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[bookmark: _Hlk44054764][bookmark: _Hlk59001467]North Dakota


THE STATE OF NORTH DAKOTA DEPARTMENT OF CORRECTIONS HAS AN OPENING FOR PAROLE AND PROBATION OFFICER IN DEVILS LAKE. THE SALARY RANGE IS $4,588 - $5,500/MONTH. BENEFITS INCLUDE FULLY PAID HEALTH INSURANCE PLAN, PUBLIC SAFETY RETIREMENT, ANNUAL LEAVE, SICK LEAVE, 10 PAID HOLIDAYS, AND WEEKEND OFF. PLEASE READ THE FULL JOB DESCRIPTION ATTACHED BELOW. FOR APPLICATION, VISIT WWW.DOCR.ND.GOV/CAREERS FOR QUESTIONS, CONTACT BRIAN MILLER AT BRIANLMILLER@ND.GOV OR 701-934-1467. APPLICATIONS ACCEPTED UNTIL MAY 7TH, 2025.


**--------------------------------------------------------------------------------------------------------------------**

[bookmark: _Hlk190436125][bookmark: _Hlk158900702][bookmark: _Hlk168407565][bookmark: _Hlk157515444][bookmark: _Hlk160542499][bookmark: _Hlk176349931][bookmark: _Hlk181871589]THE ADAMS COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF. STARTING WAGE IS $50,000 WITH AN INCREASE AFTER COMPLETION OF PROBATIONARY PERIOD. SINGLE HEALTH INSURANCE PAID BY EMPLOYER, 75% PAID SINGLE PLUS DEPENDENT, 75% PAID FAMILY HEALTH PLUS HEALTH SAVINGS ACCOUNT. ADAMS COUNTY PROVIDES NDPERS LAW ENFORCEMENT PLAN FOR RETIREMENT. TAKE HOME PATROL VEHICLE, ALL EQUIPMENT AND UNIFORMS PROVIDED. APPLICANTS MUST BE U.S. CITIZENS, BE ND POST CERTIFIED OR ELIGIBLE TO BE LICENSED, MUST HAVE A VALID DRIVER’S LICENSE WITH A CLEAR CRIMINAL AND DRIVING HISTORY. PLEASE CONTACT THE ADAMS COUNTY SHERIFF’S OFFICE FOR AN APPLICATION AT 701-567-2530 OR SEND AN EMAIL TO SHERIFF JORDAN FISHER AT JORDFISHER@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

[bookmark: _Hlk187149518][bookmark: _Hlk196311529]**--------------------------------------------------------------------------------------------------------------------**
[bookmark: _Hlk151031438]
THE CITY OF BEULAH HAS AN OPENING FOR A FULL-TIME POLICE OFFICER. THIS POSITION INVOLVES GENERAL DUTY POLICE WORK IN A SIX-MEMBER DEPARTMENT. HEALTH INSURANCE, RETIREMENT, LEAVE AND HOLIDAY BENEFITS ARE INCLUDED. ALL DUTY GEAR IS PROVIDED BY THE BEULAH POLICE DEPARTMENT. APPLICANTS ARE REQUIRED TO PROVIDE A FULL RESUME OF JOB EXPERIENCE WITH THE APPLICATION. APPLICATIONS AND A FULL JOB DESCRIPTION CAN BE OBTAINED AT BEULAH CITY HALL OR FROM WWW.BEULAHND.ORG. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.



[bookmark: _Hlk196121478][bookmark: _Hlk137802631]**--------------------------------------------------------------------------------------------------------------------**

THE BISMARCK POLICE DEPARTMENT IN BISMARCK, NORTH DAKOTA IS CURRENTLY ACCEPTING APPLICATIONS FOR POLICE OFFICER, ASSIGNED TO PATROL.  WE WILL BE HIRING FOUR (4) POSITIONS.  STARTING PAY IS $61,284.31 BUT THE DEPARTMENT WILL PROVIDE ADDITIONAL COMPENSATION FOR EXPERIENCE.  PATROL SALARY RANGE IS $61,284.31 TO $96,580.24.  THE CITY OF BISMARCK HAS A COMPETITIVE BENEFITS PACKAGE THAT INCLUDES A STRONG DEFINED BENEFIT PENSION FOR LIFE WHERE THE CITY OF BISMARCK CONTRIBUTES 14.53% OF THE BASE SALARY.  FULL RETIREMENT ELIGIBLE AT AGE 55.  THE CITY OF BISMARCK ALSO PAYS 100% BLUE CROSS/BLUE SHIELD FAMILY OR SINGLE MEDICAL PLANS.  EMPLOYEES RECEIVE 10 PAID HOLIDAYS PER YEAR, 8 HRS SICK LEAVE/MONTH AND GRADUATING ANNUAL LEAVE BY YEARS OF SERVICE, 8 HRS TO 16 HRS/MONTH. FOR FURTHER INFORMATION OR ANSWERS TO QUESTIONS, PLEASE CONTACT LT. ROGER MARKS III AT RMARKS@BISMARCKND.GOV OR (701) 223-1212, EXT. 1865. SUBMIT AN ONLINE APPLICATION AT WWW.BISMARCKND.GOV/JOBS OR WWW.BISMARCKND.GOV. THE CITY OF BISMARCK IS AN EQUAL OPPORTUNITY EMPLOYER. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

    **--------------------------------------------------------------------------------------------------------------------**

THE BOTTINEAU COUNTY SHERIFFS OFFICE ACCEPTING APPLICATIONS FOR DEPUTY SHERIFF. STARTING SALARY FOR THIS POSITION IS $48,888/YEAR DOE. BOTTINEAU COUNTY OFFERS 100% SINGLE AND FAMILY HEALTH INSURANCE, NDPERS RETIREMENT, LIFE INSURANCE, SICK AND VACATION LEAVE. AFLAC, VISION AND DENTAL PLANS ALSO AVAILABLE. A TAKE HOME PATROL VEHICLE WITH STANDARD EQUIPMENT AND UNIFORMS ARE SUPPLIED. APPLICATIONS CAN BE FOUND AT  HTTPS://WWW.BOTTINEAUCO.COM. APPLICATIONS AND RESUME CAN BE SUBMITTED TO BOTTINEAU COUNTY SHERIFFS OFFICE, 314 5TH ST W SUITE #4, BOTTINEAU, ND. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE BOTTINEAU COUNTY SHERIFFS OFFICE IS ACCEPTING APPLICATIONS FOR A SCHOOL RESOURCE OFFICER FOR BOTTINEAU COUNTY SCHOOLS. STARTING SALARY FOR THIS POSITION IS $48,888/YEAR, DOE. MINIMUM 3 YEARS OF LAW ENFORCEMENT EXPERIENCE IS PREFERRED. BOTTINEAU COUNTY OFFERS 100% SINGLE AND FAMILY HEALTH INSURANCE, NDPERS RETIREMENT, LIFE INSURANCE, SICK AND VACATION LEAVE. AFLAC, VISION AND DENTAL PLANS ALSO AVAILABLE. A TAKE HOME PATROL VEHICLE WITH STANDARD EQUIPMENT AND UNIFORMS ARE SUPPLIED. APPLICATIONS CAN BE FOUND AT  HTTPS://WWW.BOTTINEAUCO.COM. APPLICATIONS AND RESUME CAN BE SUBMITTED TO BOTTINEAU COUNTY SHERIFFS OFFICE, 314 5TH ST W SUITE #4, BOTTINEAU, ND. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.
[bookmark: _Hlk192832580]
[bookmark: _Hlk177735464]**--------------------------------------------------------------------------------------------------------------------**

THE BURKE COUNTY SHERIFF’S OFFICE HAS AN IMMEDIATE OPENING FOR A FULL-TIME DEPUTY SHERIFF. STARTING SALARY IS DEPENDENT ON EXPERIENCE RANGING FROM $60,000 TO $68,978 PER YEAR. BURKE COUNTY PROVIDES A COMPETITIVE PACKAGE, WHICH INCLUDES OVERTIME, PAID HOLIDAYS, SICK LEAVE, PTO HOURS, FREE SINGLE AND 90% FAMILY HEALTH INSURANCE THROUGH SANFORD, LIFE INSURANCE, AND NDPERS PUBLIC SAFETY RETIREMENT PLAN. DENTAL AND VISION OPTIONS ARE AVALIBLE AS WELL. DEPUTIES ARE PROVIDED WITH TAKE HOME VEHICLE, UNIFORMS, BODY ARMOR AND ALL OTHER NECESSARY EQUIPMENT. PREFERENCE GIVEN TO APPLICANTS THAT ARE ND POST BOARD LICENSED AND IN GOOD STANDING. APPLICANTS SUBJECT TO SCREENING AND BACKGROUND INVESTIGATION. MUST SUBMIT RESUME, LIST OF REFERENCES (MINIMUM OF 3), AND COVER LETTER TO SHERIFF NICK THRONTVEIT AT NTHRONTVEIT@ND.GOV. POSITION OPEN UNTIL FILLED.

[bookmark: _Hlk196119770]**--------------------------------------------------------------------------------------------------------------------**

THE BURLEIGH COUNTY SHERIFF’S DEPARTMENT IN BISMARCK, ND IS CURRENTLY ACCEPTING APPLICATIONS FOR DEPUTY SHERIFF, ASSIGNED TO PATROL. APPLY AT WWW.BURLEIGH.GOV. ORAL INTERVIEWS TO FOLLOW + BACKGROUND INVESTIGATION.  START DATE IS MID TO LATE JUNE 2025.  PAY IS $26.67 TO $29.60 PER HOUR.  IF YOU WANT TO WORK IN A DEPARTMENT THAT IS PRODUCTIVE AND PROFESSIONALLY AGGRESSIVE, APPLY. CONTACT SGT. ELLIOT CARVELL @ ECARVELL@BURLEIGHSD.COM OR 701-222-6651 FOR ASSISTANCE. APPLICATIONS ACCEPTED UNTIL MAY 5TH, 2025.

**--------------------------------------------------------------------------------------------------------------------**

THE BURLEIGH MORTON DETENTION CENTER IN BISMARCK, ND IS CURRENTLY ACCEPTING APPLICATIONS FOR DETENTION OFFICERS.  APPLY AT WWW.BURLEIGH.GOV. ORAL INTERVIEWS TO FOLLOW + BACKGROUND INVESTIGATION.  START DATE IS LATE JUNE TO EARLY JULY 2025.  PAY IS $24.69 TO $27.40 PER HOUR.  MUST BE 18 YEARS OLD WITH A HIGHSCHOOL DIPLOMA OR GED TO APPLY. 50% OF OUR DEPUTY SHERIFFS STARTED AS DETENTION OFFICERS IN OUR FACILITY.  CONTACT SGT. ELLIOT CARVELL @ ECARVELL@BURLEIGHSD.COM OR 701-222-6651 FOR ASSISTANCE. APPLICATIONS ACCEPTED UNTIL MAY 12TH, 2025.

**--------------------------------------------------------------------------------------------------------------------**

THE CITY OF BURLINGTON IS ACCEPTING APPLICATIONS FOR A FULL-TIME POLICE OFFICER. REQUIRED NORTH DAKOTA PEACE OFFICER’S LICENSE OR ABILITY TO OBTAIN LICENSURE UPON ACADEMY. STARTING SALARY DOE. COMPREHENSIVE BENEFIT PACKAGE INCLUDES NDPERS RETIREMENT, LIFE INSURANCE, AND HEALTH INSURANCE COVERAGE. OTHER BENEFITS INCLUDE ANNUAL & HOLIDAY LEAVE AND BUYBACK PROGRAM ON QUALIFYING PURCHASES OF GEAR/EQUIPMENT FOR ON DUTY USE. SUBMIT APPLICATIONS TO THE CITY OF BURLINGTON, PO BOX 159, BURLINGTON, ND 58722. OR CONTACT SARAH AT (701) 852-5233. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

[bookmark: _Hlk196464838][bookmark: _Hlk196312441]**--------------------------------------------------------------------------------------------------------------------**

THE CITY OF CARRINGTON IS ACCEPTING APPLICATIONS FOR A FULL-TIME POLICE OFFICER. SALARY FOR THIS POSITION IS $58,000 - $65.000 DOE. MUST BE ND P.O.S.T BOARD LICENSABLE.  CARRINGTON IS WILLING TO SEND THOSE THAT ARE NOT POST CERTIFIED TO A 13 WEEK ACADEMY (INDIVIDUAL IS REQUIRED TO SIGN A 2 YEAR CONTRACT). INDIVIDUALS ARE PAID AS THEY ATTEND TRAINING. FULL BENEFITS PACKAGE PROVIDED INCLUDING HEALTH INSURANCE (77% PAID BY CITY AND 23% PAID BY EMPLOYEE). AN APPLICATION MAY BE OBTAINED FROM WWW.CARRINGTONND.COM OR REQUEST A PAPER APPLICATION BY CALLING 701-652-2911. APPLICATIONS MAY BE SUBMITTED TO CITY HALL AT 103 10TH AVE. N., PO BOX 501, CARRINGTON, ND 58421, OR EMAIL CITYAUDITOR@DAKTEL.COM. RESUME WITH REFERENCES REQUIRED. CONTACT CHIEF BITTMANN CLBITTMANN@ND.GOV OR 701-652-3388 WITH ANY QUESTIONS. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.



**--------------------------------------------------------------------------------------------------------------------**

[bookmark: _Hlk120863375]THE CASS COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR CORRECTIONAL OFFICERS. THE ANNUAL SALARY RANGE IS $45,599 - $62,976 AND INCLUDES HEALTH, DENTAL, LIFE INSURANCE, PAID HOLIDAYS, ANNUAL AND SICK LEAVE, AS WELL AS RETIREMENT THROUGH NDPERS. APPLICANTS MUST HAVE A HIGH SCHOOL DIPLOMA OR EQUIVALENT, A CURRENT DRIVER’S LICENSE, THE ABILITY TO WALK, RUN, LIFT, CARRY AND PERFORM TASKS ASSOCIATED WITH THE POSITION. POTENTIAL HIRES WILL BE SUBJECT TO A BACKGROUND AND PSYCHOLOGICAL SCREENING. JOB DETAILS AND APPLICATIONS CAN BE FOUND AT HTTPS://WWW.CASSCOUNTYND.GOV/. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**
 
THE DEVILS LAKE POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR THE POSITION OF POLICE OFFICER. STARTING SALARY IS $56,352 - $62,772 DOE. BENEFITS INCLUDE ND PERS RETIREMENT (WITH OPTIONAL 457 PLAN), BCBS MEDICAL (100% SINGLE PAID AND 80% PAID FAMILY), DENTAL, VISION, VACATION, AND SICK LEAVE. APPLICANTS MUST BE A US CITIZEN, AT LEAST 18 YEARS OF AGE, AND HAVE A HIGH SCHOOL DIPLOMA OR GED. ALSO MUST BE ABLE TO COMPLETE AN AGENCY-PAID SEMESTER-LONG PEACE OFFICER TRAINING PROGRAM (POTP). PREFERENCE FOR MILITARY SERVICE AND CURRENT LAW ENFORECEMENT ACADEMY ND POST CERTIFICATION OR EQUIVALENT. APPLICATIONS CAN BE FOUND AT WWW.DVLND.COM AND EMAILED TO JDT@LRLEC.ORG. FOR QUESTIONS, CALL CHIEF JASON TOSO AT 701-662-0700. APPLICATIONS ACCEPTED UNTIL MAY 16TH, 2025 AT 1700 HOURS.

**--------------------------------------------------------------------------------------------------------------------**

THE DICKEY COUNTY SHERIFF’S DEPARTMENT IS ACCEPTING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF. APPLICANTS MUST BE U.S. CITIZENS, BE ND POST CERTIFIED OR ELIGIBLE TO BE LICENSED IN ND. ALL APPLICANTS MUST HAVE A VALID DRIVERS LICENSE WITH A CLEAR CRIMINAL AND DRIVING HISTORY FOR CONSIDERATION FOR EMPLOYMENT. STARTING WAGE RANGE IS FROM $54,065.82 (2024) TO (BE DETERMINED BASED ON CRITERIA), WITH FULL SINGLE HEALTH INSURANCE OR 83% PAID FAMILY HEALTH. DICKEY COUNTY HAS THE OPPORTUNITY FOR AFLAC, VISION, AND DENTAL PLANS. TAKE HOME SQUAD WITH STANDARD EQUIPMENT AND UNIFORMS SUPPLIED. TO APPLY, EMAIL LETTER OF INTEREST AND RESUME TO DCSO@ND.GOV QUESTIONS OR FURTHER INQUIRIES CAN BE SENT TO SHERIFF CHRIS ESTES AT CHESTES@ND.GOV OR (701) 349-3249, EXT. 1. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

[bookmark: _Hlk179538377]**--------------------------------------------------------------------------------------------------------------------**

THE DIVIDE COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS AND FOR THE POSITION OF DEPUTY SHERIFF. STARTING SALARY WILL BE $65,123/YEARLY. BENEFITS INCLUDE VACATION, SICK LEAVE, FUNERAL LEAVE, NDPERS RETIREMENT, AND 100% EMPLOYER PAID SINGLE OR FAMILY FULL BLUE CROSS BLUE SHIELD HEALTH INSURANCE. APPLICANTS MUST HAVE A HIGH SCHOOL DIPLOMA AND BE ND P.O.S.T BOARD CERTIFIED OR CURRENTLY WORKING IN A LAW ENFORCEMENT CAPACITY OUTSIDE OF THE STATE OF ND. APPLICANTS MUST HAVE A CURRENT DRIVER’S LICENSE AND CLEAN DRIVING RECORD. APPLICANTS WILL BE PROVIDED ALL NECESSARY EQUIPMENT TO INCLUDE BODY ARMOR, TASER, TAKE HOME PATROL VEHICLE, UNIFORMS, DUTY BELT AND GEAR. MUST FURNISH THEIR OWN DUTY WEAPON. APPLICANTS WILL BE SCREENED AND SUBJECT TO A BACKGROUND CHECK.  APPLICANTS MAY BE CALLED UPON AND ASKED FOR AN INTERVIEW. SUCCESSFUL APPLICANT WILL BE REQUIRED TO LIVE WITHIN THE CITY OF CROSBY, ND. RESUMES CAN BE SENT TO SHERIFF ZACHARY SCHROEDER AT ZSCHROEDER@ND.GOV OR TO THE DIVIDE COUNTY SHERIFF’S OFFICE, PO BOX 275, CROSBY, ND 58730. ANY QUESTIONS CAN BE ANSWERED BY CALLING THE DIVIDE COUNTY SHERIFF’S OFFICE AT (701) 965-6461. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**
[bookmark: _Hlk155856453]
THE DUNN COUNTY SHERIFF’S OFFICE HAS AN OPENING FOR PATROL DEPUTY WITH A LATERAL TRANSFER POSSIBLE. PAY RANGE IS $62,811-$81,943 DOE. BENEFITS INCLUDE FULLY PAID HEALTH, DENTAL AND VISION INSURANCE. THEY ALSO OFFER NDPERS RETIREMENT AND LIFE INSURANCE, ALONG WITH VACATION AND SICK LEAVE. APPLICANTS MUST HAVE HIGH SCHOOL DIPLOMA OR EQUIVALENT, POST BOARD CERTIFIED OR POST-CERTIFICABLE, AND HAVE ONE YEAR OF LAW ENFORCEMENT EXPERIENCE. ANY QUESTIONS, CONTACT HR DESSIE CALIHOU AT (701)573-9968 OR EMAIL CHIEF DEPUTY DENTINGER AT HAROLD.DENTINGER@DUNNCOUNTYND.ORG. APPLICATIONS CAN BE FOUND AT WWW.DUNNCOUNTYND.ORG/EMPLOYMENT. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.


[bookmark: _Hlk155856709]**--------------------------------------------------------------------------------------------------------------------**
THE DUNN COUNTY SHERIFF’S OFFICE HAS AN OPENING FOR LATERAL PATROL CORPORAL. PAY RANGE IS $72,312-$86,333 DOE. BENEFITS INCLUDE FULLY PAID HEALTH, DENTAL AND VISION INSURANCE. THEY ALSO OFFER NDPERS RETIREMENT AND LIFE INSURANCE, ALONG WITH VACATION AND SICK LEAVE. APPLICANTS MUST HAVE AN ASSOCIATES DEGREE IN CRIMINAL JUSTICE, 5 YEARS OF LAW ENFORECMENT EXPERIENCE (2 OF THOSE YEARS MUST BE SUPERVISORY), POST CERTIFICATIONS, AND A VALID DRIVERS LICENSE. ANY QUESTIONS, CONTACT HR DESSIE CALIHOU AT (701)573-9968 OR EMAIL CHIEF DEPUTY DENTINGER AT HAROLD.DENTINGER@DUNNCOUNTYND.ORG. APPLICATIONS CAN BE FOUND AT WWW.DUNNCOUNTYND.ORG/EMPLOYMENT. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.



**--------------------------------------------------------------------------------------------------------------------**

THE CITY OF DUNSEITH IS SEEKING APPLICANTS FOR THE POSITION OF POLICE OFFICER. THE CITY OF DUNSEITH OFFERS COMPETITIVE WAGES. APPLICANTS MUST POSSESS A CURRENT POST LICENSE. FURTHER DETAILS AND QUESTIONS CAN BE DIRECTED TO DUNSEITH POLICE CHIEF JOSEPH BOEHM AT (701) 426-9936 OR HULETTDCPD@GMAIL.COM OR DUNSEITH CITY HALL AT (701) 244-5596. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE EDDY COUNTY SHERIFF’S OFFICE HAS AN IMMEDIATE OPENING FOR A FULL-TIME DEPUTY SHERIFF. STARTING SALARY IS DEPENDENT ON EXPERIENCE RANGING FROM $48,000 TO $52,000 PER YEAR WITH A 10% INCREASE IN JANUARY OF 2024. EDDY COUNTY ALSO PROVIDES FREE SINGLE AND 80% FAMILY HEALTH INSURANCE WITH DENTAL AND VISION OPTIONS AVALIBLE AS WELL. NDPERS LAW ENFORCEMENT RETIREMENT PLAN WITH THE COUNTY CONTRIBUTIONS ARE 10.26% AND EMPLOYEE 5%. DEPUTIES ARE PROVIDED WITH TAKE HOME VEHICLE, UNIFORMS, BODY ARMOR AND ALL OTHER NECESSARY EQUIPMENT. PREFERENCE GIVEN TO APPLICANTS THAT ARE ND POST BOARD LICENSED AND IN GOOD STANDING. APPLICANTS SUBJECT TO SCREENING AND BACKGROUND INVESTIGATION. SUBMIT RESUME AND COVER LETTER TO SHERIFF PAUL LIES AT PALIES@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE CITY OF GARRISON, NORTH DAKOTA IS ACCEPTING APPLICATIONS TO FILL AN IMMEDIATE OPENING FOR A FULL-TIME POLICE OFFICER. APPLICANTS MUST HAVE A VALID DRIVER LICENSE AND BE ABLE TO PASS THE BACKGROUND CHECK. THIS IS A SALARIED, FULL-TIME POSITION PAY RANGE $43,000 TO $58,000 DOE WITH BENEFITS. THE CITY PAYS 85% SINGLE/FAMILY HEALTH AND DENTAL PLAN AND COVERS 10% OF 15% NDPERS PUBLIC SAFETY RETIREMENT PLAN.   PLEASE SUBMIT COVER LETTER, RESUME, TO CHIEF TRAVIS TESCH, P.O. BOX 459, GARRISON, ND 58540 OR EMAIL TRLTESCH@ND.GOV. APPLICATIONS AND JOB DESCRIPTION CAN BE OBTAINED AT WWW.CITYOFGARRISONND.COM OR BY CONTACTING GARRISONCITY@RESTEL.COM OR CALLING 701-463-2600. THE CITY OF GARRISON IS AN EQUAL OPPORTUNITY EMPLOYER. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED. 

       **--------------------------------------------------------------------------------------------------------------------**

THE GRAFTON POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR A FULL-TIME POLICE OFFICER. APPLICANTS MUST BE LICENSEABLE BY ND POST BOARD, BE AT LEAST 18 YEARS OF AGE, AND POSSESS A HIGH SCHOOL DEPLOMA. THE GRAFTON POLICE DEPARTMENT OFFERS COMPETITIVE WAGES, UNIFORMS, TRAINING, DEPARTMENT ISSUED PHONE, AND FULL FAMILY HEALTH CARE PAID BY THE CITY.  THE CITY ALSO GIVES 10 HOLIDAYS, SICK LEAVE, VACATION HOURS, AND ND PUBLIC SAFETY RETIREMENT. APPLICANT MUST SUCCESSFULLY COMPLETE A JOB APPLICATION, PRE-EMPLOYMENT BACKGROUND CHECK, PRE-EMPLOYMENT PHYSICAL, AND A PRE-EMPLOYMENT DRUG SCREEN. PLEASE NOTE, A COVER LETTER AND RESUME WILL NOT BE ACCEPTED IN LIEU OF AN APPLICATION. INTERESTED PARTIES CAN CONTACT CHIEF OF POLICE ANTHONY G. DUMAS AT TGDUMAS@ND.GOV WITH FURTHER INQUIRIES. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

[bookmark: _Hlk190180201]**--------------------------------------------------------------------------------------------------------------------**

THE GRAND FORKS COUNTY SHERIFF’S OFFICE (GRAND FORKS, ND) IS ACCEPTING APPLICATIONS FOR THE POSITION OF LARIMORE-NORTHWOOD DEPUTY SHERIFF. THIS IS A CO-OP POSITION RESPONSIBLE FOR PROVIDING LAW ENFORCEMNT SERVICES TO BOTH CITIES. STARTING PAY IS $61,200 DOE. PROJECTED START DATE IS 01 JULY 2025. FOR FULL JOB ANNOUNCEMENT AND APPLICATION, VISIT WWW.GFCOUNTY.ND.GOV. ORAL INTERVIEWS WILL FOLLOW PLUS A BACKGROUND INVESTIGATION. ANY QUESTIONS, CONTACT CAPTAIN JOEL LLOYD AT JOEL.LLOYD@GFCOUNTY.ORG. APPLICATIONS ACCEPTED UNTIL APRIL 30th, 2025.

**--------------------------------------------------------------------------------------------------------------------**

THE GRANT COUNTY SHERIFF'S OFFICE HAS AN IMMEDIATE OPENING FOR A FULL TIME PATROL DEPUTY. SALARY FOR THIS POSITION IS $44,000/YEAR FOR UNLICENSED HIRES. AFTER COMPLETION OF THE ACADEMY, SALARY WILL BE $45,000-$50,000, DEPENDING ON EXPERIENCE. APPLICANT MUST BE NORTH DAKOTA P.O.S.T. LICENSED OR LICENSABLE. COUNTY PROVIDES FULLY PAID SINGLE INSURANCE POLICY AND PARTIAL FAMILY. THE HIRED DEPUTY WILL RECEIVE A $1,000 SIGN-ON BONUS UPON COMPLETION OF PROBATIONARY PERIOD. TRAINING. EQUIPMENT, TRAINING, TAKE HOME VEHICLE, AND UNIFORMS PROVIDED. ANY QUESTIONS OR TO OBTAIN AN APPLICATION PACKET, CALL SHERIFF TERRY DILLON AT 701-622-3331 OR EMAIL TLDILLON@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE CITY OF HAZEN IS ACCEPTING APPLICATIONS FOR THE POSITION OF POLICE OFFICER.
RESPONSIBILITIES INCLUDE BUT ARE NOT LIMITED TO ENFORCEMENT OF STATE AND LOCAL ORDINANCES, IDENTIFYING CRIMINAL ACTIVITY AND INVESTIGATING ACTIVITY, PROMOTE AND PRESERVE THE PEACE AND OTHER EMERGENCY SERVICES.  APPLICANTS WILL BE EXPECTED TO WORK UP TO 168 HOURS/28 DAY PERIOD. MINIMUM REQUIREMENTS ARE: EIGHTEEN (18) YEARS OF AGE, HS GRADUATE (OR EQUIVALENT), POST BOARD CERTIFIED AND WEAPONS QUALIFIED.  MINIMUM SALARY OF $23.50/HOUR PLUS BENEFITS. COMPLETE JOB DESCRIPTION AND APPLICATION AVAILABLE AT:  WWW.HAZENND.ORG OR THE HAZEN CITY AUDITOR, PO BOX 717, 146 MAIN ST E, HAZEN ND 58545, 701-748-2550.
APPLICANT SUBJECT TO SUBSTANCE TESTING. APPLICATIONS ARE ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE HETTINGER COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR THE POSITION OF FULL-TIME DEPUTY SHERIFF. STARTING SALARY IS $48,000. BENEFITS INCLUDE COUNTY-PAID 90% FAMILY BLUE CROSS/BLUE SHIELD, VACATION, HOLIDAY PAY, SICK LEAVE, AND FULLY EMPLOYER-PAID ND PERS RETIREMENT PLAN AT 15.26% (ND PERS PUBLIC SAFETY RETIREMENT PLAN AT 18.04% STARTING JANUARY 1, 2024). HCSO WILL PROVIDE A $500.00 MOVING EXPENSE TO THE SELECTED APPLICANT.  APPLICANT SHOULD BE ND POST BOARD LICENSED OR LICENSE ELIGIBLE. PREFERENCE MAY BE GIVEN TO APPLICANTS WITH AN ND POST LICENSE AND/OR PRIOR EXPERIENCE. APPLICATIONS ACCEPTED BY MAILING COVER LETTER, RESUME, AND REFERENCES TO PO BOX 157, MOTT, ND 58646 OR EMAILED TO TKRUGER@ND.GOV. INQUIRIES ABOUT THIS OPENING CAN BE ANSWERED BY EMAIL OR BY CALLING THE HETTINGER COUNTY SHERIFF’S OFFICE AT 701-824-2935. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE KENMARE POLICE DEPARTMENT IS CURRENTLY ACCEPTING APPLICATIONS FOR THE POSITION OF POLICE OFFICER. APPLICANTS MUST BE NORTH DAKOTA P.O.S.T. LICENSED OR LICENSABLE. MINIMUM STARTING SALARY IS $54,000 TO $58,000 DOE. THE CITY OF KENMARE OFFERS A COMPETIVE BENEFIT PACKAGE TO INCLUDE 100% PAID SINGLE AND 50% FAMILY HEALTH INSURANCE AND NDPERS PUBLIC SAFETY RETIREMENT. EMPLOYEES HAVE THE OPPORTUNITY FOR AFLAC, VISION, AND DENTAL PLANS. THE CITY OF KENMARE SUPPLIES ALL EQUIPMENT, DUTY GEAR, AND A TAKE HOME VEHICLE. APPLICATIONS ARE AVAILABLE THROUGH THE KENMARE POLICE DEPARTMENT OR KENMARE AUDITOR’S OFFICE AT CITYOFKENMARE@GMAIL.COM. FOR QUESTIONS, CONTACT THE KENMARE PD AT (701)385-4411. APPLICANTS CAN MAIL A COVER LETTER, RESUME AND APPLICATION TO THE KENMARE POLICE DEPARTMENT P.O. BOX 816, KENMARE, ND 58746 OR EMAIL CHIEF ALLEN HALL AT ALLEHALL@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE KILLDEER POLICE DEPARTMENT HAS AN IMMEDIATE OPENING FOR THE POSITION OF POLICE CHIEF. STARTING GROSS SALARY IS $83,200.00 - $111,311.31 ANNUALLY FOR POST CERTIFIED/LATERAL APPLICANTS, BASED ON EXPERIENCE.  THE CITY OF KILLDEER OFFERS THE FOLLOWING BENEFITS:  FULL SINGLE/FAMILY BLUE CROSS/BLUE SHIELD HEALTH INSURANCE TO INCLUDE DENTAL AND VISION PLANS, VACATION LEAVE, SICK LEAVE, FREE AQUATICS & WELLNESS CENTER MEMBERSHIP, AND A 100% PAID ND PUBLIC EMPLOYEE RETIREMENT SYSTEM LAW ENFORCEMENT PLAN. UNIFORMS, DUTY EQUIPMENT, SIDEARM, VEST AND A TAKE-HOME SQUAD CAR ARE PROVIDED. APPLICANT MUST BE P.O.S.T LICENSABLE IN NORTH DAKOTA.  HIRED APPLICANT WILL BE REQUIRED TO RESIDE IN THE CITY OF KILLDEER WITHIN 60 DAYS OF HIRE.  QUALIFIED APPLICANTS SHOULD SUBMIT A RESUME ALONG WITH A COVER LETTER AND REFERENCES TO ATTN: MATT OASE CITY OF KILLDEER, PO BOX 270, KILLDEER, ND 58640, OR CITYOFKILLDEER@KILLDEER.COM; 701-764-5295.  FULL JOB DESCRIPTION AND APPLICATION AVAILABLE AT https://killdeer.com/jobopenings/  POSITION OPEN UNTIL FILLED.    

**--------------------------------------------------------------------------------------------------------------------**

THE LAKE REGION 911 CENTER IS LOOKING TO FILL A 9-1-1 COMMUNICATIONS SPECIALIST.  STARTING SALARY IS $20.80/HR. BENEFITS OFFERED INCLUDE BLUE CROSS BLUE SHIELD INSURANCE WITH VISION AND DENTAL FOR ALL FULL-TIME EMPLOYEES AND THEIR QUALIFYING DEPENDENTS. NO EXPERIENCE REQUIRED; TRAINING PROVIDED. APPLICANTS MUST POSSESS GED OR HIGH SCHOOL DIPLOMA, PASS A CRIMINAL BACKGROUND CHECK AND DRUG SCREENING, AND MUST RESIDE WITHIN 30 MILES OF DEVILS LAKE. FOR MORE INFORMATION, PLEASE STOP IN FOR AN APPLICATION OR CONTACT SARAH BRITTON AT THE LAKE REGION LAW ENFORCEMENT CENTER AT (701) 662-0700 OR BY E-MAIL TO SMB@LRLEC.ORG. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

[bookmark: _Hlk186538192]**--------------------------------------------------------------------------------------------------------------------**

MCINTOSH COUNTY SHERIFF’S OFFICE IS CURRENTLY ACCEPTING APPLICATIONS FOR A DEPUTY SHERIFF POSITION. STARTING ANNUAL SALARY IS $61,000 DOE. MCINTOSH COUNTY OFFERS 90% HEALTH INSURANCE (SINGLE OR FAMILY) AND 100% PUBLIC SAFETY NDPERS RETIREMENT. MCINTOSH COUNTY SUPPLIES ALL EQUIPMENT, DUTY GEAR AND A TAKE HOME FULLY EQUIPPED PATROL VEHICLE. MCINTOSH COUNTY SHERIFF’S OFFICE DEPUTIES WORK A PITMAN SCHEDULE. APPLICANTS MUST BE NORTH DAKOTA P.O.S.T. LICENSED OR LICENSABLE AS A PEACE OFFICER. APPLICANTS ARE ENCOURAGED TO EMAIL A COVER LETTER AND RESUME TO SHERIFF STEVEN C. DELZER AT SCDELZER@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE MCKENZIE COUNTY SHERIFF’S OFFICE HAS AN OPENING FOR PATROL DEPUTY. BEGINNING SALARY RANGE IS $32.43 - $35.10 HOURLY DOE ($70,827.12- $76,658.40) 
DEPENDING ON EXPERIENCE. APPLICANT MUST BE NORTH DAKOTA POST LICENSED OR LICENSABLE. COUNTY PROVIDES FULLY PAID SINGLE INSURANCE POLICY, AND PARTIAL FOR FAMILY. EQUIPMENT AND UNIFORMS ARE PROVIDED AS WELL AS A TAKE HOME VEHICLE. QUESTIONS, OR TO OBTAIN AN APPLICATION PACKET CALL (701) 444-7509 FOR SHERIFF JOHANSEN OR (701) 444-7567 FOR LISA STEBBINS EXECUTIVE ASSITANT TO THE SHERIFF, OR BY FOLLOWING THE LINK. HTTPS://WWW.MCKENZIESHERIFF.NET/CAREERS. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE MCKENZIE COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR THE POSITION OF SCHOOL RESOURCE OFFICER. THE SCHOOL RESOURCE OFFICER (SRO) IS ASSIGNED TO COUNTY SCHOOLS TO ASSIST WITH MAINTAINING A SAFE SCHOOL ENVIRONMENT. THE STARTING SALARY IS $34.65 PER HOUR ($75,675.60 ANNUALLY), DEPENDING ON EXPERIENCE. THE MCKENZIE COUNTY SHERIFF’S OFFICE OFFERS OVER TIME OPPORTUNITIES, TAKE HOME PATROL VEHICLE, UNIFORMS AND EQUIPMENT, CURRENT TECHNOLOGY, AND TRANING. TO OBTAIN AN APPLICATION CONTACT THE MCKENZIE COUNTY SHERIFF’S OFFICE AT (701) 842-6010. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.


**--------------------------------------------------------------------------------------------------------------------**

THE MERCER COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF. SALARY STARTS AT $29.00 PER HOUR AND WILL INCREASE WITH EXPEREINCE.  STATE AND FEDERAL OVERTIME OPPURTUNITES AVAILABLE INCLUDING BOAT PATROL ON THE LAKE.  WE ARE ENROLLED IN LE PERS RETIREMENT AND BENEFITS ARE 100% PAID WHICH INCLUDE HEALTH/DENTAL/VISION FOR FAMILY OR SINGLE PLANS.  EACH DEPUTY IS PROVIDED WITH ALL EQUIPMENT NEEDED TO WORK INCLUDING A TAKE HOME PATROL VEHICLE.  PREFRENCE GIVEN TO APPLICANTS WHO ARE ND POST CERTIFIED.  GREAT LOCATION TO RAISE A FAMILY WITH AN EXCELLENT SCHOOL SYSTEM.  ENJOY YOUR OFF TIME WITH EXCEPTIONAL HUNTING AND FISHING WITHIN THE COUNTY ON THE SOUTH SHORES OF LAKE SAKAKAWEA.  ANY SUCCESSFUL APPLICANT CAN LIVE ANYWHERE WITHIN MERCER COUNTY.  CONTACT MERCER COUNTY SHERIFFS OFFICE AT 701-745-3333 WITH QUESTIONS OR EMAIL YOUR RESUME TO AAMILLER@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.	
		
[bookmark: _Hlk173394385]**--------------------------------------------------------------------------------------------------------------------**

THE MINOT POLICE DEPARTMENT IS CURRENTLY ACCEPTING APPLICATIONS FOR THE POSITION OF POLICE OFFICER. STARTING PAY IS $48,118-$71,432, DEPENDING ON EXPERIENCE. A PORTION OF YEARS OF SERVICE CREDIT MAY ALSO BE GIVEN FOR LICENSED OFFICERS APPLYING FROM OTHER AGENCIES. RETIREMENT, VACATION, OVERTIME, COMP TIME, AND SICK LEAVE ARE PROVIDED. HEALTH INSURANCE OPTIONS FOR SINGLE, SINGLE PLUS DEPENDANT, AND FAMILY PLANS ARE ALSO PROVIDED. CANDIDATES MUST MEET ONE OF FOUR REQUIREMENTS: 60 OR MORE ACCREDITED COLLEGE CREDITS, POSSESS A CURRENT NORTH DAKOTA PEACE OFFICER LICENSE, COMPLETION OF A STATE CERTIFIED LAW ENFORCEMENT SKILLS PROGRAM, OR CERTIFICATION OF 4 YEARS OF FULL-TIME US MILITARY SERVICE TO INCLUDE HONORABLE DISCHARGE. APPLICANTS MUST ALSO PASS A PHYSICAL AND WRITTEN TEST, CIVIL SERVICE INTERVIEW, SELECTION PROCESS, AND BACKGROUND INVESTIGATION. FOR ADDITIONAL QUESTIONS PLEASE CONTACT CAPTAIN JASON SUNDBAKKEN AT (701) 857-4716 OR EMAIL JASON.SUNDBAKKEN@MINOTND.ORG. APPLICATIONS AND ADDITIONAL INFORMATION CAN BE FOUND AT HTTPS://WWW.MINOTND.ORG/419/CAREER-INFORMATION. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE MOUNTRAIL COUNTY SHERIFF’S OFFICE HAS AN OPENING FOR A PATROL DEPUTY. THE STARTING SALARY IS BETWEEN $51,000 AND $61,000 YEARLY. APPLICANTS MUST BE ND POST BOARD CERTIFIED OR HAVE THE ABILITY TO OBTAIN CERTIFICATION, POSSESS A VALID DRIVER’S LICENSE AND A HIGH SCHOOL DIPLOMA OR EQUIVALENT. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.


**--------------------------------------------------------------------------------------------------------------------**

THE ND DEPARTMENT OF CORRECTIONS AND REHABILITATION (ND DOCR) JAMES RIVER CORRECTIONAL CENTER IN JAMESTOWN, ND IS ACCEPTING APPLICATIONS FOR CORRECTIONAL OFFICERS. THE SALARY RANGE FOR THIS POSITION IS $45,864 - $48,048 WITH A $1,000 SIGN ON BONUS. BENEFITS INCLUDE HEALTH INSURANCE WITH NO MONTHLY PREMIUM, LIFE INSURANCE, DENTAL AND VISION INSURANCE, RETIREMENT CONTRIBUTING 16.26%, PAID HOLIDAYS, PAID ANNUAL AND SICK LEAVE, AND MORE. APPLICANTS MUST HAVE A HIGH SCHOOL DIPLOMA OR GED. FOR MORE INFORMATION CONTACT CLAIRE ERICKSON, 701-328-7271 OR CLMERICKSON@ND.GOV WITH QUESTIONS. APPLY AT WWW.DOCR.ND.GOV/CAREERS. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE NORTH DAKOTA STATE COLLEGE OF SCIENCE POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR THE POSITION OF FULL-TIME POLICE OFFICER. THIS IS A 12-MONTH POSITION. THE SALARY RANGE FOR THIS POSITION STARTS AT $49,972.00 AND IS NEGOTIABLE BASED ON YEARS OF EXPERIENCE. INCLUDES AN EXCELLENT BENEFIT PACKAGE INCLUDING FULL FAMILY OR SINGLE HEALTH INSURANCE COVERED. CANDIDATES MUST BE A CITIZEN OF THE UNITED STATES, MINIMUM REQUIREMENTS: HIGH SCHOOL DIPLOMA/GED, VALID NORTH DAKOTA DRIVER’S LICENSE, AND A VALID NORTH DAKOTA PEACE OFFICER’S LICENSE OR THE ELIGIBILITY TO BE LICENSED WITHIN NORTH DAKOTA UPON EMPLOYMENT. CANDIDATES MUST PASS PHYSICAL AND PSYCHOLOGICAL TESTS AS WELL AS CRIMINAL HISTORY AND BACKGROUND CHECKS. APPLICATIONS AND A JOB DESCRIPTION ARE AVAILABLE. INTERESTED CANDIDATES MUST SUBMIT AN NDSCS EMPLOYMENT APPLICATION, COVER LETTER AND RESUME. APPLICATION AND QUALIFICATION QUESTIONNAIRE LOCATED AT HTTPS://WWW.NDSCS.EDU/JOIN-OUR-TEAM. IF NEEDED, PLEASE CONTACT HR FOR ACCOMMODATION OR ASSISTANCE IN THE APPLICATION OR INTERVIEW PROCESS. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE NDSU POLICE DEPARTMENT HAS AN IMMEDIATE OPENING FOR A FULL-TIME POLICE OFFICER. STARTING SALARY IS $56,000/YR. PLUS A COMPREHENSIVE BENEFIT PACKAGE THAT CONSISTS OF FULL FAMILY HEALTH COVERAGE, NDPERS RETIREMENT PLAN, AND LIFE INSURANCE. OTHER BENEFITS INCLUDE SUPPLEMENTAL RETIREMENT OPTIONS, ANNUAL/SICK/HOLIDAY LEAVE, FLEX ACCOUNT, EMPLOYEE ASSISTANCE PROGRAM, FULL EMPLOYEE TUITION WAIVER WITH HALF-TUITION FOR SPOUSE/DEPENDENT/PARTNER, EMPLOYEE DISCOUNTS, AND MORE. APPLICANTS MUST POSSESS A ND PEACE OFFICER LICENSE OR THE ABILITY TO OBTAIN LICENSURE UPON HIRE IS REQUIRED. FOR COMPLETE DETAILS ON THIS POSITION AND TO APPLY VISIT WWW.NDSU.EDU/EMPLOYMENT. FOR ANY QUESTIONS, CONTACT LT. JOE ANDERSON @ (701) 231-4280 OR JOSEPH.ANDERSON.4@NDSU.EDU. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE NELSON COUNTY SHERIFF’S DEPARTMENT IS CURRENTLY ACCEPTING APPLICATIONS FOR A FULL-TIME DEPUTY POSITION. ANNUAL STARTING SALARY IS $49,861.83. FULL FAMILY HEALTH INSURANCE, AIRMED COVERAGE, NDPERS RETIREMENT – COUNTY PAYS PERCENT OF ELIGIBLE GROSS WAGES (CURRENTLY 16.26%). DENTAL, VISION, FLEXIBLE SPENDING AND AFLAC BENEFITS OFFERED. TAKE-HOME SQUAD CAR, SIDEARM, SHOTGUN, RIFLE, TASER, LAPTOP COMPUTER, SMARTPHONE, BALLISTIC VEST, UNIFORMS, AND MORE PROVIDED. APPLICANTS MUST BE POST LICENSED OR ELIGIBLE TO BE POST LICENSED IN ND AND RESIDE IN NELSON COUNTY. SEND RESUME TO THE NELSON COUNTY SHERIFF’S DEPARTMENT: 210 B AVE W STE. 102, LAKOTA, ND, 58344 OR EMAIL RESUME TO KMATEJCEK@ND.GOV. CONTACT THE NELSON COUNTY SHERIFF’S DEPARTMENT AT 701-247-2474 OR HTTP://WWW.NELSONCO.ORG. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.



**--------------------------------------------------------------------------------------------------------------------**

THE NEW TOWN POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR THE POSITION OF SCHOOL RESOURCE OFFICER. THE SCHOOL RESOURCE OFFICER (SRO) IS ASSIGNED TO SCHOOLS IN NEW TOWN TO ASSIST WITH MAINTAINING A SAFE SCHOOL ENVIRONMENT. THE NEW TOWN POLICE DEPARTMENT OFFERS A COMPETIVE SALARY DEPENDING ON EXPERIENCE. THE NEW TOWN POLICE DEPARTMENT OFFERS OVER TIME OPPORTUNITIES, TAKE HOME PATROL VEHICLE, UNIFORMS AND EQUIPMENT, BENEFITS INCLUDE VACATION, SICK LEAVE, BEREAVMENT AND NDPERS RETIREMENT. FULL BLUE CROSS/BLUE SHIELD FAMILY HEALTH INSURANCE POLICY AS WELL AS DENTAL AND VISION INSURANCE PAID ENTIRELY BY THE CITY OF NEW TOWN. TO OBTAIN AN APPLICATION CONTACT THE NEW TOWN POLICE DEPARTMENT AT (701) 627-5222. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE NEW TOWN POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR THE POSITION OF PATROL OFFICER. THE NEW TOWN POLICE DEPARTMENT OFFERS A COMPETIVE SALARY DEPENDING ON EXPERIENCE. THE NEW TOWN POLICE DEPARTMENT OFFERS OVER TIME OPPORTUNITIES, TAKE HOME PATROL VEHICLE, UNIFORMS AND EQUIPMENT, BENEFITS INCLUDE VACATION, SICK LEAVE, BEREAVMENT AND NDPERS RETIREMENT. FULL BLUE CROSS/BLUE SHIELD FAMILY HEALTH INSURANCE POLICY AS WELL AS DENTAL AND VISION INSURANCE PAID ENTIRELY BY THE CITY OF NEW TOWN. TO OBTAIN AN APPLICATION CONTACT THE NEW TOWN POLICE DEPARTMENT AT (701) 627-5222. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

[bookmark: _Hlk192832450]**--------------------------------------------------------------------------------------------------------------------**

THE OLIVER COUNTY SHERIFF'S DEPARTMENT IS ACCEPTING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF. STARTING PAY WILL BE BETWEEN $53,000-$55,000 PER YEAR DEPENDING ON EXPERIENCE. BENEFITS INCLUDE PAID FAMILY OR INDIVIDUAL HEALTH INSURANCE OR A HEALTH INSURANCE INCENTIVE, NDPERS RETIREMENT, SICK AND VACATION LEAVE. NATIONWIDE, DENTAL, VISION, AND AFLAC OPTIONS ARE AVAILABLE. APPLICANTS MUST BE POST BOARD LICENSED AND LIVE IN OLIVER COUNTY. UNIFORMS, CELL PHONE, AND A VEHICLE ARE PROVIDED. SIX MONTH PROBATIONARY PERIOD, ANNUAL PHYSICALS, AND RANDOM DRUG TESTS REQUIRED. IF HIRED, A BACKGROUND CHECK AND FINGERPRINTS WILL BE REQUIRED. PLEASE EMAIL YOUR RESUME TO DHILLARD@ND.GOV OR MAIL TO THE OLIVER COUNTY SHERIFF'S DEPARTMENT P.O. BOX 362 CENTER, ND 58530. ANY QUESTIONS, CONTACT KERI AT (701)794-3450. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE PEMBINA COUNTY SHERIFF’S DEPARTMENT IS ACCEPTING APPLICATIONS FOR A FULL-TIME DEPUTY POSITION. SALARY RANGE WILL BE $49,000-$56,000 PER YEAR DOE. BENEFITS INCLUDE MEDICAL, DENTAL, LIFE INSURANCE, VISION, VACATION, HOLIDAYS, SICK LEAVE, RETIREMENT/PENSION AND UNIFORM ALLOWANCE. APPLICANTS MUST BE AT LEAST 18 YEARS OF AGE AND POSSESS A HIGH SCHOOL DIPLOMA OR EQUIVALENT. APPLICANTS MUST MEET QUALIFICATIONS OF NORTH DAKOTA POST AND BE ELIGIBLE TO POSSESS A ND POST LICENSE AT TIME OF EMPLOYMENT. INTERESTED PARTIES CAN OBTAIN AN EMPLOYMENT APPLICATION ON PEMBINA COUNTY’S WEB PAGE OR BY CALLING THE NUMBER BELOW TO HAVE IT EMAILED OR MAILED. ALONG WITH THE COMPLETED EMPLOYMENT APPLICATION, PLEASE SUBMIT A COVER LETTER AND RESUME TO SHERIFF TERRY MEIDINGER, PEMBINA COUNTY SHERIFF’S DEPT., 308 COURTHOUSE DR. #2, CAVALIER, ND 58220, (701) 265-4122. HTTPS://WWW.PEMBINACOUNTYND.GOV/COUNTY/EMPLOYMENT/. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.


[bookmark: _Hlk184220092]**--------------------------------------------------------------------------------------------------------------------**

THE RAMSEY COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATION FOR A FULL-TIME DEPUTY SHERIFF POSITION. STARTING SALARY WILL BE $43,000 - $51,000 PER YEAR DOE. SUCCESSFUL APPLICANTS WILL BE ON A 6-MONTH PROBATIONARY PERIOD IF HIRED. BENEFITS INCLUED VACATION, SICK LEAVE, BEREAVMENT AND NDPERS RETIREMENT. FULL BLUE CROSS/BLUE SHIELD FAMILY HEALTH INSURANCE POLICY AS WELL AS DENTAL AND VISION INSURANCE OPTIONS. APPLICANTS MUST HAVE A HIGH SCHOOL DIPLOMA AND A VALID ND DRIVERS LICENSE WITH CLEAN RECORD. APPLICANTS MUST BE ND P.O.S.T. LICENSED OR LICENSABLE AS A PEACE OFFICER. APPLICANTS WILL BE SCREENED AND SUBJECT TO BACKGROUND CHECK. APPLICANTS MAY BE CALLED UPON AND ASKED FOR INTERVIEW. DEPUTIES ARE PROVIDED ALL NECESSARY EQUIPMENT TO SAFELY AND EFFICIENTYLY PERFORM THEIR DUTIES INCLUDING BODY ARMOUR, TASER, TAKE-HOME PATROL VEHICLE, UNIFORMS, DUTY WEAPON, PATROL RIFLE, DUTY BELT AND LEATHER GEAR. SUCCESSFUL APPLICANTS WILL BE REQUIRED TO LIVE IN RAMSEY COUNTY. APPLICATION ARE AVAILABLE AT WWW.RAMSEYCOUNTYND.GOV. APPLICATIONS AND RESUMES CAN BE SENT TO THE RAMSEY COUNTY SHERIFF’S OFFICE, 222 W. WALNUT ST. DEVILS LAKE, ND OR EMAILED TO BSLANG@ND.GOV. RESUMES MUST BE SUBMITTED WITH OUR DEPARTMENT APPLICATION. RAMSEY COUNTY SHERIFF’S OFFICE IS AN EQUAL OPPOPTUNITY EMPLOYER. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.



**--------------------------------------------------------------------------------------------------------------------**

THE RENVILLE COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS FOR A FULL-TIME LAW ENFORCEMENT PROFESSIONAL. STARTING SALARY RANGE IS $54,000 TO $68,000 PER YEAR WITH SCHEDULED INCREASE AFTER A FAVORABLE PROBATIONARY PERIOD. APPLICATIONS WILL ONLY BE ACCEPTED FROM ND POST BOARD LICENSED OR LICENSE ELIGIBLE APPLICANTS. MUST HAVE A VALID DRIVER’S LICENSE. SUCCESFUL APPLICANT WILL BE REQUIRED TO RESIDE IN MOHALL, ND. DEPUTIES WORK A PANAMA SCHEDULE (AND HAVE A 3 DAY WEEKEND EVERY OTHER WEEK), 12 HOUR SHIFTS AND RECEIVE PAID ON CALL. DEPUTIES ARE ISSUED A TAKE HOME PATROL VEHICLE AND EQUIPMENT. BENEFITS INCLUDE COUNTY PAID 100% SINGLE BLUE CROSS/BLUE SHIELD MEDICAL PLAN, AND DENTAL AND VISION PLANS ARE AVAILABLE, VACATION, SICK LEAVE AND A FULLY FUNDED NDPERS PUBLIC SAFETY RETIREMENT PLAN. QUALIFIED APPLICANTS MAY APPLY FOR THIS POSITION BY MAILING YOUR (1) RESUME, (2) A COVER LETTER, AND (3) REFERENCES TO SHERIFF ROGER HUTCHINSON PO BOX 68, MOHALL, ND 58761 OR EMAILED TO RHUTCHINSON@ND.GOV INQUIRIES ABOUT THIS OPENING CAN BE ANSWERED BY EMAIL OR BY CALLING THE RENVILLE COUNTY SHERIFF’S OFFICE AT (701) 756-6386. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

 **--------------------------------------------------------------------------------------------------------------------**

[bookmark: _Hlk179538522]RICHLAND COUNTY IS ACCEPTING APPLICATIONS FOR THE POSITION OF COMMUNICATIONS SPECIALIST. STARTING SALARY IS $19.64 PER HOUR OR $3,404.27 PER MONTH PLUS AN EXCELLENT BENEFIT PACKAGE. SALARY WILL INCREASE AFTER SUCCESSFUL COMPLETION OF A PROBATIONARY PERIOD TO $21.40 PER HOUR OR $3,709.34. NO EXPERIENCE IS NECESSARY FOR THIS POISTION, ON THE JOB TRAINING IS PROVIDED. A HIGH SCHOOL DIPLOMA OR GED IS REQUIRED. CANDIDATE MUST BE FINGERPRINTED, PARTICIPATE IN PRE-EMPLOYMENT TESTING, HEARING, DRUG TEST, AND ALSO PASS A CRIMINAL BACKGROUND CHECK. ANYONE WITH A FELONY OR CLASS A OR B MISDEMEANOR WILL BE DISQUALIFIED. A RICHLAND COUNTY JOB APPLICATION MUST BE COMPLETED AND MAY BE OBTAINED BY CONTACTING HUMAN RESOURCES AT 701-642-7704, BY EMAIL TO MOLSEN@CO.RICHLAND.ND.US OR ON OUR WEBSITE AT WWW.CO.RICHLAND.ND.US. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

 **--------------------------------------------------------------------------------------------------------------------**

THE RICHLAND COUNTY SHERIFF’S OFFICE IS CURRENTLY ACCEPTING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF. STARTING SALARY $55,827.00 A YEAR. BENEFITS INCLUDE SINGLE/FAMILY HEALTH, RETIREMENT PENSION PLAN, DENTAL, VISION, FLEX SPENDING AND LIFE INSURANCE. APPLICANTS MUST HAVE A NORTH DAKOTA PEACE OFFICER LICENSE OR BE ELIGIBLE TO BE LICENSED. THE JOB PROVIDES A TAKE HOME VEHICLE AND ALL DUTY GEAR, UNIFORMS, DUTY BELT, SIDEARM, VEST, BODY CAM. A RICHLAND COUNTY JOB APPLICATION MUST BE COMPLETED AND MAY BE OBTAINED BY CONTACTING HUMAN RESOURCES AT 701-642-7704, BY E-MAIL TO MOLSEN@CO.RICHLAND.ND.US, OR ON OUR WEBSITE AT HTTPS://WWW.CO.RICHLAND.ND.US. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE ROLETTE COUNTY SHERIFF’S OFFICE HAS AN IMMEDIATE OPENING FOR A SHERIFF’S DEPUTY POSITION. STARTING SALARY IS DEPENDENT ON EXPERIENCE. ROLETTE COUNTY SHERIFF’S OFFICE PROVIDES A COMPETITIVE PACKAGE, WHICH INCLUDES HOLIDAY PAY, SICK LEAVE, VACATION LEAVE, SINGLE AND FAMILY HEALTH INSURANCE, LIFE INSURANCE, AND NDPERS PUBLIC SAFETY RETIREMENT PLAN. DENTAL AND VISION OPTIONS ARE AVALIBLE AS WELL. DEPUTIES ARE PROVIDED WITH TAKE HOME VEHICLE, UNIFORMS, BODY ARMOR AND ALL OTHER NECESSARY EQUIPMENT. PREFERENCE GIVEN TO APPLICANTS THAT ARE ND POST BOARD LICENSED AND IN GOOD STANDING. APPLICANTS SUBJECT TO SCREENING AND BACKGROUND INVESTIGATION. MUST SUBMIT RESUME, LIST OF REFERENCES (MINIMUM OF 3), AND COVER LETTER TO JAMES BROSSART AT JWBROSSART@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

           **--------------------------------------------------------------------------------------------------------------------**
[bookmark: _Hlk169075717]
THE SARGENT COUNTY SHERIFF’S OFFICE IS NOW ACCEPTING APPLICATIONS FOR A FIELD DEPUTY. STARTING SALARY RANGES FROM $50449 TO $54766 WITH A MINIMUM 2.5% STEP INCREASE ANNUALLY. APPLICANTS SHOULD BE ND POST BOARD LICENSED OR ELIGBLE TO BE LICENSED IN ND. THE CURRENT BENEFIT PACKAGE INCLUDES EMPLOYER PAID SINGLE HEALTH INS AND 75% OF FAMILY PLAN, ND LAW ENFORCEMENT PERS RETIREMENT, DENTAL, VISION, VACATION AND OVERTIME IS PAID FOR HOLIDAYS, COVER SHIFTS, COURT AND CALL OUTS.  SARGENT COUNTY PROVIDES ALL EQUIPEMENT INCLUDING UNIFORMS, DUTY GEAR, BODY ARMOR, TAKE HOME VEHICLE AND ALL OTHER JOB RELATED EQUIPEMENT. ADDITIONAL INFORMATION AND APPLICATIONS ARE AVAILABLE BY CONTACTING THE SARGENT COUNTY SHERIFF’S OFFICE AT (701)-724-3302 EMAIL SHERIFF TRAVIS PAEPER AT TPAEPER@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.


[bookmark: _Hlk189486709]**--------------------------------------------------------------------------------------------------------------------**

THE SHERIDAN COUNTY SHERIFFS OFFICE IS ACCEPTING APPLICATIONS FOR A FULL-TIME
DEPUTY SHERIFF. STARTING SALARY WILL BE $50,000 TO $60,000 PER YEAR DOE. APPLICANTS WILL BE PROVIDED ALL NECESSARY EQUIPMENT TO INCLUDE BODY ARMOR, TASER, TAKE HOME PATROL VEHICLE, UNIFORMS, DUTY BELT AND LEATHER GEAR, DUTY WEAPON AND PATROL RIFLE, ETC. APPLICANTS MUST HAVE A HIGH SCHOOL DIPLOMA AND A VALID ND DRIVER’S LICENSE WITH CLEAN RECORD.ND P.O.S.T. LICENSED OR LICENSABLE AS A ND PEACE OFFICER IS PREFERRED BUT NOT REQUIRED. APPLICANTS WILL BE SCREENED AND SUBJECT TO A BACKGROUND CHECK. SUCCESSFUL APPLICANTS WILL BE ON A ONE YEAR PROBATIONARY PERIOD IF HIRED. BENEFITS INCLUDE VACATION, SICK LEAVE, FUNERAL LEAVE, NDPERS RETIREMENT, FULL BC/BS SINGLE OR FAMILY HEALTH INSURANCE POLICY, DENTAL AND VISION INSURANCE OPTIONS. TO OBTAIN AN APPLICATION, CONTACT THE SHERIDAN COUNTY SHERIFF’S OFFICE AT 701-363-2200 DURING NORMAL BUSINESS HOURS (M-F 8:30-4:00). APPLICATIONS AND RESUMES CAN BE SENT TO THE SHERIDAN COUNTY SHERIFF’S OFFICE, PO BOX 410, MCCLUSKY, ND 58463, OR EMAILED TO SHERIFF TRENT NASER AT TNASER@ND.GOV. RESUMES MUST BE SENT WITH OUR DEPARTMENT APPLICATION. THIS POSITION WILL REMAIN OPEN UNTIL FILLED. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE SHERIDAN COUNTY SHERIFFS OFFICE IS ACCEPTING APPLICATIONS FOR TWO FULL-TIME DEPUTY SHERIFFS ELIGIBLE FOR CHIEF DEPUTY POSITION. STARTING SALARY FOR THIS POSITION IS $65,000. APPLICANTS MUST HAVE A MINIMUM OF 5 YEARS OF EXPERIENCE.  APPLICANTS WILL BE PROVIDED ALL NECESSARY EQUIPMENT TO INCLUDE BODY ARMOR, TASER, TAKE HOME PATROL VEHICLE, UNIFORMS, DUTY BELT AND LEATHER GEAR, DUTY WEAPON AND PATROL RIFLE, ETC. APPLICANTS MUST HAVE A HIGH SCHOOL DIPLOMA AND A VALID ND DRIVER’S LICENSE WITH CLEAN RECORD, AND BE ND P.O.S.T. LICENSED. APPLICANTS WILL BE SCREENED AND SUBJECT TO A BACKGROUND CHECK. SUCCESSFUL APPLICANTS WILL BE ON A ONE YEAR PROBATIONARY PERIOD IF HIRED. BENEFITS INCLUDE VACATION, SICK LEAVE, FUNERAL LEAVE, NDPERS RETIREMENT, FULL BC/BS SINGLE OR FAMILY HEALTH INSURANCE POLICY, DENTAL AND VISION INSURANCE OPTIONS. TO OBTAIN AN APPLICATION, CONTACT THE SHERIDAN COUNTY SHERIFF’S OFFICE AT 701-363-2200 DURING NORMAL BUSINESS HOURS (M-F 8:30-4:00). APPLICATIONS AND RESUMES CAN BE SENT TO THE SHERIDAN COUNTY SHERIFF’S OFFICE, PO BOX 410, MCCLUSKY, ND 58463, OR EMAILED TO SHERIFF TRENT NASER AT TNASER@ND.GOV. RESUMES MUST BE SENT WITH OUR DEPARTMENT APPLICATION. THIS POSITION WILL REMAIN OPEN UNTIL FILLED. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE SOUTHWEST MULTI-COUNTY CORRECTION CENTER IS CURRENTLY ACCEPTING APPLICATIONS FOR THE POSITION OF ADMINISTRATOR OF THE DICKINSON ADULT DETENTION CENTER. STARTING SALARY IS $85,000+ DEPENDING ON EXPERIENCE. BENEFITS INCLUDE HEALTH INSURANCE (100% EMPLOYER PAID FOR SELF AND DEPENPENTS; UNDER $500/MONTH FOR FAMILY PLAN), RETIREMENT PLAN THAT MATCHES 10% OF ANNUAL SALARY, LIFE INSURANCE, PAID HOLIDAYS, VACATION, AND SICK LEAVE. REQUIREMENTS ARE A BACHELOR’S DEGREE AND/OR SEVEN YEARS OF EXPERIENCE IN A JAIL OR CORRECTION SETTING (FOUR OF WHICH MUST BE IN A SUPERVISORY CAPACITY). FOR QUESTIONS OR TO OBTAIN AN APPLICATION, CONTACT CONNIE MONSON AT CMONSON@SWMCCC.COM. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.



[bookmark: _Hlk193875730]**--------------------------------------------------------------------------------------------------------------------**

THE SPIRIT LAKE TRIBE IS ACCEPTING APPLICATIONS FOR LAW ENFORCEMENT OFFICER. STARTING PAY IS $62,400/YEAR. APPLICANT MUST HAVE PEACE OFFICER CERTIFICATION OR ELIGIBLE TO BE LICENSED AT TIME OF HIRE, A VALID ND DRIVER’S LICENSE AND FAMILIARITY WITH SPIRT LAKE TRIBE’S LAW AND ORDER CODE. IN ORDER TO APPLY PLEASE CONTACT THE SPIRIT LAKE HUMAN RESOURCE DEPARTMENT P.O. BOX 97 FORT TOTTEN, ND OR EMAIL BRITNEYR@SPIRITLAKENATION.COM OR MKEO@SPIRITLAKENATION.COM. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE CITY OF STANLEY HAS AN IMMEDIATE OPENING FOR A POLICE OFFICER. STARTING SALARY IS DOE, PREFERENCE WILL BE GIVEN TO APPLICANTS THAT ARE ND P.O.S.T. BOARD LICENSED OR LICENSABLE. THE CITY HAS A GREAT BENEFITS PACKAGE THAT INCLUDES HEALTH, DENTAL AND VISION INSURANCE. OFFICERS WORK 12 HOURS SHIFTS WITH EVERY OTHER WEEKEND OFF. INFORMATION MAY BE OBTAINED BY CONTACTING CHIEF OF POLICE, KEVIN LITTEN, AT (701) 629-5309 OR BY EMAIL AT KSLITTEN@ND.GOV. TO REQUEST AN APPLICATION, CONTACT STANLEY CITY HALL BY PHONE: (701) 628-2225 OR IN PERSON: 221 S MAIN ST, STANLEY ND 58784. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE STUTSMAN COUNTY COMMUNICATIONS CENTER IS CURRENTLY ACCEPTING APPLICATIONS FOR A 911 DISPATCHER. THIS IS A FULL-TIME POSITION. PRIMARY SHIFT WILL BE FROM 2PM TO MIDNIGHT. OCCASIONALLY REQUIRED TO ASSIST COVERING OTHER SHIFTS AND/OR WORK OVERTIME. STARTING AT $3392.53 MONTHLY PLUS BENEFITS. AN OFFICIAL STUTSMAN COUNTY EMPLOYMENT APPLICATION MUST BE SUBMITTED FOR CONSIDERATION. APPLICATION AND ACCOMPANYING FORMS CAN BE SENT TO: STUTSMAN COUNTY AUDITOR'S OFFICE, 511 2ND AVE SE SUITE 102, JAMESTOWN, ND 58401 OR EMAILED TO EMPLOYMENT@STUTSMANCOUNTY.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.


[bookmark: _Hlk184220165]**--------------------------------------------------------------------------------------------------------------------**

[bookmark: _Hlk184220132]THE THREE AFFILIATED TRIBES POLICE DEPARTMENT IS CURRENTLY ACCEPTING APPLICATIONS FOR THE POSITION OF POLICE OFFICER. APPLICANTS MUST POSSESS A VALID DRIVER'S LICENSE, HIGH SCHOOL DIPLOMA OR GED. APPLICANTS MUST BE 21 YEARS OF AGE, POST LICENSED OR LICENSABLE. STARTING SALARY IS $28.00 TO $35.00 AN HOUR. 100% EMPLOYER PAID FAMILY HEALTH INSURANCE. DENTAL AND VISION INSURANCE AVAILABLE, LIFE INSURANCE, 401K MATCH UP TO 5%. PAID VACATION AND SICK LEAVE, OVERTIME OPPORTUNITIES. EVERY EMPLOYEE IS GUARANTEED 40 HOURS OF TRAINING PER YEAR, IN HOUSE AND OUT OF STATE TRAINING AVAILABLE. ALL DUTY GEAR IS FURNISHED BY DEPARTMENT, TAKE HOME VEHICLE WITHIN 50 MILES OF THE RESERVATION BOUNDARIES. FOR ADDITIONAL QUESTIONS CONTACT TRAINING SERGEANT MATTHEW HEIDBREDER AT (701)421-3057 APPLICATIONS CAN BE FOUND AT HTTPS://WWW.MHANATION.COM/MHANATIONEMPLOYMENT AND SUBMITTED TO MATTHEWHEIDBREDER@MHANATION.COM. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.
**--------------------------------------------------------------------------------------------------------------------**

THE TOWNER COUNTY SHERIFF’S OFFICE IS CURRENTLY TAKING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF. A $5,000.00 HIRING BONUS WILL BE OFFERED. $2,500 UPON SUCCESSFUL COMPLETION OF PROBATION, $2,500 AFTER TWO YEARS OF SERVICE. STARTING BASE WAGE OF $58,000 (DOE) WITH AN INCREASE AFTER 6 MONTHS OF PROBATION. TOWNER COUNTY OFFERS A SINGLE MEMBER HEALTH PLAN, PUBLIC SAFETY RETIREMENT ACCOUNT, LIFE INSURANCE THROUGH ND PERS, AS WELL AS OPTIONS FOR VISION AND DENTAL CARE. OFFICERS HAVE THEIR OWN TAKE HOME PATROL VEHICLE, WHICH ARE EQUIPPED WITH IN CAR CAMERA AND MOBILE COMPUTER. TOWNER COUNTY SUPPLIES ALL EQUIPMENT NECESSARY TO PERFORM THE DUTIES OF DEPUTY SHERIFF TO INCLUDE SIDEARM, CELL PHONE AND UNIFORMS. APPLICANTS MUST BE U.S. CITIZEN FOR NOT LESS THAN TWO YEARS, POSSESS VALID DRIVER’S LICENSE, 20 YEARS OF AGE AT TIME OF HIRE AND SUBJECT TO BACKGROUND CHECK. APPLICATIONS CAN BE FOUND ON THE TOWNER COUNTY WEBSITE AT HTTPS://WWW.TCCOUNTY.COM/. SUBMIT APPLICATION WITH RESUME AND COVER LETTER TO THE TOWNER COUNTY SHERIFF’S DEPARTMENT, PO BOX 366, CANDO, ND 58324 OR EMAIL TO TOWNERSH@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE TRAILL COUNTY SHERIFF'S DEPARTMENT IS TAKING APPLICATIONS FOR OPEN POSITIONS AS A DEPUTY SHERIFF. SALARY STARTS AT $49,000 A YEAR. SINGLE HEALTH, DENTAL, AND VISION PLAN PROVIDED BY THE COUNTY AS WELL AS VACATION, SICK LEAVE, AND HOLIDAY PAY. DEPUTIES ARE ON THE ND PUBLIC SAFETY RETIREMENT PLAN. UNIFORMS AND EQUIPMENT ARE PROVIDED BY THE COUNTY. APPLICANTS MUST HAVE A NORTH DAKOTA PEACE OFFICER'S LICENSE OR BE ELIGIBLE TO BE LICENSED. APPLICATIONS MAY BE PICKED UP AT THE TRAILL COUNTY SHERIFF'S OFFICE OR CALL 701-636- 4510 TO HAVE ONE EMAILED OR MAILED TO YOU. COMPLETED APPLICATIONS AND RESUMES MAY BE SENT TO TRAILL COUNTY SHERIFF'S DEPARTMENT AT PO BOX 279, HILLSBORO, ND 58045. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.



**--------------------------------------------------------------------------------------------------------------------**

THE TRAILL COUNTY SHERIFF'S DEPARTMENT HAS AN IMMEDIATE OPENING FOR 2 FULL-TIME DISPATCHERS. SALARY DEPENDS ON EXPERIENCE, BUT IS NOT REQUIRED, TRAINING WILL BE PROVIDED. BENEFITS INCLUDE SINGLE BLUE CROSS BLUE SHIELD HEALTH, DENTAL, AND VISION INSURANCE, HOLIDAY PAY, VACATION-AND SICK LEAVE, COUNTY PAYS 13.26% INTO NORTH DAKOTA PERS RETIREMENT (THE EMPLOYEE WILL PAY 3%). APPLICANTS MUST POSSESS EXCELLENT COMMUNICATION AND PEOPLE SKILLS AND MUST BE ABLE TO MULTITASK AND INDEPENDENTLY DEAL WITH MULTIPLE SITUATIONS. MUST HAVE GOOD COMPUTER SKILLS, AND KNOWLEDGE OF MICROSOFT WORD AND EXCEL WOULD BE HELPFUL. TO APPLY CONTACT THE TRAILL COUNTY SHERIFF'S DEPARTMENT AT 701-636-4510 OR STOP BY THE SHERIFF'S DEPARTMENT AT THE COURT HOUSE IN HILLSBORO TO PICK ONE UP. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.



**--------------------------------------------------------------------------------------------------------------------**

THE VALLEY CITY POLICE DEPARTMENT (VCPD) IS NOW ACCEPTING APPLICATIONS TO FILL A POLICE OFFICER POSITION. SALARY DOE, STARTING AT $55,120. VCPD UTILIZES A 10-STEP PAY SCHEDULE FOR PATROL OFFICERS WITH A MAXIMUM OF $77,492. INITIAL UNIFORMS AND EQUIPMENT ARE PROVIDED ALONG WITH A MONTHLY UNIFORM ALLOWANCE.  MANY TRAINING AND OVERTIME OPPORTUNITIES ARE AVAILABLE.  THIS POSITION INCLUDES ROTATING SHIFTS THAT MAY INCLUDE DAYS, NIGHTS, WEEKENDS, AND HOLIDAYS.  THE CITY OF VALLEY CITY OFFERS THE NDPERS PUBLIC SAFETY RETIREMENT PLAN IN ADDITION TO MEDICAL, DENTAL, VISION, AND SUPPLEMENTAL INSURANCE INCLUDING HOSPITAL, ACCIDENT, CANCER, AND CRITICAL ILLNESS PLANS.  THE CITY PROVIDES LIFE AND ADD INSURANCE AT 2X OFFICER SALARY PLUS A $50,000 LINE OF DUTY BENEFIT.  OFFICERS ARE ALSO ELIGIBLE FOR ADDITIONAL VOLUNTARY LIFE INSURANCE.  OTHER BENEFITS INCLUDE PAID FAMILY SICK LEAVE, OPPORTUNITIES TO CONVERT SICK LEAVE INTO ANNUAL LEAVE, AND ANNUAL CASH INCENTIVES FOR GYM MEMBERSHIPS AND WELLNESS PROGRAMS.
REQUIRED: UNITED STATES CITIZEN; HIGH SCHOOL DIPLOMA; VALID ND DRIVER'S LICENSE; ND POST LICENSED OR ABILITY TO OBTAIN LICENSE; BACKGROUND CHECK INCLUDING REFERENCES, CRIMINAL HISTORY, DRIVING RECORD, AND DRUG SCREEN.
SUBMIT COMPLETED APPLICATIONS OR QUESTIONS TO: CHIEF NICHOLAS HORNER 216 2ND AVENUE NE VALLEY CITY ND 58072 NHORNER@VALLEYCITY.US  (701) 845-3110. POSITION OPEN UNTIL FILLED.

          **--------------------------------------------------------------------------------------------------------------------**

THE CITY OF WALHALLA IS ACCEPTING APPLICATIONS FOR THE POSITION OF FULL-TIME POLICE OFFICER. STARTING WAGE FOR THIS POSITION DEPENDING ON EXPERIENCE, WITH INCREASES FOR YEARLY COST OF LIVING, AND PAID VACATION FOR YEARS OF SERVICE. APPLICANT MUST BE P.O.S.T BOARD CERTIFIED AT THE TIME OF EMPLOYMENT. FULL/SINGLE FAMILY BLUE CROSS/BLUE SHIELD INSURANCE, 100% PAID BY THE CITY OF WALHALLA, AND NDPERS RETIREMENT PLAN. TAKE HOME PATROL CAR AND UNIFORMS PROVIDED BY THE CITY. APPLICATIONS CAN BE FOUND ON THE CITY OF WALHALLA WEBSITE AT WWW.WALHALLAND.ORG. PLEASE SEND COMPLETED APPLICATION, COVER LETTER, AND RESUME TO CITY OF WALHALLA, P.O. BOX 318, WALHALLA, ND 58282. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

  **--------------------------------------------------------------------------------------------------------------------**

THE WALSH COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATIONS THE POSITION OF FIELD DEPUTY. STARTING SALARY IS $57,576 TO $62,328 DEPENDING ON EXPERIENCE WITH A SIGN ON BONUS UP TO $3,000. BENEFITS TO INCLUDE HEALTH INSURACE (100% PAID SINGLE/75% PAID FAMILY), ND PERS RETIREMENT, LIFE INSURANCE, OPTIONAL DENTAL & VISION. ON TOP OF THOSE BENEFITS, THEY ALSO OFFER A TAKE HOME PATROL VEHICLE, SHIFT DIFFERENTIAL PAY, AND POSSIBLE LE STUDENT LOAN REPAYMENT. MUST BE AT LEAST 18 YRS OLD, US CITIZEN / PERMANENT RESIDENT, HIGH SCHOOL DIPOLMA/GED, AND ND POST LICENSED OR ELIGIBLE. IF YOU HAVE ANY QUESTIONS, CALL 701-352-2041 OR EMAIL WCOUTNYSHERIFFOFFICE@ND.GOV. APPLICATIONS ACCEPTED UNTIL FILLED.



**--------------------------------------------------------------------------------------------------------------------**

THE WALSH COUNTY SHERIFF’S OFFICE HAS AN IMMEDIATE OPENING FOR A FULL-TIME CORRECTIONAL OFFICER. SALARY FOR THIS POSITION IS $44,268 PER YEAR WITH SIGN ON BONUS AVAILABLE. BENEFITS INCLUDE HEALTH, DENTAL, VISION INSURANCE AS WELL AS RETIREMENT, EMPLOYEE ASSISTANCE PROGRAMS, AND PAID LEAVE. APPLICANTS MUST HAVE A HIGH SCHOOL DIPLOMA OR EQUIVALENT AND BE ABLE TO COMPLETE REQUIRED CORRECTIONS TRAINING WITHIN ONE YEAR OF HIRE. QUESTIONS AND APPLICATION REQUESTS CAN BE REFERRED TO WALSH COUNTY SHERIFF’S OFFICE AT 701-352-2041 OR EMAIL CHIEF CORRECTIONS OFFICER ADAM TRAHAN AT ATRAHAN@ND.GOV. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.




[bookmark: _Hlk140736367]**--------------------------------------------------------------------------------------------------------------------**

THE WATFORD CITY POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR SCHOOL RESOURCE OFFICER. SALARY $75,493.96 – NEGOTIABLE DOE. THE SRO OFFICER ASSISTS WITH MAINTAINING A SAFE SCHOOL ENVIRONMENT AND ACTING AS A COMMUNITY LIAISON BETWEEN THE SCHOOL, THE COMMUNITY, AND LOCAL LAW ENFORCEMENT TO BUILD RESPECT AND UNDERSTANDING BETWEEN ALL PARTIES.  BY PROVIDING LAW-RELATED EDUCATION TO STUDENTS AND STAFF UTILIZING FORMAL COURSES OF INSTRUCTION AND INFORMAL INFORMATION SHARING SESSIONS IN SUBJECTS RELATING TO CRIME PREVENTION, SUBSTANCE ABUSE AWARENESS, AND GANG RESISTANCE.  HELPING TO ADDRESS AND PREVENT CRIME AND DISORDER PROBLEMS, AND DRUG ACTIVITIES AFFECTING OR OCCURRING IN OR AROUND THE SCHOOL BY WORKING WITH STUDENTS, STAFF, COMMUNITY-BASED ORGANIZATIONS, AND THE LOCAL COMMUNITY. LATERAL TRANSFERS HIGHLY ENCOURAGED. APPLICATIONS CAN BE REQUESTED THROUGH THE POLICE DEPARTMENT BY CALLING 701-842-2280. RETURN COMPLETED APPLICATIONS TO THE WATFORD CITY POLICE DEPARTMENT, 1201 12TH ST SE STE A, WATFORD CITY, ND 58854 OR VIA EMAIL TO WCPD@ND.GOV.  APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.
 
**--------------------------------------------------------------------------------------------------------------------**

THE WATFORD CITY POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR POLICE OFFICER POSITIONS. ENTRY LEVEL SALARY RANGE IS $68,703.09 - NEGOTIABLE DOE - PLUS MEDICAL, DENTAL, VISION, DEFERRED COMPENSATION PLANS, NDPERS RETIREMENT, FLEX SPENDING, PAID HOLIDAYS, PAID TIME OFF, LIFE INSURANCE, EMPLOYEE ASSISTANCE PROGRAM, AND AFLAC. OTHER BENEFITS INCLUDE TAKE-HOME PATROL VEHICLE, ALL UNIFORMS, AND EQUIPMENT SUPPLIED. PREFERENCE WILL BE GIVEN TO POST ELIGIBLE OR LICENSED APPLICANTS AND THOSE WITH MILITARY EXPERIENCE. LATERAL TRANSFERS HIGHLY ENCOURAGED. APPLICATIONS CAN BE REQUESTED THROUGH THE POLICE DEPARTMENT BY CALLING 701-842-2280. RETURN COMPLETED APPLICATIONS TO THE WATFORD CITY POLICE DEPARTMENT, 1201 12TH ST SE STE A, WATFORD CITY, ND 58854 OR VIA EMAIL TO WCPD@ND.GOV.  APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE WELLS COUNTY SHERIFF’S OFFICE IS NOW ACCEPTING APPLICATIONS FOR THE POSITION OF DEPUTY SHERIFF. STARTING SALARY IS DEPENDING ON EXPERIENCE AND WILL INCREASE ANNUALY. BENEFITS INCLUDE EMPLOYER PAID SINGLE HEALTH AND 92.5% FAMILY PLAN, RETIREMENT, AND VACATION. WELLS COUNTY PROVIDES ALL EQUIPMENT INCLUDING UNIFORMS, DUTY GEAR, BODY ARMOR, TAKE HOME VEHICLE AND ALL OTHER JOB-RELATED EQUIPMENT. APPLICANTS SHOULD BE ND POST BOARD LICENSED OR ELIGBLE TO BE POST LICENSED IN ND. ADDITIONAL INFORMATION AND APPLICATIONS ARE AVAILABLE BY CONTACTING THE WELLS COUNTY SHERIFF’S OFFICE AT (701) 547-3211. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

   **--------------------------------------------------------------------------------------------------------------------**

THE WILLIAMS COUNTY SHERIFF’S OFFICE IS CURRENTLY ACCEPTING APPLICATIONS FOR PATROL DEPUTY. SALARY $31.00/HR DEPENDING ON QUALIFICATIONS AND EXPERIENCE. MUST HAVE A HIGH SCHOOL DIPLOMA OR GED EQUIVALENT, MUST PASS A THOROUGH BACKGROUND INVESTIGATION, MUST BE A LICENSED PEACE OFFICER THROUGH THE ND POST BOARD (OR EQUIVALENT) OR HAVE COMPLETED THE PEACE OFFICER TRAINING AT AN ACCREDITED POLICE ACADEMY AND BE ELIGIBLE TO BECOME LICENSED. MUST POSSESS A VALID ND DRIVER’S LICENSE OR EQUIVALENT. WILLIAMS COUNTY OFFERS A GENEROUS BENEFIT PACKAGE INCLUDING PAID SICK AND VACATION LEAVE, FULLY PAID HEALTH, DENTAL AND VISION INSURANCE PLANS, TERM LIFE INSURANCE, LONG-TERM DISABILITY, FULLY FUNDED RETIREMENT BENEFITS THROUGH NDPERS. DEPUTIES ALSO GET A TAKE HOME PATROL VEHICLE AND ALL DUTY GEAR. FOR A FULL LISTING OF JOB DUTIES AND BENEFITS PLEASE APPLY ONLINE AT WWW.WILLIAMSND.COM. FOR ANY QUESTIONS CONTACT LT. AL BRATT AT ALANB@CO.WILLIAMS.ND.US or 701-577-7700. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.

**--------------------------------------------------------------------------------------------------------------------**

THE WILLISTON POLICE DEPARTMENT IS ACCEPTING APPLICATIONS FOR LATERAL POLICE OFFICERS. SALARY RANGE FOR LATERAL OFFICERS IS $65,520 - $85,489, DOE. THE CITY OF WILLISTON OFFERS A $5,000 HIRING BONUS. BENEFITS INCLUDE PAID TIME OFF, FULLY FUNDED HEALTH INSURANCE, NDPERS RETIREMENT, LIFE, DENTAL, AND VISION INSURANCE. FULL DETAILS CAN BE FOUND AT HTTPS://POLICE.CITYOFWILLISTON.COM/CAREERS.PHP. QUESTIONS CAN BE REFERRED TO HUMAN RESOURCES COORDINATOR CATHERINE LARSON AT CATHERINEL@CI.WILLISTON.ND.US. LATERAL APPLICATIONS ARE ACCEPTED YEAR-ROUND. 

**--------------------------------------------------------------------------------------------------------------------**
OUT OF STATE


THE MINNESOTA BOARD OF PEACE OFFICER STANDARDS AND TRAINING (POST) PROVIDES JOB OPPORTUNITY POSTINGS FOR LAW ENFORCEMENT AGENCIES IN THE STATE OF MINNESOTA. CURRENT POSTINGS FOR MINNESOTA LICENSED PEACE OFFICERS CAN BE FOUND AT https://mn.gov/post/aboutus/jobs/. 

**--------------------------------------------------------------------------------------------------------------------**
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SWMCCC Job Ad.pdf
Southwest Multi-County Correction Center is currently taking applications for the
position of DADC Administrator.

The DADC Administrator will manage daily oversight of the Dickinson Adult Detention
Center, including the safety and security of staff, residents and facility as well as
compliance with laws and regulations. They will also develop and implement programs
to improve correctional services and resident welfare. Other duties may be assigned by
the SWMCCC Board of Directors as needed. This position requires a bachelor’'s degree
and/or seven years of experience in a jail or correctional setting, four of which must be
in a supervisory capacity.

Starting salary is $85,000+ depending on experience. Benefits include health insurance
(100% employer paid for self and dependents; under $500/month for family plan),
retirement plan that matches 10% of annual salary, 10 paid holidays and generous
vacation and sick leave, life insurance and many employee discounts. For further
questions and a complete job description contact Connie Monson at
cmonson@swmccc.com. EOE
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communications-specialist.pdf
STUTSMAN

Posting Date: 06/01/2022

COUNTY

e Applications accepted through: |Until Filled

JOB POSTING

Position: 911 Dispatcher

Department: |Communications/9-1-1

Full time position, primary shift will be from 2pm to Midnight. Occasionally required to assist covering

Schedule: other shifts and/or work overtime.

Pay Grade: 9

Salary: Starting wage is $3,392.53, Monthly ($19.57 an Hour) plus benefit package

An official Stutsman County Employment Application must be submitted for consideration.

Brief description of duties:

Responsibilities include but are not limited to:

Answer and prioritize incoming calls on a multi line telephone/ 9-1-1 system. Determine nature of complaint and dispatch law
enforcement, ambulance, fire departments and other agencies. Provide skilled communications and support services related to
emergency and non-emergency situations. Utilize a computer aided dispatch program to enter information on calls received and
agencies dispatched. Operate a teletype system to retrieve vehicle information, driver information, criminal histories, wants and
warrants. Enter information and make inquiries in the National Crime Information Center database.

Training hours will vary. Following training open position primary shift will be: 2pm to Midnight

Benefits include: Vacation, Holiday and Sick Leave, Health Insurance and a Retirement Package

Minimum experience and/or training requirements:

No experience necessary

On the job training is provided following hire during the probationary period.

High school Diploma or GED

Fingerprint, background checks, hearing test, drug test and pre-employment testing are required

If you have any questions regarding this position Stutsman County Communications
please contact: 701-252-9093

Stutsman County Auditor's Office

Send official application along with any accompanying forms 511 2nd Ave SE Suite 102

(Cover Letter, Resume, Background Check, etc.) to: Jamestown, ND 58401

or emailed to employment@stutsmancounty.gov

Stutsman County is an Equal Opportunity Employer (EOE). We consider applications for all positions without regard to race, gender, creed, religion, sexual orientation, national or ethnic origin or any other legally protected status. For
official employment applications, full job descriptions and up-to-date listings of current job openings please visit www.stutsmancounty.gov
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2023 Deputy Ad.pdf
THE TRAILL COUNTY SHERIFF’S DEPARTMENT is taking applications for open positions
as a Deputy Sheriff. Applicants must have a North Dakota Peace Officer’s License or
be eligible to be licensed. Single health, dental, and vision plan provided by the
county as well as vacation, sick leave, and holiday pay. Deputies are on the ND Public
Safety Retirement plan. Uniforms and equipment are provided by the county. Salary
starts at $49,000 a year (Consideration will be taken for applicants with experience)
with a $50.00 raise after successful completion of a six-month probationary period.
Applications may be picked up at the Traill County Sheriff’s Office or Call 701-636-
4510 to have one emailed or mailed to you. Applications will be accepted until
positions are filled. Completed applications and resumes may be sent to Traill County
Sheriff’s Department at PO Box 279, Hillsboro, ND 58045

i
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2023 Dispatch Ad.pdf
The Traill County Sheriff’s Department has an immediate opening for 2 Full time
Dispatchers, 40 hrs per week, must be able to work rotating shifts, nights, weekends,
and Holidays. Salary depends on experience, but is not required, training will be
provided.

Primary duties will include but are not limited to, answering administrative and 911
calls, dispatching emergency responders, completing required documentation of all
activities. Applicant must possess excellent communication and people skills and must
be able to multitask and independently deal with multiple situations. Must have good
computer skills, and knowledge of Microsoft Word and Excel would be helpful. All
E911 dispatchers will be required to pass pre-employment drug and alcohol testing
and will be subjected to random drug and alcohol testing.

Benefits include Single Blue Cross Blue Shield Health, Dental, and Vision Insurance,
Holiday pay, vacation and sick leave, County pays 13.26% into North Dakota PERS
Retirement (the employee will pay 3%).

Applications will be accepted until Positions are filled. For an application, please
contact the Traill County Sheriff’s Department at 701-636-4510 or stop by the
Sheriff’s Department at the Court House in Hillsboro to pick one up.
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Deputy hiring flyer  2-25 pdf.pdf
)

We are currently seeking applicants for Field Deputy Positions

Requirements: Benefits:

e 18 years of age °
e US Citizen or Permanent Resident
e High School Diploma or GED

* Background Investigation "
e Psychological Evaluation o
e Pre-Employment Medical Screening ®

e ND POST Licensed or eligible °

Starting Salary $57,576 to $62,328
Depending on Experience

Take Home Patrol Car

Sign on Bonus up to $3,000

Shift Differential Pay

All Uniforms Equipment provided

10 paid Holidays per year

ND PERS Law Enforcement Retirement Plan
Health Insurance (Single 100% / Family 75%)
Optional Dental & Vision

Life Insurance

Sick Leave & Vacation

Possible LE Student Loan Repayment
Current Technology, Training and Equipment
Overtime Opportunities (Federal and State)
Room for professional growth and career
development

For further information contact us at (701)352-2041 or
wcountysheriffoffice@nd.gov and Applications can be

found @ ND SLIC or request. Find us on Facebook as well.
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Corrections Officer Social Media Job Ad.jpg
Walsh County
Sheriff's Office

WE ARE

HIRING!

OPEN POSITION : REQUIREMENT :
Do you value teamwork?
Looking for a meaningful
work environment?

Must have clean
background and solid
communication sKills;
train on all the rest!

APPLY NOW '

Competitive salary, shift N
differential pay and
full benefit pacakage!

Applications and more info
Walsh County Sheriff's Dept
or online at:

www.walshcountynd.com
Click on the CAREERS tab
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Job description



Job Summary: As a Correctional Officer you will oversee the security, control and conduct of inmates during your work shift at the correctional center to ensure the Walsh County Correctional Facility is operating in a peaceful manner.

Correctional Officers are the font line staff for the Walsh County Correctional Facility and are responsible for the safety and security of the facility, staff, and inmates. You will be expected to follow the policies and procedures of the facility to include holding inmates accountable to established rules and regulations

.

Essential Job Duties:

· Basic operation of the jail facility:

o Admit and release prisoners, to include searching inmates and property and making inventory of the personal property of the prisoners. Book and discharge inmates, issue clothing and supplies to new inmates. Classify incoming inmates and place them in proper cells. Ensure that inmates are checked on a routine and regular basis. Must maintain ability to complete all duties of a Correctional Officer.

· Records management:

o Fingerprint and photograph inmates and type fingerprint cards. Complete all booking records during intake and release. Send paperwork to District Clerk of Court as required.

· Safety, well-being and security:

o Assist in jail safety and security procedures, including the control of weapons, contraband, keys tools, all doors, and other related safety and security precautions. Promote acceptable attitudes and behaviors of inmate to assist them in adjusting to a confinement setting. Deliver meals and assist in meal preparation. Disperse medication to prisoners as directed by medical professionals. Assist in the cleaning of the jail areas. Ensure that cells, facilities, and grounds are kept sanitary.

· Any other duties as assigned:

o Attend training sessions and meeting as required. Assure mandatory training hours are met to keep certification. Follow procedures and protocols during emergency situations such as an escape, fire, tornado, or other threat, mass bookings, cell searches, etc.



Job Qualifications, Experience, and Education:

· Must have high school diploma, GED or equivalent

· Must complete basic Correctional Officer I training within 1 year of hire.

· Must complete CMT II certification after hire.

· Must possess the ability to work with fellow officers and personnel of other law enforcement agencies that work out of the Walsh County Law Enforcement Center.



Working Conditions/Physical and Mental Demands:

· Must possess the ability to perform duties effectively under stressful conditions, ability to make decisions quickly and accurately with tact and impartiality.

· Physical environment in which one must maintain control of aggressive inmates and utilize all use of force options.

· Inside work with limited exposure to outside elements.

· Potential exposure to blood-borne pathogens, noxious fumes and combative inmates.

· Moderate use of PC keyboard, monitor, and standard office equipment (copier, fax, calculator, etc.) as well as monitoring multiple cameras and utilizing Jail software programs.

Job Type: Full-time

Salary: $44,268.00 per year

Benefits:

· Dental insurance

· Employee assistance program

· Flexible spending account

· Health insurance

· Health savings account

· Life insurance

· Paid time off

· Retirement plan

· Vision insurance

Schedule:

· 12-hour shift

· Day & Night shift

Supplemental pay types:

· Signing bonus

Education:

· High school or equivalent (Preferred)



image1.png








image2.emf
ND DOCR Parole  and Probation - Devils Lake.png
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The ND Department of Corrections and Rehabilitation (ND DOCR), Parole, Probation, & Pretrial Services Division, has an exciting opportunity
as a Parole and Probation Officer in Devils Lake, North Dakota. This position provides direct supervision of individuals placed on parole or
probation. The salary range for this position is $ 4,588-5,500 per month. This position is sworn. Applicant is required to live within 45 miles of
Minot or Mandan district office. The mission of the ND DOCR s transforming lives, influencing change, strengthening community.

Minimum qualifications for a Parole and Probation Officer Il requires a bachelor's degree with preference given with a degree in a behavioral
science, education, business or closely related field and eligibiity to be licensed as a peace officer in North Dakota, and three years of
work experience directly interacting with individuals in a correctional, law enforcement, social work, education, behavioral health setting OR
associate degree with five years of experience directly interacting with individuals in a correctional, law enforcement, social work, education
or behavioral health setting. Minimum qualifications for the Parole and Probation Officer | require a bachelor's degree, with preference given
to degrees in behavioral science, business, education or closely related field OR associate degree with two years of experience directly
interacting with individuals in a correctional, law enforcement, social work, education, or behavioral health setting

The position comes with a full range of employee benefits including a fully paid single/family health insurance plan, paid annual and sick leave,
10 paid holidays, and public safety retirement plan. M-F, fiexible scheduling. Weekends, holidays off. For more information on the state employee
benefits package, go to www.nd.gov/ndpers. Contact Brian Miller, 701.934. 1467 and/or brianimiller@nd ov with questions. Apply today! Careers
| North Dakota Department of Corrections and Rehabilitation www.docr.nd.gov/careers
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Beulah

NORTH DAKOTA

Police Officer

The City of Beulah has an opening for a full time Police Officer. This position involves general duty police work in a
six-member department on an assigned shift involving the protection of life and property, enforcement of laws, and
investigation of crimes in a progressive town with a population of 3,052 people.

All Applicants must be self-motivated and will have:
e A minimum of a High School Diploma or equivalent
e  Mature interpersonal and written communication skills
e Avalid North Dakota Class D driver’s license.
e  Certification as a Licensed North Dakota Peace Officer

Health insurance, retirement, leave and holiday benefits are included. All duty gear is provided by the Beulah Police
Department.

Open until filled. Applicants are required to provide a full resume of job experience with the application. Applications
and a full job description can be obtained at Beulah City Hall or from www.beulahnd.org.

The City of Beulah is an Equal Opportunity Employer. Residence within 45 minutes of the City of Beulah is required
for employment. Subject to pre-employment drug testing and background checks.

City of Beulah
PO Box 910, 120 Central Ave N
Beulah, North Dakota 58523
Heather Ferebee, City Auditor
(701) 873-4637
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SALARY FOR THIS POSITION IS $58,000- $65,000, DEPENDING UPON EXPERIENCE. CARRINGTON IS WILLING TO SEND THOSE THAT ARE NOT POST CERTIFEID TO A 13 WEEK ACADEMY TO GET CERTIFIED. MUST BE ND P.O.S.T BOARD LICENSABLE.  INDIVIDUALS ARE PAID AS THEY ATTEND TRAINING. INDIVIDUAL IS REQUIRED TO SIGN A 2 YEAR CONTRACT.  APPLICANTS THAT ARE POST CERTFIED ARE ALSO ENCOURAGED TO APPLY. FULL BENEFITS PACKAGE PROVIDED. 77% PAID BY CITY AND 23% PAID ( $227.52 FAMILY) BY EMPLOYEE PER BI/WEEKLY PAY PERIOD. OUR MEDICAL PLAN IS BLUE CROSS BLUE SHIELD SELECT CHOICE, WITH A $100 SINGLE ANNUAL DEDUCTIBLE, $200 FAMILY ANNUAL DEDUCTIBLE. 100% VISION PAID BY CITY. 15,000$ LIFE INSURANCE POLICY ALSO PAID BY CITY. NDPERS LE RETIREMENT APPLICATION MAY BE OBTAINED FROM WWW.CARRINGTONND.COM OR REQUEST A PAPER APPLICATION BY CALLING 652-2911. APPLICATIONS MAY BE SUBMITTED TO CITY HALL AT 103 10TH AVE. N., PO BOX 501, CARRINGTON, ND 58421, OR EMAIL CITYAUDITOR@DAKTEL.COM. RESUME WITH REFERENCES REQUIRED. CONTACT CLBITTMANN@ND.GOV OR 701-652-3388 WITH ANY QUESTIONS
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Patrol Deputy - Lateral

Dunn County Government

The mission of Dunn County government is to deliver services in a fiscally responsible way that will enhance the health, safety, and quality of life of our residents.

 

Dunn County Core Values

1. Services:  We will provide quality service to all Dunn County residents.

1. Fiscal Responsibility:  We will respectfully and responsibly manage the people’s money.

1. Integrity:  We will act with integrity in our work and dealings with the public.

1. Accountability:  We are accountable for our words and actions.

 

Dunn County is looking for the right candidate to join our Sheriff’s Office as Patrol Deputy. The right candidate will possess a service mindset and uphold our core values.

 

The Position: Patrol Deputy                                                    Pay Range: $62,811 - $81,943 DOE

 

Requirements:

1. Knowledge of law enforcement principles, practices, procedures, tools, techniques, and equipment.

1. Knowledge of legal terminology and the court system.

1. Must be able to be a Creditable Officer to testify in Court

1. Knowledge of criminal investigatory practices and methods.

1. Knowledge of arrest, rules of evidence, and court procedures

1. Knowledge of the road and highway systems, topography, political boundaries, and population patterns of the County.

1. Ability to read, understand and apply regulations, codes, policies, procedures, and other operational guidelines and directives.

1. Ability to show proper knowledge of firearms how to use them and to be certified in the use of firearms.

1. Operate a motorized vehicle efficiently and have a good driving record.

1. Ability to prepare various written reports and records.

1. Ability to maintain strict confidentiality.

1. Ability to establish and maintain effective working relationships with County staff, public officials, attorneys, and the general public.

1. Ability to cope with a variety of crisis and non-crisis situations firmly, tactfully, and with respect for the rights of citizens.

1. Ability to be certified to perform emergency first aid, CPR, rescue, and recovery.

1. Ability to operate a personal computer and various software applications.

 

Education and Experience:

1. High School diploma or equivalent.

1. North Dakota POST Board certification or post-certifiable.

1. 1 year of Law Enforcement Experience required.

 

Responsibilities:

1. Performs required law enforcement services in compliance with laws, ordinances, rules, regulations, policies, and procedures on behalf of the County Sheriff’s Office.

1. Patrols roads; performs traffic control; furnishes road and weather conditions.

1. Responds to calls and complaints regarding suspected criminal activity; apprehends and/or seeks the prosecution of offenders of local, state, and federal statutes.

1. Works with the court system, attorneys, and other law enforcement personnel; contacts various agencies to obtain and verify information.

1. Investigates traffic accidents; writes accident reports; enforce traffic violations/laws.

1. Conducts thorough investigations of both criminal and civil acts, and missing people to the best of their ability

1. Prepares reports on crimes, arrests or incidents; works with prosecuting attorneys; testifies in formal court proceedings.

1. Prepares various records and data for court processing.

1. Copies criminal judgments for arresting agencies.

1. Performs special assignments as necessary.

1. Serves civil papers.

1. Performs Court Room security; transports prisoners as needed.

1. Provides information to the public regarding various topics.

1. Performs related work and any other duties as required by the Sheriff.

 

County Provided Employment Benefits:

o   Vacation days accumulate at the rate of 10 hours per month

o   Sick days accumulate at the rate of 8 hours per month

o   Community Service Hours:  12 hours per year

o   North Dakota Public Retirement System (NDPERS):

1. County pays 100% of Employee and Employer contributions:  2020 Total is15.26%

o   NDPHIT Medical Insurance:

1. County pays 100% of plan for employee, spouse and dependents

o   NDPERS Life Insurance:

County pays for $7,000 term insurance; employee may purchase additional under the state group plan for self, spouse, and dependents

o   Employee Assistance Plan available at no cost to employee and family members

 

Voluntary Benefits available for:

o   Dental Insurance: Employee pays 100% discount group rate

o   Vision Insurance: Employee pays 100% discount group rate

o   Flexible Spending Accounts (FLEX) for Medical and Dependent Childcare

o   Supplemental Guarantee Issue Life Insurance through NDPERS Plan for employee, spouse and dependents

o   Optional 457 deferred compensation program

 

Applicants claiming Veteran’s preference must state so in a letter of application and attach appropriate documentation. Dunn County does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in the admission to its programs or activities, including the employment process.

 

Equal Opportunity Employer

 





Dessie Calihou

Director of Human Resources

Benefits, Wellness & Risk Manager

P: 701-573-9968

C:  701-260-0336

F: 701-573-9972



Apply today – – Let’s build the future together



“Tell me and I forget.  Teach me and I remember.  Involve me and I learn.” – Benjamin Franklin

 

[image: Dunn County_Logo]





 

Confidentiality Notice:  This e-mail message is for sole use of intended recipient(s) and may contain confidential and privileged information. Any unauthorized review, use, disclosure, distribution, or copying is prohibited. If you are not the intended recipient, please contact the sender by replying to this e-mail and destroy/delete all copies of this e-mail message.
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Lateral Patrol Corporal

The Patrol Corporal is responsible for the oversight and coordination of assigned staff. Responsibilities typically include leading staff; scheduling and performing patrols; reviewing enforcement activities; coordinating investigations; ensuring civil and legal processes are followed in patrol and related activities; and performing patrol and investigation responsibilities.

 

Principal Duties and Responsibilities 

· Prioritizes work assignments and duties; oversees the deployment of staff; monitors work; evaluates performance; meets with staff to discuss and resolve workload and technical issues; assures effective communication of issues and goals.

· Oversees shift briefings.

· Conduct performance reviews for shift.

· Performs required law enforcement services in compliance with laws, ordinances, rules, regulations, policies and procedures on behalf of the County Sheriff’s Office.

· Responds to emergency and non-emergency calls for service; investigates documents and resolves traffic incidents, crimes, dangerous and illegal activities and citizen complaints.

· Works with the court system, attorneys and other law enforcement personnel; contacts various agencies to obtain and verify information.

· Performs duties of the Deputy Sheriff; assists deputies in the performance of their duties; completes detailed reports and required paperwork; approves deputies’ official reports; performs follow-up investigations as needed.

· Prepares reports on crimes, arrests or incidents; works with prosecuting attorneys; testifies in formal court proceedings.

· Manages critical incidents and criminal investigations; responds to crime scenes; takes command of crime scene when needed; participates in criminal cases as needed.

· Performs specialized functions, including investigations, civil and administrative services, training, search and rescue, prisoner and special custody transport, and provides courtroom security as needed.

· Provides information to the public regarding various topics.

· Performs related work as required. 

 

Demands and Environment 

· Physical environment consists of frequent exposure to an outdoor environment. May be required to perform a full range of motion with lifting and/or carrying materials, or equipment.  Potential exposure to hazardous chemicals and infectious diseases. Potential exposure to dangerous situations involving hostile citizens.

· Should be able to drag 200 pounds a minimum of twenty-five feet.

· Scheduling is shift work, weekends and holidays.

 

Education, Certification and/or License 

Associate's degree in criminal justice or related field and/or 5 years of law enforcement experience with at least 2 years of supervisory experience.

 

Licensing Requirements:

POST Certification

Valid Driver's License

 

Knowledge, Skills and Experience 

· Strong leadership and management skills.

· Knowledge of law enforcement principles, practices, procedures, tools, techniques and equipment.

· Knowledge of legal terminology and the court system.

· Knowledge of criminal investigatory practices and methods.

· Knowledge of arrest, rules of evidence and court procedures.

· Ability to maintain strict confidentiality.

· Ability to establish and maintain effective working relationships with County staff, public officials, attorneys and the general public.

· Ability to cope with a variety of crisis and non-crisis situations firmly, tactfully and with respect for the rights of citizens.

· Ability to be certified to perform emergency first aid, CPR, rescue and recovery.

· Ability to operate a personal computer and various software applications.



Wage:  $72,312 - $86,333  DOE

Benefits include

· 100% Paid Medical

· North Dakota Public Employees Retirement - Defined Benefit 

· Paid Vacation and Sick Leave

 

The mission of Dunn County government is to deliver services in a fiscally responsible way that will enhance the health, safety, and quality of life of our residents.

 Dunn County Core Values

· Services:  We will provide quality service to all Dunn County residents.

· Fiscal Responsibility:  We will respectfully and responsibly manage the people’s money.

· Integrity:  We will act with integrity in our work and dealings with the public.

· Accountability:  We are accountable for our words and actions.

 

Applicants claiming Veteran’s preference must state so in a letter of application and attach appropriate documentation. Dunn County does not discriminate on the basis of race, color, national origin, sex, religion, age or disability in the admission to its programs or activities, including the employment process.

 

Equal Opportunity Employer





Dessie Calihou

Director of Human Resources

Benefits, Wellness & Risk Manager

P: 701-573-9968

C:  701-260-0336

F: 701-573-9972



Apply today – – Let’s build the future together



“Tell me and I forget.  Teach me and I remember.  Involve me and I learn.” – Benjamin Franklin
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Confidentiality Notice:  This e-mail message is for sole use of intended recipient(s) and may contain confidential and privileged information. Any unauthorized review, use, disclosure, distribution, or copying is prohibited. If you are not the intended recipient, please contact the sender by replying to this e-mail and destroy/delete all copies of this e-mail message.
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SRO – Investigations Division

Position Opening Announcement

Announced April 19, 2023

Release Type: Internal and External



*****************************EXTERNAL POSTING*****************************



The McKenzie County Sheriff’s Office is accepting applications for one (1) opening in the Investigations Division for the position of SRO.  

The School Resource Officer (SRO) is assigned to county schools to assist with maintaining a safe school environment.  This deputy provides a visible presence in the school community and works to build relationships with students, staff and families.  The SRO provides law enforcement expertise and works collaboratively with school administrators to identify and resolve safety concerns.  The SRO delivers educational presentations on topics such as drug abuse prevention, internet safety and conflict resolution.  

The starting salary is $34.65 per hour ($75,675.60 annually), depending on experience.  This position operates under agreements between the agency and each school and there are additional attendance requirements throughout the school year.  This includes instructing ALICE trainings, DARE trainings, after school events, sporting events, community engagements, etc.  The McKenzie County Sheriff’s Office offers:

· Overtime opportunities

· Take home patrol vehicles

· Uniforms and equipment

· Current technology, training and equipment

· Room for professional growth and career development



Job Description:

The School Resource Officer works in close collaboration with school principal and other administrators.  The position functions under the guidelines and policies of the McKenzie County Sheriff’s Office as well as school policies, understanding which take precedent in cases where department and school standards may differ.  They work independently and with other SROs to meet the mission of the position.  The SRO maintains an office at county schools, if available and may substitute for other deputies as needed.



Essential duties include but are not limited to:

· Maintains visibility on school grounds by patrolling hallways, parking lots, building and grounds.  Monitors situations and intervenes where necessary.  Attends after-school events such as sporting events, school dances and senior all-night parties.

· Addresses school discipline issues with appropriate school staff.  Attends various meetings with school staff, administration, superintendent, and a variety of committees.  Provides input on discipline, behavior, and other student issues. Participates on various school committees.  May observe disciplinary meetings with students if requested by the schools.  Assists school district in emergency action response policies.

· Conducts investigations on assaults, drugs, vandalism, theft, etc.  Collects evidence, reviews videos, interviews students, and meets with parents.  Assists other officers in their investigations involving students from assigned school.  Makes arrests when necessary.

· Conducts classroom instruction and presentations in schools for students, parents, teachers and the community. Develops and delivers presentations on topics as requested. Delivers standardized programs as well, such as anti-drug programs.

· Meets with parents in their homes.  Coordinates visits with social services as necessary.  Assists the school principal with truancy issues.  Takes students into protective custody when necessary.  Attends juvenile court when necessary.

· Completes paperwork and maintains student files.  Assists schools with maintaining security systems and surveillance systems.

· Monitors police radio during the day and provides back-up to other deputies in emergency situations.



Knowledge:

· Preparing reports and record keeping

· Working knowledge of human behavior and various social, economic, and cultural backgrounds

· Use of firearms, radio equipment, physical control devices, electric and electronic controls

· Ability to apply common sense understanding to carry out instructions furnished in written, oral, or diagram form.

· Ability to deal with problems involving several concrete variables in standardized situations.

· Ability to safely operate a motor vehicle.

· Willingness and desire to learn new and challenging tasks



Skills:

· Attending to multiple activities and sources of input simultaneously

· Communicating tactfully and courteously with others

· Thinking quickly, calmly, and clearly in emergency situations

· Compiling, maintaining, processing, and preparing a wide variety of records and reports

· Maintaining confidentiality of sensitive and legally protected information

· Assessing, prioritizing and determining appropriate response levels for law enforcement and related emergency situations



Physical Requirements:

· School Resource Officers spend more time in schools and less driving time than patrol deputies.

· Positions in this class typically require reaching, standing, walking, grasping, talking, hearing, seeing, and repetitive motions.

· Moderate work: Exerting up to 50 pounds of force occasionally and/or negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body.  Moderate work involves moving most of the time.  Jobs are moderate if walking and standing are required frequently, and all other moderate criteria are met.

· Incumbents may be subject to travel.



Experience:

· No prior law enforcement experience or training is required however prior law enforcement experience is preferred.

· ND POST licensed or eligible for license

· Associates Degree or higher preferred

 

External applicants will need to complete the online agency application.  Please complete the contact information below in order to receive the link for the online application.

This position will remain OPEN for applications until filled.
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MCKENZIE COUNTY
SHERIFF’S OFFICE

1201 12th St SE Ste B - Watford City, ND 58854

Matthew Johansen, Sheriff
Phone: (701) 842-6010
Fax: (701) 842-6455
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Mountrail-Sheriff-Deputy-Application.pdf
HUMAN RESOURCES
hr@co.mountrail.nd.us MOUNTRAIL

701-628-8980 COUNTY
JOB TITLE: SHERIFF DEPUTY

JOB SUMMARY

Under the general supervision of the Chief Deputy/Sheriff, the Sheriff Deputy exercises responsibilities for the
enforcement of state and local laws relating to public safety and welfare. Responsible for protecting the life and
property of the citizens in the county or area he or she is assigned to. Exercises independent judgment in
dealing with dangerous or unusual situations, exercising safety practices and procedures. Works under
stressful, high risk conditions. Performs investigations, responds to calls of distress, and testifies in court.

SCOPE OF RESPONSIBILITY

The intent of this job description is to provide a representative summary of the primary duties and
responsibilities performed by incumbents in this position. Incumbents may not be required to perform all duties
in this description, and incumbents may be requested to perform position-specific tasks other than those listed
in this job description.
e Patrol assigned area and watch for suspicious activity.
o Arrest people for suspected crimes, including burglary, theft, drugs, larceny, homicide, and sexual
crimes.
Solve emergency and routine incidents.
Conduct preliminary and follow-up investigations.
Gather and bag evidence at crime scenes.
Patrol buildings and ensure they are secure.
Apprehend suspects who flee.
Perform sobriety tests on those suspected of driving under the influence.
Pull over speeding vehicles and issue citations.
Interview victims and complainants.
Prepare reports of arrests and file paperwork.
Serve warrants, subpoenas, and other civil papers.
Search houses and other properties for evidence.
Assist local fire departments and emergency medical technicians.
Perform search and rescue operations.
Search for missing persons.
Contact and cooperate with other law enforcement agencies in matters relating to the investigation of
crimes and the apprehension of offenders.
Provide security in county courts.
Issue citations and warnings.
e Performs other related duties as assigned.

REQUIREMENTS

e Must be able to become licensed by the North Dakota P.O.S.T. Board and possess a current valid
driver’s license.

Must be highly motivated and a self-starter.

Must have a high level of integrity and honesty, and sustains and up-holds the law.

Must be able to stay focused on the task while stationed in a busy environment.

Must be punctual and reliable.

Must be a team player who enjoys interfacing with people and is non-judgmental of others.

Must have a positive attitude and willing to accept new responsibilities as required.

Ability to communicate effectively in both verbal and written forms, and have strong public relations
skills.

e Excellent observation skills and attention to detail.

e Strong analytical and problem-solving skills.

o Ability to prioritize tasks, delegating when appropriate.





o Ability to establish and maintain effective working relationships with county officials, county staff, and
the general public.
o High school diploma or equivalent required.

PHYSICAL REQUIREMENTS

e Must be able to lift up to 50 pounds at times.
e Must be able to perform duties in a variety of weather conditions.





MOUNTRAIL COUNTY, ND

EQUAL EMPLOYMENT OPPORTUNITY FORM

We invite you to complete the enclosed Equal Employment Opportunity form and return it to
our Title VI Coordinator in the enclosed envelope.

This information is kept separate from your application and is used for statistical purposes
only.

Submission of this information is completely voluntary and will be kept confidential.

Mountrail County Title VI Coordinator

Enclosures





EQUAL EMPLOYMENT OPPORTUNITY

Mountrail County (2-2012)

Mountrail County is subject to certain governmental recordkeeping and reporting requirements for the administration of civil rights
laws and regulations. In order to comply with these laws, the County invites you to voluntarily self-identify your race or ethnicity.
Submission of this information is voluntary and refusal to provide it will not subject you to any adverse treatments. The information
obtained will be kept confidential and may only be used in accordance with the provisions of applicable laws, executive orders, and
regulations, including those that require the information to the summarized and reported to the federal government for civil rights
enforcement. When reported, data will not identify any specific individual.

This form will not be part of your application file or included in the documentation provided to the selecting official.

Please Print

Name

Date Position applying for

Location Birthdate Gender
[0 Male
0 Female

Racial/Ethnic Heritage (Check one)

L] Hispanic or Latino — A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish
culture or origin regardless of race.

L] White (Not Hispanic or Latino) — A person having origins in any of the original peoples of Europe, the Middle
East, or North Africa.

[ Black or African American (Not Hispanic or Latino) — A person having origins in any of the black racial groups of
Africa.

L] Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) — A person having origins in any of the peoples
of Hawaii, Guam, Samoa, or other Pacific Islands.

L] Asian (Not Hispanic or Latino) — A person having origins in any of the original peoples of the Far East, Southeast
Asia, or the Indian Subcontinent, including, for example, Cambodia, China, India, Japan, Korea, Malaysia,
Pakistan, the Philippine Islands, Thailand, and Vietnam.

L] American Indian or Alaska Native (Not Hispanic or Latino) — A person having origins in any of the original
peoples of North and South America (including Central America), and who maintain tribal affiliation or
community attachment.

L] Two or More Races (Not Hispanic or Latino) — All persons who identify with more than one of the above five

races.

How did you learn about this job opening? (List the name of the newspaper, employment agency, organization, agency employee,
or other source):

Your Home Address

City State Zip Code

We are an Equal Opportunity Employer.






Mountrail County Sheriff’s Department
Application for Employment

Note to Applicant: Thank you for your interest in employment with the Mountrail County Sheriff’s Department. Mountrail County is
an Equal Opportunity Employer. Applicants are considered for all positions without regard to race, color, religion, national origin,
age, sex, political beliefs, disability, or status with respect to marriage or public assistance and complies with the provisions of the
North Dakota Human Rights Act.

INSTRUCTIONS
° Please print clearly or type ° Follow instructions carefully
° Provide detail — do not use “See Resume” ° Check for accuracy/errors & signatures before submitting

° If accommodation or assistance is needed in completing this application, contact the Mountrail County Sheriff’s Department at
701.628.2975

Submit completed application by mail, email, in person or fax.

Mail: Mountrail County Sheriff’s Dept., PO Box 309, Stanley, ND 58784
FAX: 701.628.3975

Email: rschumaier@co.mountrail.nd.us

Position applying for:

How did you learn about this position?

GENERAL INFORMATION

NAME (LAST, FIRST, MIDDLE) DATE OF BIRTH (MM/DD/YYYY)

PHYSICAL ADDRESS (NUMBER/STREET)

CITY STATE/ZIP
MAILING ADDRESS (IF DIFFERENT) CITY/STATE/ZIP
TELEPHONE NUMBER ALTERNATE NUMBER EMAIL ADDRESS
Have you been previously employed by the County of Mountrail? []Yes [1No
Are you related to a member of the Mountrail County Board of Commissioners or County Employee?

[]Yes [1No
If yes, to whom?
Can you provide proof, if hired, that you are eligible to work in the United States? L] Yes [ No

VETERAN’S PREFERENCE

Veteran Eligibility: You must be a United States resident and have served in the active military forces during a period of war or received the
armed forces expeditionary or other campaign service medal during an emergency condition, and must have been released under other than
dishonorable conditions.

Do you claim preference as a:

Veteran [J No [ Yes— Attach DD-214, Report of Separation.

Disable Veteran [1 No []Yes-— Attach DD-214 & Letter less than 1 year old from Veteran’s Admin. Indicating disability

[1 No L[] Yes— Attach copy of marriage certificate, DD-214 & Letter less than 1 year old from Veteran’s
Administration Indicating disability.

Spouse of Deceased Veteran [1 No [J Yes - Attach copy of marriage certificate, DD-214, & veteran’s death certificate.

Spouse of Disabled Veteran




mailto:rschumaier@co.mountrail.nd.us



Mountrail County Sheriff’s Department
Application for Employment

EDUCATION

Did you graduate from High School or receive a GED Certificate?

[] Yes [] No

School Name & Address

Course of Study

Did you Graduate; # of Hours

earned per Semester/ Quarter List Diploma or Degree

TRAINING/SKILLS

Computer skills, related volunteer experience, and other education/training skills:

LICENSE OR CERTIFICATION

License/Certification

State

Profession

License/Certification #

Expiration Date

For the DEPUTY position ONLY, please provide the following information:

Do you have a current Driver’s License? []Yes [1No
Have you received any moving violations within the last three years? []Yes [ No
If yes, please

explain:

Please indicate valid driver’s license(s) held: JA [ B gCc ODb [OM






Mountrail County Sheriff’s Department
Application for Employment

DEPUTY POSITION

If YES, please provide training details and dates:

Are you willing to work nights? L] Yes L] No
Are you willing to work weekends? L] Yes L] No
Are you willing to work holidays? [l Yes [] No
Are you currently licensed as a peace officer? [l Yes [] No
Have you received any training or do you have any experience in the area of

Law Enforcement? [J Yes [1 No
If YES, please provide training details and dates:

Have you received medical training (CPR, First Aid, First Responder, etc...)? []Yes [] No

Have you ever pled or been found guilty of a misdemeanor or felony, including a felony charge that was later dismissed under a deferred

If YES, please provide training details and dates:

imposition of sentence? [] Yes [1 No
DISPATCH POSITION

Are you willing to work nights/overnights? []Yes [1No

Are you willing to work weekends? []Yes [1No

Are you willing to work holidays? []Yes [1 No

Have you received medical training (CPR, First Aid, First Responder, etc...)? []Yes [1 No

imposition of sentence?

Have you ever pled guilty or been found guilty of a misdemeanor or felony, including a felony charge that was later dismissed under a deferred

[] Yes [] No

EMPLOYMENT/PROFESSIONAL REFERENCES

Please list as references, three people that have knowledge of you and your qualifications. People must have known you for at least five years.

Name

Address

(include City, State, Zip)

Phone Number
(include Home, Work & Cell)






Mountrail County Sheriff’s Department
Application for Employment

EMPLOYMENT HISTORY

Start with your current or last job — include armed forces and self-employment

o Any change of your job title under the same employer should be considered a separate position
o Use a separate sheet of paper for any additional employment history

NAME & ADDRESS OF CURRENT EMPLOYER

TYPE OF BUSINESS NAME OF SUPERVISOR
TELEPHONE FULL-TIME | PART-TIME | VOLUNTARY FROM (MM/YYYY) TO (MM/YYYY)
YOUR JOB TITLE MONTHLY START SALARY MONTHLY END SALARY

YOUR DUTIES AND RESPONSIBILITIES

MAY WE CONTACT YOUR CURRENT EMPLOYER FOR A REFERENCE?

[1Yes [INo [ Not Applicable

REASON FOR LEAVING OR REASON FOR CONSIDERING LEAVING CURRENT EMPLOYMENT

NAME & ADDRESS OF EMPLOYER

TYPE OF BUSINESS

NAME OF SUPERVISOR

TELEPHONE FULL-TIME

PART-TIME

VOLUNTARY | FROM (MM/YYYY)

TO (MM/YYYY)

JOB TITLE

MONTHLY START SALARY

MONTHLY END SALARY

YOUR DUTIES AND RESPONSIBILITIES

MAY WE CONTACT THIS EMPLOYER FOR A REFERENCE?

[1Yes [1No [] Not Applicable

REASON FOR LEAVING

NAME & ADDRESS OF EMPLOYER

TYPE OF BUSINESS

NAME OF SUPERVISOR

TELEPHONE FULL-TIME

PART-TIME

VOLUNTARY | FROM (MM/YYYY)

TO (MMIYYYY)

JOB TITLE

MONTHLY START SALARY

MONTHLY END SALARY

YOUR DUTIES AND RESPONSIBILITIES

MAY WE CONTACT THIS EMPLOYER FOR A REFERENCE?

[1Yes []No [] Not Applicable

REASON FOR LEAVING






Mountrail County Sheriff’s Department
Application for Employment

EMPLOYMENT HISTORY Continued

NAME & ADDRESS OF EMPLOYER

TYPE OF BUSINESS NAME OF SUPERVISOR

TELEPHONE FULL-TIME PART-TIME | VOLUNTARY | FROM (MM/YYYY) TO (MM/YYYY)
YOUR JOB TITLE MONTHLY START SALARY MONTHLY END SALARY
YOUR DUTIES AND RESPONSIBILITIES

MAY WE CONTACT THIS EMPLOYER FOR A REFERENCE? [1Yes [INo [] Not Applicable

REASON FOR LEAVING

NAME & ADDRESS OF EMPLOYER

TYPE OF BUSINESS

NAME OF SUPERVISOR

TELEPHONE FULL-TIME | PART-TIME | VOLUNTARY | FROM (MM/YYYY) TO (MM/YYYY)
JOB TITLE MONTHLY START SALARY | MONTHLY END SALARY
YOUR DUTIES AND RESPONSIBILITIES

REASON FOR LEAVING

NAME & ADDRESS OF EMPLOYER

TYPE OF BUSINESS NAME OF SUPERVISOR

TELEPHONE FULL-TIME | PART-TIME | VOLUNTARY | FROM (MM/YYYY) TO (MM/YYYY)
JOB TITLE MONTHLY START SALARY | MONTHLY END SALARY
YOUR DUTIES AND RESPONSIBILITIES

MAY WE CONTACT THIS EMPLOYER FOR A REFERENCE? [1Yes []No [] Not Applicable

REASON FOR LEAVING






Mountrail County Sheriff’s Department
Application for Employment

Acknowledgement

Initials

Please read carefully and acknowledge with your Initials

I acknowledge that, if requested, | will undergo drug testing,

I acknowledge that investigations/inquiries deemed necessary to establish my character, general reputation and work performance
history may be conducted.

I acknowledge that, if hired, | may be required to attend training in other parts of North Dakota for varying lengths of time.

I acknowledge that, if hired, | may be required to work nights/overnights, weekends and holidays.

Deputy position ONLY
I acknowledge that, if hired, I must pass a health assessment (physical) at a health care provider of my choice.

I certify that all information contained in this application and any attachments is true and complete to the best of my knowledge. | understand that
any willful misrepresentation, false statement, or omission by me in the application or interview process will be cause for rejection of my
application or termination of my employment. | authorize investigation of all statements made on this application and any attachments, and |
release all persons, companies, and organizations from liability for providing or receiving such information. Any offer of employment | may
receive from the Mountrail County Sheriff’s Department is contingent upon successful completion of any pre-employment screening process,
which might include background and drug screening. | further understand that this employment application and other employment related
documents are not contracts of employment; and, that any oral or written statements to the contrary are hereby expressly disavowed.

Applicant Signature Date

All information provided is subject to the North Dakota Open Records Law.
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DEPUTY%20AD.docx
THE NELSON COUNTY SHERIFF’S OFFICE IS CURRENTLY ACCEPTING APPLICATIONS FOR TWO FULL-TIME DEPUTY POSITIONS:

~ANNUAL STARTING SALARY - $49,861.83. 

~HEALTH INSURANCE: SANFORD HEALTH INSURANCE – SINGLE   or FAMILY POLICY 100 % PAID BY COUNTY (Value of $24,510). 

~LIFE INSURANCE - $12,000 BASIC: PAID BY THE COUNTY.

~RETIREMENT – NDPERS – COUNTY PAYS PERCENT OF ELIGIBLE GROSS WAGES.  CURRENTLY 16.26%

~EMPLOYEE ASSISTANCE PROGRAM

~SICK AND VACATION PAY / HOLIDAYS PAID (12.5 DAYS)

~FLEX PROGRAM FOR MEDICAL AND DEPENDANT CARE.

~FRATERNAL ORDER OF POLICE - ANNUAL MEMBERSHIP AND LEGAL DEFENSE PAID.

SHERIFF’S OFFICE PROVIDES TAKE-HOME SQUAD CAR, SIDE-ARM, SHOTGUN, RIFLE, TASER, LAPTOP COMPUTER, PHONE, BALLISTIC VEST AND UNIFORMS. APPLICANTS MUST BE POST LICENSED OR ELIGIBLE TO BE POST LICENSED IN ND, AND RESIDE IN NELSON COUNTY. SEND RESUME TO THE NELSON COUNTY SHERIFF’S OFFICE: 210 B AVE W STE. 102, LAKOTA, ND, 58344 OR EMAIL RESUME TO KMATEJCEK@ND.GOV. CONTACT THE NELSON COUNTY SHERIFF’S OFFICE AT 701-247-2474 OR HTTP://WWW.NELSONCO.ORG. APPLICATIONS ACCEPTED UNTIL POSITION IS FILLED.
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Job Opening Deputy.docx
THE PEMBINA COUNTY SHERIFF’S DEPARTMENT ARE TAKING APPLICATIONS FOR A FULL TIME DEPUTY POSITION. APPLICANTS MUST MEET QUALIFICATIONS OF NORTH DAKOTA POST AND BE ELIGIBLE TO POSSESS A ND POST LICENSE AT TIME OF EMPLOYMENT. PRIMARY DUTIES WILL INCLUDE, BUT ARE NOT LIMITED TO, BEING UNDER THE GENERAL SUPERVISION OF THE SHERIFF, TO BE RESPONSIBLE IN AN ASSIGNED DISTRICT FOR GENERAL POLICE WORK, PREVENTION AND DETECTION OF CRIME, THE PROTECTION OF LIFE AND PROPERTY, TO PERFORM ASSIGNED DUTIES, CASE FILE MANAGEMENT AND DEALING WITH THE PUBLIC.  APPLICANT MUST POSSESS EXCELLENT COMMUNICATION AND PEOPLE SKILLS, AND MUST BE ABLE TO MULTI-TASK AND INDEPENDENTLY DEAL WITH MULTIPLE SITUATIONS. COMPETANT COMPUTER SKILLS WILL ALSO BE NEEDED. SALARY RANGE WILL BE $49,000-$56,000 PER YEAR DOE. POSITION WILL INCLUDE ROTATING SCHEDULE INCLUDING DAY AND NIGHT SHIFTS, HOLIDAYS, AND WEEKENDS. MULTIPLE OVERTIME OPPORTUNITIES INCLUDING STONEGARDEN. BENEFITS INCLUDE: MEDICAL, DENTAL, LIFE INSURANCE, VISION, VACATION, HOLIDAYS, SICK LEAVE, RETIREMENT/PENSION AND UNIFORM ALLOWANCE.  APPLICANTS MUST BE AT LEAST 18 YEARS OF AGE AND POSSESS A HIGH SCHOOL DIPLOMA OR EQUIVALENT.  THE SELECTED APPLICANT WILL BE REQUIRED TO SUBMIT TO DRUG SCREENING, BACKGROUND, REFERENCE, CREDIT, AND DRIVER’S LICENSE CHECKS.  POSITION OPEN UNTIL FILLED. INTERESTED PARTIES CAN OBTAIN AN EMPLOYMENT APPLICATION ON PEMBINA COUNTY’S WEB PAGE OR BY CALLING THE NUMBER BELOW TO HAVE IT EMAILED OR MAILED. ALONG WITH THE COMPLETED EMPLOYMENT APPLICATION, PLEASE SUBMIT A COVER LETTER AND RESUME TO: SHERIFF TERRY MEIDINGER, PEMBINA COUNTY SHERIFF’S DEPT., 308 COURTHOUSE DR. #2, CAVALIER, ND 58220, (701) 265-4122.      
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THE%20RAMSEY%20COUNTY%20SHERIFF%20JOB%20ANNOUNCEMENT.docx
[bookmark: _GoBack]THE RAMSEY COUNTY SHERIFF’S OFFICE IS ACCEPTING APPLICATION FOR A FULL TIME DEPUTY SHERIFF POSITION. APPLICANTS MUST HAVE A HIGH SCHOOL DIPLOMA AND A VALID ND DRIVERS LICENSE WITH CLEAN RECORD. APPLICANTS MUST BE ND P.O.S.T. LICENSED OR LICENSABLE AS A PEACE OFFICER. APPLICANTS MUST HAVE GOOD PUBLIC RELATIONS AND COMMUNICATION SKILLS AND MUST BE ABLE TO FOLLOW DIRECTIVES, POLICIES AND PROCEDURES. APPLICANTS WILL BE PROVIDED ALL NECESSARY EQUIPMENT TO SAFELY AND EFFICIENTYLY PERFORM THEIR DUTIES INCLUDING BODY ARMOUR, TASER, TAKE-HOME PATROL VEHICLE, UNIFORMS, DUTY WEAPON, PATROL RIFLE, DUTY BELT AND LEATHER GEAR. DUTIES TO INCLUDE BUT NOT LIMITED TO ENFORCEMENT OF STATE AND LOCAL CRIMINAL AND TRAFFIC LAWS. PATROL OF HIGHWAYS AND RURAL AREAS, CRIMINAL INVESTIGATIONS, SERVING OF CIVIL PROCESS, DRUG TASK FORCE AND ANY/ALL LAW ENFORCEMENT DUTIES. APPLICANTS WILL BE SCREENED AND SUBJECT TO BACKGROUND CHECK. APPLICANTS MAY BE CALLED UPON AND ASKED FOR INTERVIEW. STARTING SALARY WILL BE $43,000 - $51,000 PER YEAR DOE. SUCCESSFUL APPLICANTS WILL BE ON A 6 MONTH PROBATIONARY PERIOD IF HIRED. BENEFITS INCLUED VACATION, SICK LEAVE, BEREAVMENT AND NDPERS RETIREMENT. FULL BLUE CROSS BLUE SHEILD FAMILY HEALTH INSURANCE POLICY AS WELL AS DENTAL AND VISION INSURANCE OPTIONS. SUCCESSFUL APPLICANTS WILL BE REQUIRED TO LIVE IN RAMSEY COUNTY. APPLICATION ARE AVAILABLE AT RamseyCountyND.gov. APPLICATIONS AND RESUMES CAN BE SENT TO THE RAMSEY COUNTY SHERIFF’S OFFICE, 222 W. WALNUT ST. DEVILS LAKE, ND OR EMAILED TO bslang@nd.gov. RESUMES MUST BE SUBMITTED WITH OUR DEPARTMENT APPLICATION. POSITION OPEN UNTIL FILLED. RAMSEY COUNTY SHERIFF’S OFFICE IS AN EQUAL OPPOPTUNITY EMPLOYER.
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2024 OPENING.docx
THE SARGENT COUNTY SHERIFF’S OFFICE IS NOW ACCEPTING APPLICATIONS FOR A FIELD DEPUTY. THIS POSITION STARTS IN 2024. APPLICANTS SHOULD BE ND POST BOARD LICENSED OR ELIGBLE TO BE LICENSED IN ND.

STARTING SALARY RANGES FROM $50449 TO $54766 WITH A MINIMUM 2.5% STEP INCREASE ANNUALY. THE CURRENT BENEFIT PACKAGE INCLUDES EMPLOYER PAID SINGLE HEALTH INS AND 75% OF FAMILY PLAN, ND LAW ENFORCEMENT PERS RETIREMENT, DENTAL, VISION, VACATION AND OVERTIME IS PAID FOR HOLIDAYS, COVER SHIFTS, COURT AND CALL OUTS.  SARGENT COUNTY PROVIDES ALL EQUIPEMENT INCLUDING UNIFORMS, DUTY GEAR, BODY ARMOR, TAKE HOME VEHICLE AND ALL OTHER JOB RELATED EQUIPEMENT.  ADDITIONAL INFORMATION AND APPLICATIONS ARE AVAILABLE BY CONTACTING THE SARGENT COUNTY SHERIFF’S OFFICE AT (701)-724-3302 DURING REGULAR BUSINESS HOURS OR EMAIL SHERIFF TRAVIS PAEPER AT TPAEPER@ND.GOV

  




