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THE BELFIELD POLICE DEPARTMENT SEEKS FULL TIME POLICE OFFICER. MUST BE P.O.S.T. LICENSED IN THE STATE OF NORTH DAKOTA OR BE ABLE TO FULFILL ALL REQUIREMENTS SET FORTH BY THE NORTH DAKOTA POST BOARD. BENEFITS INCLUDE FULL MEDICAL, DENTAL, AND VISION. STARTING SALARY IS $24 PER HOUR. ALL OFFERS OF EMPLOYEMENT ARE CONTINGENT ON PSYCHOLOGICAL EVALUATION, PHYSICAL EXAM, DRUG SCREENING, BACKGROUND INVESTIGATION AND FBI BACKGROUND CHECK. TO APPLY, SUBMIT A COMPLETED BELFIELD POLICE DEPARTMENT APPLICATION, RESUME AND COVER LETTER. APPLICATIONS CAN BE OBTAINED BY EMAILING DBARANKO@BELFIELDPD.NET OR CALLING 701-575-4485. POSITION IS OPEN UNTIL 11/13/2020

**--------------------------------------------------------------------------------------------------------------------**

[bookmark: _GoBack]MCHENRY COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR THE POSITION OF FULL-TIME DEPUTY SHERIFF. APPLICANTS MUST HAVE A HIGH SCHOOL DIPLOMA AND BE ND POST BOARD LICENSED OR OBTAIN LICENSING AS A ND PEACE OFFICER. APPLICANTS MUST HAVE GOOD PUBLIC RELATIONS, VERBAL AND REPORT WRITING SKILLS, ALONG WITH BEING PROFICIENT WITH COMPUTERS. APPLICANTS MUST BE WILLING TO WORK ROTATING SHIFTS. BENEFITS INCLUDE, FULL HEALTH INSURANCE, FULL NDPERS RETIREMENT, VACATION AND SICK LEAVE, UNIFORM ALLOWANCE, TAKE HOME PATROL VEHICLE, TASER, AND EXTERNAL CARRIER/BODY ARMOR WILL BE PROVIDED. MUST PROVIDE OWN LEATHER GEAR AND WEAPON. STARTING SALARY IS $40,283 WITH $100/MONTH INCREASE AFTER PROBATION PERIOD IS COMPLETE. PLEASE CALL SHERIFF TREY SKAGER AT 701-537-5633 WITH ANY QUESTIONS AND FOR AN APPLICATION. APPLICANTS CAN EMAIL COVER LETTER AND RESUMES TO MCSO4390@ND.GOV. POSITION OPEN UNTIL FILLED

**--------------------------------------------------------------------------------------------------------------------**

THE CITY OF ARNEGARD, LOCATED IN MCKENZIE COUNTY IN WESTERN NORTH DAKOTA, IN THE HEART OF THE WILLISTON BASIN AND THE ONGOING BAKKEN SHALE PLAY, SEEKS A POLICE OFFICER

PERFORMS POLICE PATROL, INVESTIGATION, TRAFFIC REGULATION, MUNICIPAL CODE ENFORCEMENT, ADMINISTRATIVE DUTIES, AND RELATED LAW ENFORCEMENT ACTIVITIES. CARRIES OUT DUTIES IN CONFORMANCE WITH FEDERAL, STATE, COUNTY AND CITY LAWS AND ORDINANCES.  PARTICIPATE IN INVESTIGATING CRIMINAL LAW VIOLATIONS OCCURRING WITHIN THE CITY LIMITS AND OBTAIN EVIDENCES AND COMPILING INFORMATION REGARDING THOSE CRIMES, PREPARING CASES FOR FILING OF CHARGES, TESTIFYING IN COURT AND RELATED ACTIVITIES.

MINIMUM QUALIFICATIONS:  HIGH SCHOOL DIPLOMA WITH TWO YEARS OF LAW ENFORCEMENT EXPERIENCE, REQUIRED.  MUST POSSESS GOOD VERBAL AND WRITTEN COMMUNICATION SKILLS; AND PERSONAL INTERACTIVE SKILLS. MUST BE ABLE TO OBTAIN A ND PEACE OFFICER CERTIFICATION AND POSSESS A VALID ND DRIVER’S LICENSE.  
THIS IS FULL-TIME POSITION, (40) HOURS PER WEEK, WITH A COMPETITIVE BENEFITS PACKAGE, INCLUDING A HOUSING SUPPLEMENT. STARTING WAGE IS DOQ.  
CONTACT CITY AUDITOR JUELIE M. BANCROFT, ARNEGARD CITY HALL AT (701) 586-3453 TO REQUEST A CITY JOB APPLICATION PACKAGE. COMPLETE CITY JOB APPLICATION, ALONG WITH OPTIONAL COVER LETTER AND RESUME, SHOULD BE MAILED TO POLICE OFFICER SEARCH, CITY OF ARNEGARD, POST OFFICE BOX 488, ARNEGARD, ND 58835.
[bookmark: _Hlk44054764]POSITION WILL REMAIN OPEN UNTIL FILLED.

**--------------------------------------------------------------------------------------------------------------------**
THE BARNES COUNTY SHERIFF'S OFFICE IS CURRENTLY HIRING TO FILL THE POSITION OF DEPUTY SHERIFF II.  APPLICANTS SHOULD BE ND P.O.S.T. BOARD LICENSED OR ELIGIBLE TO BE LICENSED IN NORTH DAKOTA.  HIGH SCHOOL DIPLOMA OR EQUIVALENT AND VALID DRIVER'S LICENSE REQUIRED.  
BENEFITS INCLUDE 90% FAMILY OR SINGLE SANFORD ND PERS HEALTH INSURANCE, ND PERS LAW ENFORCEMENT RETIREMENT, SUPPLEMENTAL DENTAL, VISION AND AFLAC INSURANCE OFFERED AT GROUP RATES, SICK AND VACATION TIME PLUS OVERTIME OPPORTUNITIES THROUGHOUT THE YEAR.  SALARY RANGE OF $3,598 TO $4,326 PER MONTH DEPENDING ON EXPERIENCE.    
THE BARNES COUNTY SHERIFF'S OFFICE SUPPLIES A TAKE HOME VEHICLE, ALL DUTY GEAR TO INCLUDE SIDEARM AND LONG RIFLE IF NEEDED AND UNIFORMS.
ALL APPLICATIONS MUST BE SUBMITTED NO LATER THAN OCTOBER 23, 2020 AT 5:00 P.M.  IF YOU HAVE ANY ADDITIONAL QUESTIONS, PLEASE CONTACT OUR OFFICE AT 701-845-8530.
PLEASE SUBMIT COVER LETTER, RESUME AND JOB SERVICE APPLICATION TO: 
BARNES COUNTY SHERIFF'S OFFICE
575 10TH STREET SW SUITE #4
VALLEY CITY, ND 58072

THE BARNES COUNTY SHERIFF’S OFFICE IS AN EQUAL OPPORTUNITY EMPLOYER.

**--------------------------------------------------------------------------------------------------------------------**

BOTTINEAU COUNTY SHERIFF'S OFFICE IS ACCEPTING APPLICATIONS FOR ONE (1) OPEN 
PATROL DEPUTY POSITION TO BE STATIONED IN THE CITY OF BOTTINEAU.

BEGINNING SALARY RANGE WILL BE $46,536.00 TO $52,368.00 DEPENDING ON EXPERIENCE. 
BOTTINEAU COUNTY OFFERS WIDE RANGE OF BENEFITS INCLUDING: NDPERS, RETIREMENT,
LIFE INSURANCE, PAID VACATION, PAID SICK LEAVE, UNIFORMS, TAKE HOME VEHICLE.
SUCCESSFUL APPLICANT MUST FURNISH OWN DUTY GEAR AND SIDEARM. LONG GUNS AND OTHERSTANDARD EQUIPMENT PROVIDED. PREFERENCE WILL BE GIVEN TO THOSE WITH PRIOR LAW ENFORCEMENT EXPERIENCE. OVERTIME OPPORTUNITIES AVAILABLE.

JOB RESPONSIBILITIES: PATROL, SERVING CIVIL PAPERS, RESPONDING TO CALLS FOR 
SERVICE, INVESTIGATIONS, GENERAL LAW ENFORCEMENTS FUCNTIONS AS ASSIGNED.

IF INTERESTED JOB APPLICATIONS CAN BE FOUND AT:  
HTTPS://WWW.BOTTINEAUCO.COM/JOBS  

PLEASE SEND YOUR RESUME, APPLICATION, AND COVER LETTER TO: BOTTINEAU COUNTY 
SHERIFF'S OFFICE, 314 WEST 5TH ST., SUITE 4, BOTTINEAU, ND 58318.

IF YOU HAVE ANY QUESTIONS PLEASE CALL 701-228-2740. OPEN UNTIL FILLED.

**--------------------------------------------------------------------------------------------------------------------**
THE CITY OF CARRINGTON, ND WILL BE ACCEPTING APPLICATIONS FOR TWO FULL TIME POLICE OFFICERS.  APPLICANTS MUST BE ND P.O.S.T BOARD LICENSED OR LICENSABLE. ROTATING 12 HOUR SHIFTS, PAID VACATION, HOLIDAY PAID OVERTIME, ND PERS RETIREMENT, 77% OF BCBS HEALTH & DENTAL INSURANCE AND 100% VISION PAID BY THE CITY.  
REQUEST APPLICATION FROM CITY AT 701-652-2911. APPLICATIONS MUST BE SUBMITTED TO CITY HALL AT 103 10TH AVE. N., PO BOX 501, CARRINGTON, ND 58421-0501.  RESUME WITH REFERENCE REQUIRED.  CONTACT NKRUSE@ND.GOV OR 701-652-3388 WITH ANY QUESTIONS. OPEN UNTIL FILLED.
EQUAL OPPORTUNITY EMPLOYER.

**--------------------------------------------------------------------------------------------------------------------**
THE CASS COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR CORRECTIONAL OFFICERS. 

STARTING SALARY IS $36,660 PER YEAR AND AN EXCELLENT BENEFIT PACKAGE IS OFFERED. 

TO APPLY AND FOR MORE INFORMATION REGARDING TESTING, PLEASE VISIT 
WWW.CASSCOUNTYND.GOV OR CONTACT THE CASS COUNTY PERSONNEL OFFICE AT (701)241-5736. YOU CAN ALSO CONTACT Lt. AMANDA HENRICKSON AT 701-514-5804 OR HENRICKSONA@CASSCOUNTYND.GOV. 

**--------------------------------------------------------------------------------------------------------------------**
THE CAVALIER POLICE DEPARTMENT HAS AN IMMEDIATE OPENING FOR THE POSITION OF POLICE OFFICER.  

APPLICANTS MUST BE AT LEAST 21 YEARS OF AGE.  APPLICANTS MUST BE P.O.S.T. LICENSED OR HAVE SUCCESSFULLY COMPLETED A P.O.S.T. ACADEMY AND EXAM TO BE LICENSABLE.  STARTING SALARY WILL BE $41,000 PER YEAR WITH NO EXPERIENCE.  HOLIDAY PAY, 90% SINGLE OR FAMILY HEALTH BENEFITS PAID, LIFE INSURANCE AND LAW ENFORCEMENT RETIREMENT AVAILABLE. MUST PROVIDE DUTY WEAPON AND DUTY GEAR.
TO APPLY, MAIL OR EMAIL A COVER LETTER, RESUME, AND CAVALIER CITY EMPLOYMENT APPLICATION TO:  CAVALIER POLICE DEPARTMENT – CHIEF JEFF OSVOLD – P.O. BOX 813 – CAVALIER, ND 58220.  TO INQUIRE OR REQUEST AN EMPLOYMENT APPLICATION YOU MAY EMAIL CHIEF OSVOLD AT jeosvold@nd.gov OR CALL 701 520-8852.  OPEN UNTIL FILLED.

**--------------------------------------------------------------------------------------------------------------------**
DICKEY COUNTY SHERIFF’S DEPT IS TAKING APPLICATIONS FOR POSITION OF FULL-TIME DEPUTY SHERIFF.

CANDIDATE MUST HAVE A VALID DRIVER’S LICENSE WITH CLEAR DRIVING RECORD. CANDIDATE SHOULD BE ND POST BOARD LICENSED OR WITH THE ELIGIBILITY TO BE LICENSE BY ND POST BOARD. DICKEY COUNTY OFFER FULL SINGLE HEALTH INSURANCE PERCENTAGED FAMILY HEALTH, PARTICIPATION IN PERS, AFLAC,EYES/DENTAL. 
STEP #1 SALARY IS $42976 WITH ADJUSTMENTS FOR PRIOR EXPERIENCE.
EQUIPMENT AND VEHICLE ASSIGNED BY SHERIFF FOR DEPARTMENTAL USE.

TO APPLY SEND LETTER OF INTEREST WITH RESUME WITH MINIMUM OF 3 WORKING REFERENCES TO DCSO, PO BOX 297, ELLENDALE ND  58436.  FOR QUESTIONS CONTACT CHRIS AT 701-349-3249 EXT 1 OR BY EMAIL AT CHESTES@ND.GOV. OPEN UNTIL FILLED.

**--------------------------------------------------------------------------------------------------------------------**
DUNN COUNTY SHERIFF’S DEPARTMENT HAS AN OPENING FOR CHIEF DEPUTY. 
STARTING SALARAY IS $69,000 – $73,424 DEPENDING ON EXPERIENCE. AN ASSOCIATES DEGREE IN CRIMINAL JUSTICE OR RELATED FIELD AND FIVE YEARS OF LAW ENFORCEMENT EXPERIENCE WITH THREE YEARS OF SUPERVISORY EXPERIENCE IS REQUIRED, YOU MUST ALSO HAVE POST CERTIFICATION AND A VALID DRIVER’S LICENSE. TO APPLY VISIT THE DUNN COUNTY WEBSITE. https://www.dunncountynd.org/index.asp?Type=B_BASIC&SEC={B8F619BF-3F96-47B2-BBB0-093864242003}				



**--------------------------------------------------------------------------------------------------------------------**
THE CITY OF GARRISON IS ACCEPTING APPLICATIONS TO FILL AN IMMEDIATE OPENING FOR A FULL-TIME POLICE OFFICER. APPLICANTS MUST CURRENTLY POSSESS A NORTH DAKOTA PEACE OFFICER’S LICENSE OR BE IN THE PROCESS OF ATTAINING A LICENSE, HAVE A VALID DRIVERS LICENSE AND BE ABLE TO PASS A BACKGROUND CHECK. THIS IS A SALARIED, FULL-TIME POSITION. PAY IS $41,000 TO $58,000 DOE WITH BENEFITS AND MOVING STIPEND. THE CITY PAYS 80% SINGLE/FAMILY HEALTH AND DENTAL PLAN. APPLICATIONS AND JOB DESCRIPTION CAN BE FOUND AT WWW.CITYOFGARRISONND.COM OR BY CONTACTING GARRISONCITY@RESTEL.COM OR CALLING (701) 463-2296.

PLEASE SUBMIT COVER LETTER, RESUME, COPY OF LAW ENFORCEMENT TRAINING RECORD, AND COMPLETED CITY APPLICATION TO:

CHIEF TRAVIS TESCH
GARRISON POLICE DEPT
PO BOX 459
GARRISON, ND 58540

THE CITY OF GARRISON IS AN EQUAL OPPORTUNITY EMPLOYER.
OPEN UNTIL FILLED.

**--------------------------------------------------------------------------------------------------------------------**
THE GRAFTON POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR TWO  FULL TIME POLICE OFFICERS. APPLICANTS MUST BE: LICENSEABLE BY ND POST BOARD, AT LEAST 18 YEARS OF AGE, AND POSSESS A HIGH SCHOOL DIPLOMA.  
THE GRAFTON POLICE DEPARTMENT OFFERS COMPETITIVE WAGES, UNIFORMS, TRAINING, DEPARTMENT ISSUED PHONE, AND FULL FAMILY HEALTH CARE PAID BY THE CITY.  THE CITY ALSO GIVES 10 HOLIDAYS, SICK LEAVE, VACATION HOURS, AND RETIREMENT. 
 THE SUCCESSFUL APPLICANT WILL FALL UNDER GENERAL DIRECTION OF THE CHIEF OF POLICE, AND DIRECT SUPERVISION OF THE PATROL SERGEANTS.  THE SUCCESSFUL APPLICANT MUST HAVE GOOD COMMUNICATION SKILLS, WRITING SKILLS, AND BE PROFICIENT IN COMPUTER WORK, INCLUDING REPORT WRITING.  THIS POSITION WILL WORK 10 HOUR SHIFTS ON A ROTATING SCHEDULE.  THE PRIMARY DUTIES WILL INCLUDE, BUT ARE NOT LIMITED TO, RESPONDING TO CALLS FOR SERVICE, ENFORCING FEDERAL STATE AND LOCAL LAWS, PROTECTING LIFE AND PROPERTY, INVESTIGATING CRIMINAL OFFENSES, TESTIFYING IN COURT, AND PROFICIENTLY PERFORMING REPORT WRITING.  
APPLICANT MUST SUCCESSFULLY COMPLETE A JOB APPLICATION, PRE-EMPLOYMENT BACKGROUND SCREENING, PRE-EMPLOYMENT PHYSICAL, AND A PRE-EMPLOYMENT DRUG SCREEN.  PLEASE NOTE, A COVER LETTER AND RESUME WILL NOT BE ACCEPTED IN LIEU OF AN APPLICATION.  INTERESTED PARTIES CAN CONTACT CHIEF OF POLICE ANTHONY G. DUMAS AT TGDUMAS@ND.GOV WITH FURTHER INQUIRIES.  POSITIONS ARE OPEN UNTIL FILLED.  

**--------------------------------------------------------------------------------------------------------------------**
THE CITY OF HARVEY HAS AN OPENING FOR A POLICE OFFICER.  

APPLICANTS MUST BE ND POST CERTIFIED OR BE ELIGIBLE TO BE CERTIFIED UPON ACCEPTANCE OF EMPLOYMENT.  A DRIVER’S LICENSE IS REQUIRED AND APPLICANT MUST PASS A BACKGROUND CHECK.   EXCELLENT BENEFIT PACKAGE.  SEND RESUME TO CHIEF TONY WEBB AT THE ADDRESS LISTED: 120 WEST 8TH ST., HARVEY ND  58341, OR EMAIL AT POLICECHIEF@HARVEYND.COM.
POSITION OPEN UNTIL FILLED.

**--------------------------------------------------------------------------------------------------------------------**
THE CITY OF LINCOLN IS ACCEPTING APPLICATIONS FOR A POLICE OFFICER. 
APPLICANT MUST POSSESS A HIGH SCHOOL DIPLOMA AND HAVE PREVIOUS EXPERIENCE IN DEALING WITH THE GENERAL PUBLIC. MUST BE AT LEAST 21 YEARS OF AGE, POSSESS A VALID NORTH DAKOTA DRIVER’S LICENSE UPON EMPLOYMENT, BE LICENSABLE BY THE ND POST BOARD, AND SUCCESSFULLY COMPLETE PRE-EMPLOYMENT BACKGROUND SCREENING, PHYSICAL, AND DRUG SCREEN.
APPLICANTS CAN SUBMIT APPLICATION, RESUME, AND COVER LETTER TO CHIEF ROBYN KRILE AT rlkrile@nd.gov OR MAIL TO:
LINCOLN POLICE DEPARTMENT
C/O CHIEF ROBYN KRILE
74 SANTEE RD
LINCOLN, ND 58504
CLOSING DATE FOR APPLICATIONS WILL BE OCTOBER 19TH, 2020.


**--------------------------------------------------------------------------------------------------------------------**
THE CITY OF MANDAN IS CURRENTLY ACCEPTING APPLICATIONS FOR THE POSITION OF POLICE OFFICER – GRADE 17. APPLICANTS MUST HAVE KNOWLEDGE AND LEVEL OF COMPETENCY ASSOCIATED WITH A HIGH SCHOOL DIPLOMA, SUFFICIENT EXPERIENCE TO UNDERSTAND THE MAJOR DUTIES OF THE POSITION, POSSESSION OF OR ABILITY TO OBTAIN ND DRIVER’S LICENSE, ABILITY TO MEET THE REQUIREMENTS OF THE ND P.O.S.T. BOARD, AND VERIFIABLE IDENTITY AND ELIGIBILTY TO WORK IN THE UNITED STATES. STARTING PAY IS $21.84 TO $31.88/HOUR DEPENDING ON EXPERIENCE. BENEFIT PACKAGE INCLUDING FULLY PAID SINGLE OR FAMILY HEALTH INSURANCE AND NDPERS RETIREMENT.
APPLICATIONS CAN BE SUBMITTED TO WWW.CITYOFMANDAN.COM. ANY QUESTIONS CONTACT DEPUTY CHIEF LOR FLATEN AT (701) 667-3250. DEADLINE FOR APPLICATIONS IS OCTOBER 20, 2020 AT 5 PM.

**--------------------------------------------------------------------------------------------------------------------**
MHA DIVISION OF DRUG ENFORCEMENT (MHA-DDE) PERSONNEL ARE AGENTS FOR CHANGE.  AS A PATROL AGENT/K9 HANDLER FOR THE MHA NATION, THEIR MISSION IS UNIQUE WHICH REQUIRES SPECIAL TALENT AND DEDICATION TO THEIR PROFESSION.

SALARY: $30.00 - $45.00 / D.O.Q.
MHA-DDE PATROL AGENT/K9 HANDLER WILL WORK AS PART OF AN ELITE CRIMINAL INVESTIGATION TEAM THAT WILL PUT THE POWER OF THEIR TALENT’S INTO ACTION. THAT ACTION MAKES A DIFFERENCE ON THE SECURITY AND WELL-BEING OF THE MHA NATION AND THE SAFETY OF ALL INDIVIDUALS RESIDING WITHIN THE BOUNDARIES OF THE FORT BERTHOLD INDIAN RESERVATION.
THIS POSITION SERVES AS A PATROL AGENT/K9 HANDLER AND IS RESPONSIBLE FOR INTERDICTION AND DETECTION OF ILLEGAL DRUGS AND NARCOTICS ON THE HIGHWAYS AND IN THE COMMUNITIES AS WELL AS THE FULL RANGE OF INVESTIGATIVE MATTERS RANGING FROM VIOLENT MAJOR CRIMES SUCH AS RAPE, ROBBERY AND MURDER TO COMPLICATED CRIMES INVOLVING FINANCES AND/OR DOCUMENT TRIALS, SUCH AS FRAUD, EMBEZZLEMENT AND GAMBLING OR ANY OTHER CRIME UNDER THE TRIBE’S JURISDICTION.

ALL INTERESTED PERSONS MUST SUBMIT THE FOLLOWING INFORMATION:
-TAT APPLICATION, COPIES OF DIPLOMAS/CERTIFICATES AND TRANSCRIPTS, DRIVERS LICENSE & SOCIAL SECURITY CARD, INDIAN OR VETERAN PREFERENCE DOCUMENTS (IF APPLICABLE)
SUBMIT ALL NECESSARY INFORMATION TO THE FOLLOWING ADDRESSES:

JOB SERVICES OF NORTH DAKOTA
P.O. BOX 477
NEW TOWN, ND  58763
PH# 701-627-4390



**--------------------------------------------------------------------------------------------------------------------**
THE CITY OF NEW TOWN IS ACCEPTING APPLICATIONS FOR THE POSITION OF FULL-TIME POLICE OFFICER. APPLICANTS MUST BE ND POST BOARD LICENSED OR LICENSABLE. STARTING SALARY $55000 - $58000, DOE WITH COMPETITIVE BENEFITS PACKAGE. APPLICATIONS MAY BE REQUESTED THROUGH THE NEW TOWN POLICE DEPARTMENT AT (701) 627-5222. APPLICATIONS SHOULD BE SUBMITTED TO:
NEW TOWN POLICE DEPARTMENT
PO BOX 1119
NEW TOWN, ND 58763


POSITION OPEN UNTIL FILLED.

**--------------------------------------------------------------------------------------------------------------------**
THE PEMBINA COUNTY SHERIFF’S DEPARTMENT IS TAKING APPLICATIONS FOR A FULL TIME 911 FEMALE DISPATCHER/CORRECTIONS OFFICER.
SALARY RANGE WILL BE $2670 - $3137 PER MONTH, DEPENDING ON EXPERIENCE. BENEFITS INCLUDE: MEDICAL, DENTAL, LIFE INSURANCE, VISION, VACATION, HOLIDAYS, SICK LEAVE, RETIREMENT/PENSION, AND UNIFORM ALLOWANCE.
APPLICANT MUST POSSESS EXCELLENT COMMUNICATION AND PEOPLE SKILLS, AND MUST BE ABLE TO MULTI-TASK AND INDEPENDENTLY DEAL WITH MULTIPLE SITUATIONS. COMPETANT COMPUTER SKILLS WILL ALSO BE NEEDED. APPLICANT WILL BE CROSS TRAINED AS A 911 DISPATCHER AND CORRECTIONS OFFICER. NO EXPERIENCE NECESSARY.
APPLICANTS MUST BE AT LEAST 18 YEARS OF AGE AND POSSESS A HIGH SCHOOL DIPLOMA OR EQUIVALENT. THE SELECTED APPLICANT WILL BE REQUIRED TO SUBMIT TO DRUG SCREENING, BACKGROUND, REFERENCE, CREDIT, AND DRIVER’S LICENSE CHECKS.
INTERESTED PARTIES CAN OBTAIN AN EMPLOYMENT APPLICATION BY GOING TO THE PEMBINA COUNTY WEBSITE AT WWW.PEMBINACOUNTYND.GOV OR BY CALLING 701-265-4122 TO HAVE IT EMAILED OR MAILED. PLEASE SUBMIT A COVER LETTER AND RESUME ALONG WITH THE COMPLETED APPLICATION TO: SHERIFF TERRY MEIDINGER, PEMBINA COUNTY SHERIFF’S OFFICE, 308 COURTHOUSE DR. #2, CAVALIER, ND 58220.
OPEN UNTIL FILLED.


**--------------------------------------------------------------------------------------------------------------------**
ROLLA POLICE DEPARTMENT IS LOOKING TO HIRE ONE CERTIFIED POLICE OFFICER. ROLLA POLICE OFFICERS WORK A 4 DAYS ON, 4 DAYS OFF, 12 HOUR SHIFT ROTATION SCHEDULE. OFFICERS ARE ISSUED TAKE HOME PATROL VEHICLES WITH IN CAR COMPUTERS, PRINTERS AND SCANNERS. OFFICERS ARE ISSUED PATROL RIFLES WITH OPTICS, DUTY WEAPON, BODY CAMERAS, OUTER CARRIER VESTS AND TASERS. PAY DEPENDS ON EXPERIENCE BUT STARTS AT $38,000 A YEAR, CITY PAYS 90 PERCENT OF FAMILY AND SINGLE HEALTH CARE PLANS. TO APPLY, SUBMIT RESUME, COVER LETTER AND JOB APPLICATION TO CHIEF DARYL CAMERON D.CAMERON@CITYOFROLLA.COM.

**--------------------------------------------------------------------------------------------------------------------**
ROLETTE COUNTY IS HIRING A JAIL ADMINISTRATOR
PLEASE SEE THE ATTACHED DOCUMENT FOR MORE INFORMATION: 



OPEN UNTIL FILLED.

**--------------------------------------------------------------------------------------------------------------------**
THE CITY OF RUGBY HAS AN IMMEDIATE OPENING FOR THE POSITION OF POLICE OFFICER.  
PREFERENCE WILL BE GIVEN TO APPLICANTS THAT ARE ND P.O.S.T. BOARD LICENSED OR LICENSABLE. STARTING SALARY RANGE IS $41,100 - $43,950 DOE. CITY OF RUGBY BENEFIT PACKAGE INCLUDED. THERE ARE ALSO ADDITIONAL OVERTIME OPPORTUNITIES AVAILABLE.  APPLICANTS WILL BE RESPONSIBLE TO PROVIDE DUTY WEAPON.  ADDITIONAL INFORMATION MAY BE OBTAINED BY CONTACTING CHIEF OF POLICE, JOHN ROSE, AT (701)776-6112.  TO REQUEST AN APPLICATION, CONTACT RUGBY CITY HALL AT (701)776-6181 OR FILL OUT THE APPLICATION IN THE LINK PROVIDED. HTTPS://WWW.CITYOFRUGBYND.COM  
THIS POSITION IS OPEN UNTIL FILLED.  THE CITY OF RUGBY IS AN EQUAL OPPORTUNITY EMPLOYER.  THE CITY OF RUGBY HAS THE RIGHT TO REJECT ANY OR ALL APPLICATIONS.

**--------------------------------------------------------------------------------------------------------------------**
THE SARGENT COUNTY SHERIFF’S OFFICE IS NOW ACCEPTING APPLICATIONS FOR THE POSITION OF FIELD DEPUTY. 

APPLICANTS SHOULD BE ND POST BOARD LICENSED OR ELIGBLE TO BE LICENSED IN ND.
STARTING SALARY RANGES FROM $42,100-$45,699 WITH A MINIMUM 2.5% STEP INCREASE ANNUALY. THE CURRENT BENEFIT PACKAGE INCLUDES EMPLOYER PAID SINGLE HEALTH AND 75% FAMILY PLAN, ND LAW ENFORCEMENT PERS RETIREMENT, DENTAL, VISION, VACATION AND OVERTIME IS PAID FOR HOLIDAYS, COVER SHIFTS, COURT AND CALL OUTS.  
SARGENT COUNTY PROVIDES ALL EQUIPEMENT INCLUDING UNIFORMS, DUTY GEAR, BODY ARMOR, TAKE HOME VEHICLE AND ALL OTHER JOB RELATED EQUIPEMENT. ADDITIONAL INFORMATION AND APPLICATIONS ARE AVAILABLE BY CONTACTING THE SARGENT COUNTY SHERIFF’S OFFICE AT (701)-724-3302 DURING REGULAR BUSINESS HOURS.

OPEN UNTIL FILLED.

**--------------------------------------------------------------------------------------------------------------------**
THE WALSH COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR A FULL-TIME DEPUTY SHERIFF. BEGINNING SALARY RANGE IS $46,080-$47,940 DOE. BENEFITS INCLUDE HEALTH INSURNACE, NDPERS, PAID VACATION AND SICK LEAVE, UNIFORMS, EQUIPMENT, AND TAKE HOME VEHICLE. APPLICANT MUST BE ND POST CERTIFIED OR ABLE TO ATTAIN AN ND POST LICENSE. APPLY AT HTTP://WWW.CO.WALSH.ND.US. SEND APPLICATION FORM AND RESUME TO:
WALSH COUNTY SHERIFF’S OFFICE
638 COOPER AVE
GRAFTON, ND 58273

**--------------------------------------------------------------------------------------------------------------------**
THE WARD COUNTY SHERIFF’S DEPARTMENT IS ACCEPTING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF. APPLICANTS ARE REQUIRED TO PASS A WRITTEN AND PHYSICAL AGILITY TEST SCHEDULED TO TAKE PLACE NOVEMBER 10, 2020. STARTING PAY IS APPROXIMATELY $49,250 YEARLY, WITH VACATION, SICK TIME, AND OVERTIME POSSIBILTIES. SINGLE AND FAMILY 100% PAID HEALTH INSURANCE PLANS AVAILABLE. DENTAL AND VISION PLANS WITH EMPLOYEE CONTRIBUTION, ALL UNIFORMS AND DUTY GEAR INCLUDING DUTY WEAPON FURNISHED BY THE DEPARTMENT. WARD COUNTY PARTICIPATES IN THE NDPERS RETIREMENT PLAN.
APPLICATIONS CAN BE OBTAINEDIN PERSON OR ON THE WARD COUNTY WEBSITE. MAIL APPLICATIONS TO:
WARD COUNTY HUMAN RESOURCES
PO BOX 5005
MINOT, ND 58701

OR EMAIL TO HUMAN.RESOURCES@WARDND.COM. DEADLINE FOR APPLICATIONS IS OCTOBER 30, 2020. FOR ANY QUESTIONS CONTACT CPT. JASON KRAFT AT (701) 857-6500 OR JASON.KRAFT@WARDND.COM



**--------------------------------------------------------------------------------------------------------------------**
WATFORD CITY POLICE DEPARTMENT IS HIRING A DETECTIVE.
SEE ATTACHMENT FOR DETAILS. OPEN UNTIL FILLED.


**--------------------------------------------------------------------------------------------------------------------**
WILLISTON POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR THE POSITION OF SCHOOL RESOURCE OFFICER: 
THE SCHOOL RESOURCE OFFICER (SRO) IS A KEY CONTRIBUTOR TO THE OVERALL SUCCESS OF THE STUDENTS BY PROVIDING SAFETY, MENTORSHIP, AND EDUCATION RESOURCES THEY WILL NEED THROUGHOUT THEIR ACADEMIC CAREERS. THIS POSITION IS RELIED UPON BY SCHOOL STAFF AND ADMINISTRATORS FOR GUIDANCE WHEN WORKING WITH AT-RISK STUDENTS. SRO’S ARE VITAL IN THE MAINTENANCE AND ENHANCEMENT OF THE POLICE-COMMUNITY PARTNERSHIP BETWEEN THE WILLISTON POLICE DEPARTMENT (WPD) AND THE WILLISTON PUBLIC SCHOOLS DISTRICT #1. THIS POSITION WILL WORK WITH THE OTHER SRO’S WITHIN THE DISTRICT. SRO’S ARE PROVIDED WITH TRAINING AND RESOURCES TO SUCCESSFULLY PERFORM THIS POSITION. OUTSIDE OF THE SCHOOL YEAR SRO’S ASSIST WITHIN OTHER AREAS OF THE POLICE DEPARTMENT SUCH AS PATROL AND DETECTIVE DIVISION. APPLICANTS MUST HAVE A MINIMUM OF THREE YEARS RELEVANT EXPERIENCE. STARTING SALARY IS $66,500.
THE CITY OF WILLISTON OFFERS A COMPREHENSIVE AND COMPETITIVE BENEFITS PACKAGE. BENEFITS OFFERED INCLUDE PAID LEAVE (VACATION, SICK, HOLIDAYS), FULLY FUNDED HEALTH INSURANCE FOR SINGLE AND FAMILY PLANS, RETIREMENT, LIFE INSURANCE, DENTAL, VISION, FSA, AND DEFERRED COMPENSATION. CURRENTLY, THE CITY OF WILLISTON IS OFFERING A $3,000 RELOCATION BONUS! APPLICATIONS WILL BE ACCEPTED, OPEN UNTIL FILLED.
TO VIEW THE FULL JOB POSTING, AND APPLICATION INSTRUCTIONS PLEASE VISIT THE EMPLOYMENT/ OPEN POSITIONS SECTION ON THE CITY OF WILLISTON WEBSITE. ANY QUESTIONS CAN BE SENT TO CATHERINE CAGLE, HUMAN RESOURCES COORDINATOR AT CATHERINEC@CI.WILLISTON.ND.US

**--------------------------------------------------------------------------------------------------------------------**
WILLISTON POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR THE POSITION OF PATROL OFFICER:
THE WILLISTON POLICE DEPARTMENT HAS A STRONG COMMITMENT TO ITS COMMUNITY POLICING MISSION. IF YOU ARE LOOKING FOR A LAW ENFORCEMENT CAREER IN A FAST-GROWING DEPARTMENT WITH HIGH PAY AND GREAT BENEFITS, THIS IS IT. 
PREFERENCE WILL BE GIVEN TO APPLICANTS THAT ARE LICENSED OR LICENSABLE BY A RECOGNIZED ACADEMY. ALL APPLICANTS WILL BE REQUIRED TO PASS A PHYSICAL AGILITY TEST. APPLICANTS WITH LESS THAN TWO YEARS OF LICENSED LAW ENFORCEMENT EXPERIENCE WILL BE REQUIRED TO PASS A WRITTEN EXAM.
THE CITY OF WILLISTON OFFERS A COMPREHENSIVE AND COMPETITIVE BENEFITS PACKAGE. BENEFITS OFFERED INCLUDE PAID LEAVE (VACATION, SICK, HOLIDAYS), FULLY FUNDED HEALTH INSURANCE FOR SINGLE AND FAMILY PLANS, RETIREMENT, LIFE INSURANCE, DENTAL, VISION, FSA, AND DEFERRED COMPENSATION. CURRENTLY, THE CITY OF WILLISTON IS OFFERING A $3,000 RELOCATION BONUS! APPLICATIONS WILL BE ACCEPTED UNTIL NOON ON OCTOBER 19TH, 2020.
TO VIEW THE FULL JOB POSTING, AND APPLICATION INSTRUCTIONS PLEASE VISIT THE EMPLOYMENT/ OPEN POSITIONS SECTION ON THE CITY OF WILLISTON WEBSITE. QUESTIONS CAN BE SENT TO CATHERINE CAGLE, HUMAN RESOURCES COORDINATOR AT CATHERINEC@CI.WILLISTON.ND.US






OUT OF STATE

BILLINGS, MONTANA CITY COUNTY COMMUNICATION CENTER (911) IS SEEKING QUALIFIED APPLICANTS
THIS IS A TRAINING POSITION THAT WILL, UPON SUCCESSFUL COMPLETION OF THE TRAINING PERIOD, LEAD TO POSITIONS AS BOTH AN EMERGENCY SERVICES CALL TAKER AND DISPATCHER. STARTING SALARY IS $16.39 PER HOUR PLUS BENEFITS, UPON SUCCESSFUL COMPLETION OF THE TRAINING PROGRAM, SALARY IS INCREASED TO $17.55 PER HOUR. MINIMUM QUALIFICATIONS ARE A HIGH SCHOOL DIPLOMA OR GED, ABILITY TO TYPE 40 WPM WITHOUT ERROR, AND ACCURATE TYPING – FOR FILL AND CONTACT DATA ENTRY AT 97 KEYSTROKES PER MINUTE. APPLICATIONS AND REQUIRED SUPPORTING DOCUMENTS CAN BE SUBMITTED ONLINE OR MAILED TO:

WWW.BILLINGSMT.GOV 
CITY OF BILLINGS HUMAN RESOURCES
210 N 27TH STREET
BILLINGS, MT 59101			


**--------------------------------------------------------------------------------------------------------------------**

COLUMBUS POLICE DEPARTMENT IN COLUMBUS MT HAS ONE OPENING FOR THE POSITION OF
POLICE OFFICER (LATERAL). STARTING WAGE IS $23.42-$24.59 PER HOUR DOE. PAID
MEDICAL ($1542.00) PER MONTH, DENTAL AND VISION PAID FOR EACH EMPLOYEE ($41.15)
PER MONTH. CURRENTLY 12 HOUR SHIFTS WITH PAID VACATION, HOLIDAY AND SICK TIME.
FILL DATE IS OPEN UNTIL FILLED. EQUIPMENT AND UNIFORMS PROVIDED. STANDARD MT
PEACE OFFICER APPLICATION NEEDS TO BE SUBMITTED TO:

COLUMBUS POLICE DEPARTMENT
ATTN: CHIEF OF POLICE
P.0. BOX 549
COLUMBUS, MT 59019

CONTACT CHIEF GARY R. TIMM AT (406) 322-5313 EXT 202 WITH ANY QUESTIONS.











EMAIL: NDSLIC@ND.GOV             NDSLIC: 701-328-8172 OR (866) 885-8295 (TOLL FREE ND ONLY)
UNCLASSIFIED
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DUNN COUNTY, NORTH DAKOTA 


Position Description 


Position:  Chief Deputy  Employment Status:  Fulltime 
Date:  September 2020 FLSA Status:  Exempt 
Reports to:  Sheriff Salary:  $69,000 - $73,424 DOE 
  
Summary Statement 
 
The Chief Deputy is responsible for providing leadership within the department. Responsibilities may include supervising staff, 
conducting performance evaluations, developing training schedules, and related tasks; performing patrol and investigation 
responsibilities; serving civil process papers; participating in long and short-range planning; assisting with budget development; 
setting policies; and managing operations. 
 
Principle Duties and Responsibilities


Directs operational and administrative activities in the Sheriff's Department; supervises patrol operations 
and administrative divisions of the department. 
Develops, implements, interprets and enforces policies and procedures related to law enforcement services; 
reviews and makes recommendations related to legislation which would impact the activities of the 
department; prepares reports concerning management problems and other administrative functions. 
Plans for utilization of resources and assists in the preparation, administration, and management of the 
department budget. 
Coordinates activities with other law enforcement agencies and officers and with federal, state and local law 
enforcement and corrections agencies in maintaining law and order; develops emergency response plans. 
Plans and directs development and implementation of programs related to law enforcement activities, 
including the prevention and investigation of crimes, protection of life and property, care and custody of 
suspects, communications, and related activities. 
Represents the Sheriff at public and civic meetings; represents the Sheriff's Department to the public, 
community agencies, and other law enforcement agencies. 
Occassionally will perform all duties and functions related to law enforcment to include reponding to 
emergent and non-emergent calls for service, traffic incidents, crimes, dangerous and illegal activities and 
citizen complaints.  


  
Demands and Environment 


This is a moderately sedentary role due to the nature of the position, however, the incumbent may often be 
exposed to an outdoor environment.  May be required to perform a full range of motion with lifting and/or 
carrying materials, or equipment.  Potential exposure to hazardous chemicals and infectious diseases.  
Potential exposure to dangerous situation involving hostile citizens. 
Should be able to drag 200 pounds a minimum of twenty-five feet. 


Dunn County Human Resources 
Dunn County Courthouse 


205 Owens Street 
Manning, ND 58642 


(701) 573- 9968 







While performing the duties of this class, the incumbent is regularly required to use written and oral 
communication skills; read and interpret data, information and documents; analyze and solve complex 
problems; use math and mathematical reasoning; perform highly detailed work under changing, intensive 
deadlines, on multiple concurrent tasks; work with constant interruptions; and interact with officials and the 
public.  


 
Education, Certification and/or License 
 
Associate's degree in criminal justice or related field and five years of progressively responsible law enforcement experience with 
three years of supervisory experience. 
 
Licensing Requirements: 
POST Certification 
Valid Driver's License 
 
Knowledge, Skills and Experience 
 


Proficient in law enforcement principles, practices, procedures, tools, techniques and equipment. 
Knowledge of Sheriff’s Office policies and procedures. 
Effective use of the principles and practices of administrative management. 
Effective us of the principles and practices of effective employee supervision. 
Ability to maintain strict confidentiality. 
Ability to establish and maintain effective working relationships with County staff, public officials, attorneys 
and the general public. 
Ability to cope with a variety of crisis and non-crisis situations firmly, tactfully and with respect for the rights 
of citizens. 
Ability to perform emergency first aid, CPR, rescue and recovery. 
Ability to operate a personal computer and various software applications. 
Ability to be positive when enforcing policies and procedures with the Patrol Deputies under his/her 
command. 


Clarification Clause 
 
This job description is not intended, and should not be construed to be, a complete list of all responsibilities, duties, skills or 
working conditions associated with the job. It is intended to be a reasonable outline of those principle job elements essential in 
making a hiring decision, a compensation decision and for determining job performance. 


 
Applicants claiming Veteran’s preference must state so in a letter of application and attach appropriate 
documentation. Dunn County does not discriminate on the basis of race, color, national origin, sex, religion, age 
or disability in the admission to its programs or activities, including the employment process. 
 


Dunn County is an Equal Opportunity Employer 
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City of Lincoln

Police Officer Position Description


Position:

Police Officer


Reports to:
Under the general direction of the Chief of Police and under the direct supervision of the Sergeant

Position Summary:

To perform a variety of duties in the enforcement of Federal, State and local laws, the prevention of crimes and the protection of life and property; to control traffic flow and enforce State and local traffic regulations; and to perform a variety of technical and administrative tasks in support of the Police Department and other public safety agencies. 

Education and / or Experience Requirements: 

- Must possess a high school diploma.


- Previous experience in dealing with the general public preferred.


Licenses, Certifications, etc.

- Must be at least 21 years of age.


- Must possess a valid North Dakota driver’s license upon employment.


- Licensable by ND Post Board

- Applicant must successfully complete pre-employment background screening, pre-employment physical and pre-employment drug screen. 

Essential Functions:

--Essential and other important responsibilities and duties may include, but are not limited to, the following:

- Patrol the city to preserve law and order, provide assistance as needed, discover and prevent the commission of crimes and enforce traffic and other laws and ordinances. 

- Respond to and investigate general public service calls, crime victims, traffic hazards, stray animal reports and related misdemeanors and felony incidents including domestic disputes, assaults, burglaries, traffic accidents, lost or missing persons searches, public service requests and narcotics investigations.

- Perform criminal investigations; interview and take statements from victims, suspects and witnesses; obtain and secure evidence of criminal activity. 

- Serve arrest warrants; make arrests for crimes committed under penal, fish and game, welfare and institute codes; control and mitigate people under the influence of drugs or alcohol. Control violent people.

- Process and store evidence and property found at various crime scenes; maintain records and enter data into computer. 

- Perform booking procedures for new prisoners; complete a variety of forms, fingerprinting and photographing. 

- Prepare presentation of evidence in court; testify in civil courts and hearings; prepare and process court reports. 

- Maintain, update records and files of activities and operations; prepare reports as necessary. Completes all required reports and forms, including accident and incident reports.

- Performs business and residential security checks.

- Work independently in the absence of supervision; Maintain high level of confidentiality.

- Think clearly and act quickly in emergency situations.

- Use and care for firearms and other police equipment.

- Prepares arrest and search warrants, complaints, and affidavits.

- Responds to emergency calls and assists fire, EMS, and other agencies as necessary.


Knowledge, Skills, and Abilities for position:

- Knowledge of relevant federal and state laws, criminal and traffic codes, search and seizure laws, city ordinances, preservation of evidence and department policies and procedures. 


- Knowledge of traffic accident and criminal investigation techniques and procedures.


- Knowledge of the geography and streets of the city. 


- Knowledge of the court system and judicial procedures. 


- Knowledge of law enforcement principles, practices and techniques. 


- Skill in the use of a computer. 


- Skill in operating police vehicles, firearms, and emergency equipment. 


- Skill in operating radio, surveillance and communications equipment. 


- Skill in operating radar equipment. 


- Skill in restraining persons without causing physical harm. 


- Skill in oral and written communication. 


- Ability to identify and analyze problems, evaluate alternative solutions and make sound 


   decisions.


- Ability to communicate effectively both verbally and in writing with a variety of people 


   including co-workers, other professionals, appointed and elected officials, and the 


   general public.

Physical Demands/ Work Environment:


The work is typically performed while on patrol, while sitting at a desk or table or while intermittently sitting, standing, stooping, walking, bending or crouching. The employee occasionally lifts light and heavy objects and uses tools or equipment requiring a high degree of dexterity. The work involves sprinting, running, jumping, hurdling, climbing, etc. The employee may be exposed to dangers and life-threatening situations. The work is typically performed in an office and outdoors, occasionally in cold or inclement weather. The work requires the use of specialized law enforcement equipment to include the ability to discharge a firearm. Work involves an element of personal danger and, as a majority of the work is performed without the presence of a supervisor, employees must be able to make decisions and act independently without direct supervision. Employees must exercise discretion and professional judgment when making enforcement decisions, during use of force situations and in meeting emergencies. Rotating 12-hour shifts/24-hour coverage.

Benefits:

- PTO (Vacation, Sick, Holidays)

-100% Health, Dental and Vision-Single Plan Paid. Family Plan Additional.

-ND Public Safety Retirement plan (PERS)

-$100 Boot allowance


- Uniforms, sidearm and other standard equipment provided.

Please submit application, resume and cover letter to Chief Robyn Krile rlkrile@nd.gov or mail to 


Lincoln Police Department


c/o Chief Robyn Krile

74 Santee Rd


Lincoln, ND 58504
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Job Description







                                   EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER

		POSITION: Patrol Agent/K9 Handler

		FLSA STATUS: FT Regular   



		DEPARTMENT: Dept. of Public Safety  

SALARY: $30.00- $45.00/ D.O.Q.

CLASSIFICATION: Exempt 

		LOCATION: Fort Berthold Reservation 

OPENING DATE:  May 1, 2017

[bookmark: _GoBack]CLOSING DATE:  May 12, 2017





This position is subject to Mandatory drug testing and a successful background investigation. (Failure to successfully meet these requirements is grounds for termination.)

POSITION SUMMARY: MHA Division of Drug Enforcement (MHA-DDE) personnel are agents for change.  As a Patrol Agent/K9 Handler for the MHA Nation, their mission is unique which requires special talent and dedication to their profession. MHA-DDE Patrol Agent/K9 Handler will work as part of an elite criminal investigation team that will put the power of their talent’s into action. That action makes a difference on the security and well-being of the MHA Nation and the safety of all individuals residing within the boundaries of the Fort Berthold Indian Reservation.  



Typical Work assignments include but are not limited to:  
 

· Conducting narcotics/drug interdiction/detection and related criminal investigations on the highways and in the communities.

· Carrying out surveillance of criminals engaged in illegal drug related activities.

· Infiltrating illicit drug channels.

· Identifying and apprehending the drug user/trafficker.

· Arresting law violators engaged in illegal drug related activities.

· Preparing evidence for prosecution officials.

· Responsibilities will increase and assignments will become more complex as training and experience progresses.

The MHA Division of Drug Enforcement has primary investigative responsibilities for illegal drug and narcotics crimes committed on/or involving Indian Country. This includes major federal crimes and state crimes assimilated into the Federal Statutes under Title 18 U.S.C. 1153, Title 21 U.S.C., including but not limited to; murder, manslaughter, child sexual abuse, kidnapping, rape, assault, arson, burglary, robbery, counterfeiting, embezzlement and organized criminal enterprises affecting gaming and gambling operations or involved in the production, sale or distribution of illegal narcotics, drugs and marijuana within Indian Country. 

This position serves as a Patrol Agent/K9 Handler and is responsible for interdiction and detection of illegal drugs and narcotics on the highways and in the communities as well as the full range of investigative matters ranging from violent major crimes such as rape, robbery and murder to complicated crimes involving finances and/or document trials, such as fraud, embezzlement and gambling or any other crime under the Tribe’s jurisdiction. 







Investigations and Case Management: 

Initiates and coordinates investigations targeting drug trafficking operations; develops operational plans; determines investigative priorities; develops and selects appropriate investigative techniques; monitors and revises plans to achieve operational goals of disrupting/dismantling drug organizations; keeps supervisor informed of progress and status of work; improves and maintains the quality of investigations; ensures established procedures are followed and all solvability factors have been exhausted on all cases; ensures investigations are completed and all felony criminal cases containing prosecutorial merit are submitted to the appropriate prosecutorial venue in a timely manner; ensures misdemeanor cases are submitted to the appropriate prosecutor in a timely manner.



Develops constructive working relations, recruits, develops, and documents confidential source (CS) information: 

Assists others and builds partnerships; identifies and resolves past issues that may interfere with current or future partnerships; contributes to group efforts by gathering and sharing training and operational information with appropriate Federal, tribal, state, and local agencies; contributes to a positive work environment; and treats others fairly; fully exploits information sources by seeking out, recruiting, eliciting cooperation from, monitoring, directing, and sharing CS information in order to develop strategic, financial, and operational intelligence for the development of cases; conducts and thoroughly documents debriefings and interviews CS’s; maintains routine communication with all federal, state and tribal law enforcement and prosecution programs; coordinates enforcement activities within and outside the employees area of responsibility.



Technical Assistance and Training:

Provides technical assistance and guidance in order to promote Indian self-governance and self-determination; provides training to tribal, state and local law enforcement programs; provides investigative guidance to tribal, state and local law enforcement programs; assists BIA, tribal, state and local law enforcement with investigative activities.



ESSENTIAL DUTIES AND RESPONSIBILITIES:

Conducts the full range of complex criminal investigations relating to major Federal Crimes



1. The Patrol Agent/K9 Handler will be responsible for assisting in the operation of the Three Affiliated Tribes Law Enforcement on the Fort Berthold Indian Reservation and the following duties. 



2. Conducts and/or directs the full range of complex criminal investigations relating to all major Federal crime violations provided for Title 8 U.S.C. 1152 and 1153 pertaining to the Assimilative Crimes Act; 1154 pertaining to Indian liquor laws; Title 21 U.S.C. Controlled Substances Act (Federal Drug Law); pertaining to drug enforcement; the Federal Gun Control Act of 1968; and P.L. 99-570.  BIA Office of Justice Services Special Order 09-04, 2-55 “Canine Teams”. Investigates and enforces Tribal law codified in the Fort Berthold Tribal Code and the Department of Interior regulations codified in 25 CFR 11.







3. Performs a wide range of sophisticated investigative and surveillance methods are utilized including technical enhancements.  A great volume and wide variety of data must be discovered, gathered, verified, assimilated and pieced together.  Cases are developed through the use of the grand jury process and the conspiracy laws.  Large teams of agents, investigators and officers, which may include state, local, tribal, and federal agencies may be required to execute major operations at critical stages of investigations.  The team approach would be involved in multiple or around the clock surveillance, raids, investigations, etc. 



4. Determines the most effective manner for deploying K9 and conducting drug interdiction.  From time to time performs undercover assignments which generally involve cover stories.  Conducts surveillance operations and actively participates in anti-crime operations, raids, seizures and arrests.  Interviews and interrogates arrested subjects and continually evaluates investigations and determines at what stage to initiate major actions and obtaining clearance, including purchase of evidence, conduct searches and seizures, expansion or curtailment of cases and apprehension and arrest of persons suspected of violating provisions of law.  During all investigations phases, keeps appropriate supervisory personnel informed on problem areas and progress.  Prepares investigative reports with the responsibility of collecting, organizing and presenting necessary aspects to support prosecution in in tribal, state, and federal courts. 



5. Makes critical decisions during K9 operations which demand immediate attention.  Takes necessary action, makes decisions and directs subordinate officers as to what actions are to be taken when encountering armed dangerous individuals, and explosive and non-explosive booby traps. 



6. Develops and maintains productive working relationships with tribal, state, and federal agencies, promoting informational exchanges and providing investigative expertise and operational support on complex jurisdictional issues.  



7. Consults with the Tribal Chief Prosecutor, U.S. Attorney’s Office, and State Attorney’s Office where problem areas exist in evidence development or in preparation of court appearances.  Testifies in federal, tribal and state proceedings.   



8. Testifies at hearings and trials in various jurisdictions, secures search warrants through processes of affidavit and searches crime scenes.  Seizes and secures evidence which consists of narcotics and hazardous chemicals such as cocaine, methamphetamine, heroin, marijuana and related derivatives and/or chemical solutions used in the clandestine manufacture of these substances.  Interview suspects and witnesses, secures and corroborates testimony, manages and directs movement and security of prisoners, prepares, reviews case reports, activity reports, and statistical reports as required.







9. Serves as a role model to tribal police and tribal detectives, and other law enforcement officers, fellow employees and members of the MHA Nation communities.  Will be familiar with the MHA-DDE, TAT-LE, and BIA-OJS policies.  Attends community meetings and law enforcement seminars to provide information concerning symptoms of drug abuse, and tribal departments/programs.  



10. Participates in K9 operations and sensitive and complex undercover operations for the interdiction of illegal substances.  Assists with long term surveillance operations to link suspects or organizations to possible illegal activity.  Develops and maintains intelligence data on suspected illegal activities. 



11. Upon satisfactorily attaining the required skills, abilities and knowledge the incumbent may eventually serve as an expert on K9 operations, providing advice and assistance to the tribal officials on such matters.  Recommendations made are generally accepted as the basis for decision making by responsible tribal officials and other agencies that could apply.  Incumbent will eventually plan, develop and execute complex assignments involving undercover and surveillance activities, prevention and control of civil disturbances and violence. Serves arrest warrants and makes on the spot arrests in situations involving violations of Federal or Tribal laws. Serves search warrants and processes crime scenes.   



NOTE:  The duties listed are not intended to be all-inclusive.  Duties assigned any individual employee are at the discretion of the supervisor.



SUPERVISORY REQUIREMENTS:

· The incumbent works under the direct supervision of the Chief of Canine Operations and general supervision of the Chief of Drug Enforcement.  The incumbent is responsible for planning and developing the case independently.  Completed investigations are reviewed for accomplishments of overall objectives and adherence to policy.  The evaluation is based upon results achieved, skill demonstrated in organizing, planning, and executing large scale investigations, and coordinating and controlling multiple investigations which may be required at various times.  



KNOWLEDGE, SKILLS, AND ABILITIES:

Knowledge

· Thorough, in-depth knowledge and expertise in law enforcement/canine procedures and techniques, including the investigation of crimes, Federal, State and Tribal criminal law; Tribal constitutions, codes, ordinances, pertinent case law; Federal, State and Tribal judicial rules and administrative procedures; and relationships affecting jurisdiction in criminal cases in Indian Country. 

· Comprehensive knowledge of canine deployment and training principles and practices of canine operations affecting jurisdiction in criminal cases in Indian Country.

· Thorough knowledge of the Constitutional protections afforded individuals including rules concerning search, seizure, questioning or arrest, and a thorough understanding of federal, state and tribal laws relating to narcotics violations and criminal statues and administrative procedures relating to the seizure and forfeiture of real and personal property.

· Knowledge or become knowledgeable of Tribal customs, traditions, constitutions and ordinance to enable the protection of Tribal sovereignty and the customs and rights of Indian People. 

· Thorough knowledge of first aid, including CPR and the use of equipment supplied for each purpose.



Skills

· The canine handler is directly responsible to the Chief of Canine Operations.

· The canine handler must be willing and able to expend their own time and energy to achieve and maintain a high level of proficiency as a canine handler.

· The canine handler must have proper facilities and area for a dog.

· The canine handler must be willing to accept the hours and days assigned by the Office, possibly without regard to seniority.

· The canine handler is responsible to see that the dog is kept healthy, safe and well cared for. Negligent care will be cause for disciplinary action or termination as a Patrol Agent/K9 Handler.

· The canine handler is subject to call-out and will be compensated by comp-time or overtime as approved by the Chief. 

· The canine handler is responsible for maintenance of any and all equipment issued to him/her to include motor vehicle.

· The canine handler is responsible for all canine training and keeping the dog at an acceptable level of readiness and maintaining current training, deployment, health and maintenance records.

· The canine handler shall be responsible for all additional duties and responsibilities as set forth by department policy.

· Skill, judgment and proficiency in conducting interviews and interrogations and verifying and evaluating information with extreme care and distinguishing between relevant information and evidence. 

· Skills and physical conditioning necessary in the use of firearms, defending one’s self and subduing suspects whenever required. 

· Skills in recognizing sensitive and complex situations and information and in handling them without compromising confidentiality and proficiency in providing testimony in court and depositions.  

· Skill in collecting, assembling and presenting pertinent facts both orally and in writing; and ability to prepare clear and concise investigative reports.

· Skill in the aerial spotting of areas used for the cultivation of marijuana and ability to secure search warrants based upon previously establish reliability of observation.



Abilities

· Ability to communicate and work with and gain the confidence of the Tribal leadership and management in executing the program of work. 

· The incumbent must exercise independent judgment and great discretion in resolving the complex jurisdictional issues created by the overlapping law enforcement authority, patchwork land base and a mixed, highly mobile population and other jurisdictional issues that might apply.

· Incumbent must possess skills and eligibility to operate government passenger’s vehicles in urban areas and on unimproved rural roads. 

· Ability to train others in technical aspects of specialized police operations including special weapons and tactics, tactical field movements, repelling from moving and stationary platforms, recognition and neutralization of lethal and non-lethal booby traps, and ability to coordinate safe and efficient aircraft operations with ground operations during aerial observations and tactical operations.



MINIMUM QUALIFICATIONS AND EDUCATION:

· High school graduate, or college degree preferred.  Basic Police Academy.

· Incumbent must have a minimum three years’ experience investigating, apprehending, arresting and detaining individuals related to an alleged violation of Federal, State, Tribal, and/or local laws; testifying at hearings and trials in Federal, State, Tribal and/or local courts; securing search and arrest warrants through process of affidavit; developing intelligence data on individuals and organizations known or suspected of criminal activity and/or performing undercover assignments.  

· This experience must include performing in-depth investigative duties related to complex criminal drug investigations; including investigating violent crime such as murder; manslaughter, arson and robbery, using a high degree of independent judgment, immediate decisions, and initiative; performing surveillance of sites and suspects for extended periods of time to obtain evidence and establish probable cause of a crime.  Working experience in preparing complex case reports of investigation, activity reports, and statistical reports.  Experience in presenting criminal cases before a federal grand jury, testifying in federal, state and/or tribal courts.     

· This must have been progressively responsible investigating experience which demonstrated (1) initiative, ingenuity, resourcefulness, and judgment required to collect, assemble and develop fact and other pertinent data; (2) ability to think logically and objectively, to analyze and evaluate facts, evidence, related information and arrive at sound conclusions; (3) skill in written and oral reports and presentations of investigative findings in a clear, concise and impartial manner; (4) tact, discretion and capability for obtaining the cooperation and confidence of others. 

 

GUIDELINES:

· The principle guidelines are the Department Manual 446, and Bureau manual 68 BIAM, Code of Federal Regulations, Federal laws and regulations, Title 18 U.S.C., Title 21 U.S.C., Federal Rules of Criminal Procedure, state and local codes.  BIA Office of Justice Services Special Order 09-04, 2-55 “Canine Teams”. The Three Affiliated Tribes Code, Rules of Evidence and Tribal Regulations, Directives, Policies and Procedures and others that might apply.  Considerable ingenuity is exercised in making judgment, applying techniques and using discretion in applying broad guidelines to the wade variety of individual cases encountered.  The incumbent uses initiative and resourcefulness in extending or redefining guidelines, or deviating from traditional principles, practices and precedents to solve unique situations or cases. 







WORKING CONDITIONS AND PHYSICAL DEMANDS:

· Work is performed indoors and outdoors. Some or most crime incidents and investigative work occurs commonly in remote locations and in adverse weather. Extensive vehicle travel is required in the large geographical area served. 

· The incumbent must be physically qualified to defend self and associates from physical assault; subdue, disarm and arrest violent suspects when necessary; work long and difficult hours and be available on call for duty on a twenty-four (24) hour basis; drive an automobile at high speeds in emergency situations and traverse difficult terrain in adverse weather; and perform duties in emergencies. 

· Incumbent is subject to physical fitness testing. 

· Incumbent is subject to medical examinations. 

· Must successfully complete the Vohne Liche Kennels Basic Drug Detector Canine course in Denver Indiana. (Failure to successfully complete this training is grounds for termination).  Incumbent will also have the opportunity to attend the DEA Basic Narcotics Investigation program and Federal Law Enforcement Training Program for Criminal Investigators in Glynco, GA,



Note:  The statements herein are intended to describe the general nature and level of work being performed by employees, and are not to be construed as an exhaustive list of responsibilities, duties, and skills required of personnel so classified.  Furthermore, they do not establish a contract for employment and are subject to change at the discretion of the employer.



Preference will be given to bona fide American Indian applicants in accordance with TAT policies and Federal Indian regulations for such preference. 



THE MANDAN, HIDATSA, ARIKARA TRIBES DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, NATIONAL ORIGIN, SEX, RELIGIOUS PREFERENCE, AGE, HANDICAP, MARITAL STATUS, POLITICAL PREFERENCE, GENETICS OR MEMBERSHIP OR NON-MEMBERSHIP IN AN EMPLOYEE ORGANIZATION, EXCEPT AS ALLOWED BY THE INDIAN PREFERENCE PROVISION OF THE CIVIL RIGHTS ACT OF 1964, AS AMENDED AND NORTH DAKOTA HUMAN RIGHTS ACT.

PERSONS OF INDIAN ANCESTRY WHO ARE AT LEAST 1/4 DEGREE AND WISH TO CLAIM INDIAN PREFERENCE SHOULD SUBMIT A COPY OF THEIR TRIBAL ENROLLMENT CERTIFICATE INDICATING THEIR DEGREE OF INDIAN BLOOD AND AGENCY ENROLLED.

All interested persons must submit the following information:

			 * TAT Application 

 * Copies of 

-Diplomas/Certificates and Transcripts 

				-Drivers License & Social Security Card

				-Indian or Veteran Preference documents (If applicable)

		Submit all necessary information to the following addresses:





		Job Services of North Dakota

P.O. Box 477

New Town, ND  58763

Ph# 701-627-4390
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JOB POSTING 
 


THE PEMBINA COUNTY SHERIFF’S DEPARTMENT IS TAKING APPLICATIONS 


FOR A FULL TIME 911 FEMALE DISPATCHER/CORRECTIONS OFFICER. 


 


SALARY RANGE WILL BE $2670 - $3137 PER MONTH, DEPENDING ON 


EXPERIENCE. BENEFITS INCLUDE: MEDICAL, DENTAL, LIFE INSURANCE, VISION, 


VACATION, HOLIDAYS, SICK LEAVE, RETIREMENT/PENSION, AND UNIFORM 


ALLOWANCE. 


 


APPLICANT MUST POSSESS EXCELLENT COMMUNICATION AND PEOPLE SKILLS, 


AND MUST BE ABLE TO MULTI-TASK AND INDEPENDENTLY DEAL WITH 


MULTIPLE SITUATIONS. COMPETANT COMPUTER SKILLS WILL ALSO BE NEEDED. 


APPLICANT WILL BE CROSS TRAINED AS A 911 DISPATCHER AND CORRECTIONS 


OFFICER. NO EXPERIENCE NECESSARY.  


 


APPLICANTS MUST BE AT LEAST 18 YEARS OF AGE AND POSSESS A HIGH SCHOOL 


DIPLOMA OR EQUIVALENT.  THE SELECTED APPLICANT WILL BE REQUIRED TO 


SUBMIT TO DRUG SCREENING, BACKGROUND, REFERENCE, CREDIT, AND 


DRIVER’S LICENSE CHECKS.   


 


INTERESTED PARTIES CAN OBTAIN AN EMPLOYMENT APPLICATION BY GOING 


TO THE PEMBINA COUNTY WEBSITE AT WWW.PEMBINACOUNTYND.GOV OR BY 


CALLING 701-265-4122 TO HAVE IT EMAILED OR MAILED. PLEASE SUBMIT A 


COVER LETTER AND RESUME ALONG WITH THE COMPLETED APPLICATION TO: 


SHERIFF TERRY MEIDINGER, PEMBINA COUNTY SHERIFF’S OFFICE, 308 


COURTHOUSE DR. #2, CAVALIER, ND 58220. 


 


OPEN UNTIL FILLED. 


 


PEMBINA COUNTY SHERIFF’S OFFICE 
 


308 Courthouse Drive #2  
   


Cavalier, North Dakota 58220   


Phone: 701-265-4122    Fax: 701-265-3194 
 


Sheriff Terry Meidinger                  Chief Deputy Marcus Ramsay  
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Job Title:  		Jail Administrator

Facility:  		Rolette County Law Enforcement Center, Rolla, ND

Hours of Work:  	8:00 a.m. to 5:00 p.m. (M-F) or as needed

Salary:		$46,000-$60,000 Depending on experience 

Closure Date:		Open until filled



[bookmark: _GoBack]

Job Description:

The Jail Administrator of the Rolette County LEC reports directly to the Rolette County Sheriff.  The Jail Administrator is responsible for day-to-day operations within the LEC.  The Administrator will need to have a working knowledge of all aspects of the Jail which include but are not limited to:  management of the overall operations of the Correctional Center to include the kitchen and ensure implementation of policies, procedures, hiring, planning, developing, reviewing and revising operating policies and procedures, the annual budget, and ensuring all applicable federal and state laws related to the correctional facility, kitchen, staff, and inmates are in compliance.



Duties & Responsibilities:



· Direct the activities of the Correction Center. Develop and implement policies and procedures in accordance with governing statutes. Perform all major administrative functions, such as budget preparation, monitoring and evaluating, purchasing and other operational and fiscal matters.

· Supervise Correction Center personnel performing normal managerial functions of hiring, scheduling and assigning work, reviewing and evaluating performance, and counseling employees. Conduct internal investigations as required. Ensure compliance with Federal and State regulations as it pertains to personnel matters.

· Coordinate the activities of the department with those of other agencies to efficiently utilize area corrections and law enforcement resources. Act as a liaison with other local, state, and Federal agencies. 

· Responsible for the security and welfare of inmates in the custody of the County.

· Negotiate and manage service contracts with vendors, state and federal agencies.

· Manage correctional services as provided; intakes, releases, cell checks, searches, court appearances, medical and dental visits, and transportation of inmates to court appearances, medical appointments, and/or relocation to alternate facilities.

· Implement and monitor Center’s policies and procedures, oversee and implement statutes and federal laws, regulations and guidelines.

· Provide information and recommendations routinely to the County Commission on the state of the Correctional Center.

· Manage the implementation and use of technology within the Correctional Center so as to utilize resources efficiently, securely, and effectively. (JMS, SAVIN, Video, Audio, IVN, Turnkey, Reliance)

· Perform analytical analysis of trends and data to project future needs of correctional center.

· Perform other duties as assigned or apparent.

· Ensure security practices are in accordance with North Dakota Century Code and North Dakota Jail Rules.





Qualifications:



· The preferred applicant will have a 4-year degree in Criminal Justice and at a minimum 3 years work related experience. 

· Minimum age requirement: Must be at least 18 years of age.

· Experience in a managerial role preferred.

· Three years of corrections officer experience.

· Certification as a correctional officer preferred, not required. 

· Ability to maintain a valid driver’s license required.

· Additional training in the field of corrections to include: self-defense, firearms, restraints, methods of instruction, POST certification, and CPR/First Aid preferred. 

· Physical requirements and environment for this position are similar to that expected in a typical to administrative and corrections setting, sitting, standing, eye-hand coordination, potential use of force, ability to move persons and work in a variety of situations, working in an enclosed environment, and dealing with stress, lifting/moving at times up to 100+ lbs, more commonly to 20-50 pounds. 

· Ability to work under occasionally unsafe and uncomfortable conditions where exposure to environmental factors such as temperature variations, odors, toxic agents, violence, noise, disease, blood borne pathogens and/or dust can cause discomfort and where there is a risk of injury.

· Subject to call 24 hours per day, seven days per week.  

· Often subject to enclosed environment over extended periods of time, and may be exposed to individuals or groups who are dangerous and unstable.

· Strong verbal and written communications skills required.

Please contact Rolette County Sheriff’s Office for any questions 701-477-5623. 

Applications can also be picked up at Rolette County Sheriff’s Office 16 1st Street SW in Rolla.

Applications/Resumes can be dropped off at the Rolette County Sheriff’s Office, mailed to PO Box 447, Rolla, ND 58367, or e-mailed to ngustafson@nd.gov or micslater@nd.gov .  
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[bookmark: _GoBack]THE WARD COUNTY SHERIFF’S DEPARTMENT IS CURRENTLY TAKING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF, WITH AN ASSIGNMENT TO AN UNDETERMINED DIVISION (PATROL, CIVIL, OR TRANSPORTS). APPLICATIONS MUST BE RECEIVED, OR POSTMARKED, ON OR BEFORE OCTOBER 30, 2020. THE EXPECTED START DATE WILL BE AS EARLY AS DECEMBER 2020.  PAY WILL START AT APPROXIMATELY $49,250 YEARLY.  BENEFITS INCLUDE: HEALTH INSURANCE PLANS FOR BOTH SINGLE AND FAMILY WHICH ARE PAID 100% BY THE COUNTY, DENTAL AND VISION PLANS WITH EMPLOYEE CONTRIBUTION, ALL UNIFORMS AND DUTY GEAR TO INCLUDE DUTY WEAPON FURNISHED BY THE DEPARTMENT, ND PERS RETIREMENT, VACATION, SICK TIME AND MANY OPPORTUNITIES FOR OVERTIME.  APPLICANTS WILL BE REQUIRED TO PASS A WRITTEN AND PHYSICAL AGILITY TEST.  THE ANTICIPATED DATE FOR BOTH TESTS IS NOVEMBER 10, 2020.  AFTER THE APPLICATION DEADLINE, QUALIFIED APPLICANTS WILL BE NOTIFIED BY EMAIL OF THE EXACT TIME AND LOCATION FOR THE TESTING.  THE PHYSICAL AGILITY TEST WILL CONSIST OF THE CURRENT ND POST CERTIFIED OBSTACLE COURSE. APPLICATIONS CAN BE OBTAINED IN PERSON OR ON THE WARD COUNTY WEB SITE.  APPLICATIONS CAN BE MAILED TO THE WARD COUNTY HR DEPARTMENT, PO BOX 5005 MINOT, ND 58701 OR EMAILED TO HUMAN.RESOURCES@WARDND.COM. FOR ANY QUESTIONS, CONTACT CAPTAIN JASON KRAFT AT 701-857-6500 OR JASON.KRAFT@WARDND.COM.  
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	Asst. Chief Jesse A. Wellen

Watford City      *	Watford City Police Department

	  1201 12th ST SE SUITE A

								         Watford City,   ND    58854

								         Telephone:   (701) 842 - 2280								         	         Fax:    (701) 842 – 2495

								         Email: jwellen@nd.gov

	        



	Detective 

Watford City Police Department

 

Watford City Police Department has an outstanding opportunity for a full time position as a Detective.   

 

REQUIREMENTS FOR THIS POSITION INCLUDE BUT ARE NOT LIMITED TO:  

· An Associate’s Degree in Criminal Justice or equivalent and three (3) years of experience in Law Enforcement; or, an equivalent combination of education and experience sufficient to successfully perform the essential duties of the job  

· ND Peace Officer Standards Training (POST) Board Certification 

· Applicable Federal, State, and local laws, rules, and regulations  

· Modern office practices, procedures, equipment, record keeping, filing systems, and computer software and systems  

· Aptitude for and attention to detail and accuracy with the ability to multi-task  

· Must be able to maintain confidentiality of sensitive and legally protected information 

· Willingness and desire to learn new and challenging tasks  

 

GENERAL DUTIES:  

· Record the progress of investigations, maintain the informational files on suspects, and submit reports to obtain warrants 

· Prepare charges or responses to charges and prepare information for Court cases 

· Obtain facts or statements from complainants, witnesses, and accused persons 

· Conduct crime scene investigations to gather, preserve, identify, and evaluate physical evidence 

· Process and analyze items of evidence obtained from crime scenes and suspects 

· Coordinate with outside agencies and promote Law Enforcement cooperation 

 

Salary Starting at $65,767.98, DOE 	

MEDICAL, DENTAL, AND VISION PAID FOR THE OFFICER WITH FAMILY COVERAGE PAID AT 70%, RETIREMENT, ETC...  OTHER BENEFITS CURRENTLY INCLUDE TAKE HOME CAR, ALL UNIFORMS AND EQUIPMENT SUPPLIED, CELL PHONE, AND MORE. OBTAIN AN APPLICATION BY CALLING 701-842-2280 OR BY VISTING https://www.cityofwatfordcity.com/Careers. COMPLETED APPLICATIONS ALONG WITH MANDATORY RESUME AND COVER LETTER, AND ANYTHING ELSE YOU WOULD LIKE US TO CONSIDER TO THE WATFORD CITY POLICE DEPARTMENT, 1201 12th ST SE SUITE A, WATFORD CITY, ND 58854.

	 	 	 	 

Position open until filled.
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Received Time: 08:20:18 09-18-20  Source ORI: NDRCD0000
Summary: AM: --------------------ORIGINAL MESSAGE---


View Message Details


--------------------ORIGINAL MESSAGE---------------------


ORIGINALLY SENT FROM ORI: MT056131N
(WY,SD,ND)
* POWERED BY NLETS *


REQUEST FOR STATEWIDE BROADCAST


FROM: BILLINGS COMM CENTER.
TO:   MT, WY, SD, ND.
*************MESSAGE IS LOW PRIORITY******************
RE:   VACANCY NOTICE INCREASED STARTING WAGE.
THE BILLINGS MONTANA CITY COUNTY COMMUNICATION CENTER (911)IS SEEKING QUALIFIED
 APPLICANTS TO FILL VACANCIES.
THIS IS A TRAINING POSITION THAT WILL, UPON SUCCESSFUL COMPLETION OF THE (APX
 16-WEEK) TRAINING PERIOD, LEAD TO POSITIONS AS BOTH AN EMERGENCY SERVICES CALL
 TAKER AND DISPATCHER. EXAMPLES OF DAILY WORK DUTIES INCLUDE RECEIPT OF
 EMERGENCY TELEPHONE CALLS; PRIORITIZATION OF EMERGENCY TELEPHONE
 CALLS;PREPARATION AND ENTRY OF OFFICIAL PUBLIC SAFETY REPORTS IN A COMPUTER
 AIDED DISPATCH SYSTEM; ENTRY AND RETRIEVAL OF DATA FROM THE CRIMINAL JUSTICE
INFORMATION NETWORK AND NATIONAL CRIME INFORMATION CENTER; RADIO PROCEDURE AND
 OPERATION IN ACCORDANCE WITH FCC REGULATIONS. THE APPLICANT MUST BE ABLE TO
 THINK CLEARLY IN EMERGENCY SITUATIONS; MUST HAVE A CLEAR, DISTINCT VOICE TO
 TRANSMIT INFORMATION; MUST BE ABLE TO SIT FOR LONG PERIODS OF TIME; MUST BE
 AVAILABLE FOR SHIFT WORK; AND MUST MAINTAIN A PHONE. THE BILLINGS CITY-COUNTY
COMMUNICATION CENTER IS A 24 HOUR A DAY OPERATION; AS A RESULT, HOURS AND DAYS
 OF WORK WILL VARY. UPON SUCCESSFUL COMPLETION OF THE TRAINING PERIOD, WORKING
 OVERTIME WILL BE A COMMON AND FREQUENT OCCURRENCE AND IS A CONDITION OF
 EMPLOYMENT.


STARTING SALARY: $16.39 PER HOUR PLUS BENEFITS. UPON SUCCESSFUL COMPLETION OF
 THE TRAINING PROGRAM, HOURLY WAGE INCREASES TO $17.55 PER HOUR. CURRENT HOURLY
 WAGE TOPS OUT AT $27.88 PER HOUR. 
MINIMUM QUALIFICATIONS:
HIGH SCHOOL DIPLOMA OR GED
ABILITY TO TYPE 40 WPM WITHOUT ERROR
ACCURATE TYPING-FOR FILL & CONTACT DATA ENTRY AT 97 KEYSTROKES PER MINUTE. 


REQUIRED APPLICATION MATERIALS:
CITY OF BILLINGS APPLICATION
COVER LETTER
RESUME
TYPING TEST 5 AND THE TYPING-FORM FILL AND CONTACT DATA ENTRY TEST, WHICH CAN 
BE
 COMPLETED THROUGH THE MONTANA JOB SERVICE (406-652-3080). IT IS THE 
APPLICANT'S
 RESPONSIBILITY TO SEND THEIR TEST RESULTS TO THE CITY OF BILLINGS HUMAN
 RESOURCES. RESULTS CAN BE SENT VIA EMAIL TO HR@BILLINGSMT.GOV OR CAN BE
HAND-DELIVERED TO HUMAN RESOURCES AT 210 N 27TH ST IN BILLINGS. TEST RESULTS
 MUST BE CURRENT WITHIN 6 MONTHS. 


APPLICANTS MUST SUCCESSFULLY PASS PRE-EMPLOYMENT TESTING. AN EXTENSIVE CRIMINAL
 HISTORY BACKGROUND CHECK IS COMPLETED ON ALL APPLICANTS; PRE-EMPLOYMENT DRUG
 SCREENING IS REQUIRED; AND REMAINING DRUG FREE IS A CONDITION OF EMPLOYMENT. 


APPLICATIONS AND THE REQUIRED SUPPORTING DOCUMENTS CAN BE SUBMITTED ONLINE AT
 WWW.BILLINGSMT.GOV OR TO CITY OF BILLINGS HUMAN RESOURCES, 210 N 27TH ST,
 BILLINGS, MT 59101. APPLICATIONS WILL BE FORWARDED TO THE CITY/COUNTY
 COMMUNICATIONS DIVISION FOR REVIEW. EOE.
AUTH: DIANE GUY, ADMINISTRATOR
MRI 869589 IN: NLET 12923 AT 17SEP2020 19:23:03 OUT: CONT 124 AT 17SEP2020 
19:23:04
------------------END ORIGINAL MESSAGE-------------------
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